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Abstract In this study, we examined the effects of University adaptation on career adaptation through
self—leadership and learning commitment, and identified the regulatory effects of demographic
characteristics (sex, grade, grade level, and willingness to work). To this end, we analyzed the data for 289
college students. The results of the study are as follows. First, adaptation to University life has a significant
impact on learning commitment and self—leadership. However, adaptation to University life has an indirect
effect on learning commitment and self—leadership rather than directly affecting career adaptation. Second,
demographic characteristics have a regulatory effect on the path through which University adaptation
affects career adaptation through self—leadership and learning commitment. The factors that were regulated
were age, grade, and willingness to work. Therefore, in order to adapt to university life and adapt to career,
we developed a program to improve self—leadership and learning commitment, and suggested that
customized guidance is needed considering the differences in personal characteristics such as gender and
academic background in university life and career counseling.
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Fig. 1. Research model
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Table 1. Demographic characteristics

Division n % Division n %
Male 101 34.9 || Intent to | No 90 31.1
Femaie 188 65.1 work Yes 199 68.9

At 64 22.1
-
Age Under 25 226 82 Grades B+ 157 54.3

er 95
Over 25 63 21.8 Dt 68 235
3 183 63.3 No 126 43.6

Grade 4 106 367 || AN | ves | 163 564

Gender

oo™, g Al E(construct reliability) gte] 0.80]4+
(.826—.949) 0.2 AZERITI} 9l Ao Ljehtr)
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Table 2. Technical statistical analysis

A Skewness | Kurtosis
Division M+S.D SD:0.143 | SD0.286
1 3.20+.827 —.108 .009
University 2 3.55+.762 —.240 .705
Adaptation 3 | 3.67£.730 —.530 1.179
4 | 3.04+.889 116 —.216
5 | 3.43+.729 —.421 674
Self Leadership 6 | 3.47+.667 —.252 1.145
7 | 3.45+.804 —.412 —.126
i 8 | 3.33+£.794 —.555 237
C;fj;?;fegm 9 | 3.224.746 | —.468 555
10 | 3.14+.777 .027 —.075
Career Adaptation 3.59+.687 —.190 .806

1.Psychological, 2.Educational quality, 3.Student relationship, 4.University study,
5.Behavioral center, 6.Constructive thinking, 7.Nature reward, 8.Recognizance,
9.Emotion, 10.Behavior

= Table 39} 2}, 7 HHE o
2:712.328(df=304 p<.001, CFI=928, TLI=.917, RMSEA=.068
o Ueh} WMo A Aow Ba 5 gk

Table 3. Model Fit

Division b df CFI TLI RMSEA
Model 712.328 304 928 917 068
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Table 4. Path analysis

Path ;S“matez SE | CR | P

1 061 | .094 | .033 | 1.878
2 | 250 | 315 | .048 | 5.173 | #xx

Self Leadership

3 262 | 312 | .049 | 5.374 | s
4 | 238 | 348 | .042 | 5.632 | xx

1 | —.009 | —.013 | .042 | —.209
Learning 2 | 222 | 268 | .060 | 3.712 | #xx
Commitment | 3 196 224 | 060 | 3.269 | #x
4 | 338 | 473 | .055 | 6.149 | xx

1 | —.053 | —.071 | .036 | —1.457

2 | 110 | 120 | .061 | 1.805

Career 3 041 | .043 | .062 | .666

Adaptation 4 | —.031 | —.039 | .066 | —.467
5 | 447 | 388 | .105 | 4.274 | #xx
6 | 512 | 464 | 111 | 4.612 | #xx

1:Psychological, 2: Educational quality 3:Student relationship 4:University study
5:Self Leadership 6:Learning Engagement,
# p<.05, s p<.0l, ekp<.001
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Table 5. Mediation analysis

[©) @ 3 Sobel o
B S.E [§] S.E - test
1 —.009 042 512 111 .005 —.214 | .830
2 .061 .033 447 .105 027 1.696 .090
3 222 .060 512 111 114 3.804 .000
4 250 .048 447 .105 112 3.296 .000
5 196 .060 512 111 .100 2.666 .007
6 262 .049 447 .105 117 3.331 .000
7 .338 .055 512 111 173 3.689 .000
8 238 042 447 .105 .106 3.404 .000
(Drindependent—mediate, @'mediate—dependent, Gindirect effect@®x@).

Psychological—Learning Commitment—Career Adaptation
Psychological—:Self Leadership—>Career Adaptation
Educational quality—Learning Commitment—Career Adaptation
Educational quality—:Self Leadership—Career Adaptability
Student relationship—Learning Commitment—Career Adaptation
Student relationship—:Self Leadership—Career Adaptation
University study—Learning Commitment—Career Adaptation
University study—:Self Leadership—Career Adaptation
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Table 6. Moderated effect

Assunming model

Model DF CMIN P

Gender 8 4.609
Age 8 22.482 ok
Grade 16.672 *

Grades 16 17.186

Activity 11.710
Lntent to work 8 28.287 ok

* p<.05, =k p<.01, #*xp<.001
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Table 7. Age latent variable significance result

Under 25 Over 25

Path B CR B CR
1 378 5.246%%x .048 .385
2 321 4.94 1xx 431 3.234#x
3 .338 5.325%%x 531 3.110%=
4 .354 4.349xxx —.169 —1.091
5 223 3.046%x .397 2.401 %
6 421 5.598#xx .568 2.632%x
7 .395 4.503%%x 593 4.44 Twxx
8 478 5.032#x 421 3.034#x

1:Educational quality=>5elf Leadership, 2:Student relationship=5elf Leadership, 3:University
study=>5elf Leadership, 4:Educational quality=1earning Commitment, 5:Student relationship=
Learning Commitment, 6:University study=Learning Commitment, 7:Self Leadership=Career
Adaptation, 8'Learning Commitment,=Career Adaptation

¢ p<.05, % p<OL,  +4ip<.001
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Table 8. Grade latent variable significance result

Third grade Fourth grade
Path

B CR B C.R
1 442 5.734x .014 129
2 .306 4,450 314 3.164xx
3 .288 4,468 624 4,601 %%
4 456 4.815%x .073 .668
5 .158 1.904 272 2.780xx
6 .309 3.814ux .696 4,892
7 .390 4.63 1w .325 2.312x
8 .557 5720 .510 3.396xx

1Educational quality=5elf Leadership, 2:Student relationship=5Self Leadership, 3:University
study=5Self Leadership, 4:Educational quality=Learning Commitment, 5:Student relationship=
Learning Commitment, 6:University study=Learning Commitment, 7:Self Leadership=Career
Adaptation, &Learning Commitment,=Career Adaptation

#* p<.05, # p<0l, =p<001
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Table 9. Intention to work latent variable
significance result

Path Unemployment Employment
B CR B CR
1 .510 4.09 205 .296 5.17 4
2 .185 1.766 317 6.118#x
3 164 1.656 317 5.923
4 552 3.81 3w 313 4.288#xx
5 141 1.253 .238 3.632:#x
6 .247 2.217x 434 6.157
7 292 2.670x* 455 6.059
8 .643 4.09 205 485 6.57 0

1:Educational quality=5elf Leadership, 2:Student relationship=5Self Leadership,3:University
study=5elf  Leadership, 4:Educational —quality=learning ~Commitment, 5:Student
relationship=Leaming Commitment, 6:University study=learning Commitment, 7:Self
Leadership=Career Adaptation, 8:Learning Commitment,=Career Adaptation

* p<.05, = p<.01l, #xxp<.001
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