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Influential Factors Associated with Nursing Competency of Nurses in Long-term Care Hospitals
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Purpose: This study aimed to investigate influencing factors on nursing competency of nurses in long-term care hospitals. Methods:
A descriptive research design was used with a convenience sample of 150 nurses. Data were collected from Feb 15 to Mar 8, 2017
using self-reported questionnaires and analyzed by descriptive statistics, t-test, ANOVA, Pearson’s correlation coefficient, and multiple
regression analysis using the SPSS/WIN 18.0 program. Results: The mean scores of self-efficacy, organizational citizenship behavior
and nursing competency were 3.84 out of 5, 3.77 out of 5 and 3.80 out of 5, respectively. Nursing competency was positively correlated
with self-efficacy (r=.63, p<.001) and organizational citizenship behavior (r=.64, p<.001). Factors influencing on nursing competency
were self-efficacy (/3=.38, p<.001), organizational citizenship behavior (/3=.37, p<.001) and Clinical career(/3=.14, p=.011), which explained
51% of the variance. Conclusion: Based on the finding of this study, it is necessary to develop education and intervention programs
in order to increase the nursing competency for nurses in long-term care hospitals.
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Table 1. Differences in Nursing Competency according to General Characteristics (N=150)

Characteristics Categories n (%) M=£SD torF (p

Age (yr) <30° 29 (19.3) 188.79+23.64 344 (010)
30~ <40° 43 (28.7) 197.84+21.26 c>a
40~ <50° 37 (24.7) 208.59+29.01
50~ <60° 26 (17.3) 2054242581
>60° 15 (10.0) 209.13+21.82

Marital status Single 57 (38.0) 192.05+24.73 -3.57 (<.001)
Married 93 (62.0) 206.78+24.39

Religion Yes 88 (58.7) 203.94+27.30 1.58 (.115)
No 62 (413) 197.27+27.30

Educational College 77 (51.3) 202.64+25.20 0.97 (.380)

background University 62 (41.4) 198.15+24.76
=Master grade 11 (7.3) 208.10£31.16

Clinical career (yr) <3 18 (12.0) 189.78+26.59 451 (.005)
3~<10° 48 (32.0) 199.71£27.11 d>a
10~<20¢ 52 (347) 198.52+22.15
=20 32 (213) 214.16+23.30

Current position Staff nurse® 108 (72.0) 200.13£25.80 1046 (<.001)
Chare nurse” 15 (10.0) 181.60+21.92 ca>b
Head nurse® 27 (18.0) 216.30£25.46

Working area General ward 126 (84.0) 199.14+24.43 -2.28 (.054)
ICU, Others 24 (16.0) 211.92+28.54

Type of duty Three shifts 71 (473) 198.14426.26 -1.39 (.166)
Fixed shifts 79 (52.7) 203.92+£24.58

Monthly income <200° 13 (8.7) 193.154+22.66 3.86 (023)

(10,000 won) 200~ <300° 132 (88.0) 200.91+24.91 c>ab
=>300° 5 (33) 229.40+33.02

Education experience of Yes 111 (74.0) 203.40+25.36 1.80 (.073)

Gerontologic nursing No 39 (26.0) 194.90+25.01

Perceived health Good 135 (90.0) 206.78+26.34 0.99 (.060)

status Bad 15 (10.0) 202.87+27.04

M=Mean, SD=Standard deviation



Table 2. Descriptive Statistics of Self-efficacy, Organizational Citizenship Behavior and Nursing Competency (N=150)
Variables ltems Mean+SD Range [tem Mean+SD Scale range
Self-efficacy 17 65.27+7.68 45-85 3.84+0.45 1-5
Organizational Citizenship Behavior (total) 15 56.51+7.39 35-74 3.77£0.49 1-5
Diligence 3 11.4622.02 6-15 3.82+0.67 1-5
Sportsmanship 3 1041+£2.10 5-15 347+0.70 1-5
Citizenship 3 10.72£2.01 5-15 3.57+0.67 1-5
Propriety 3 11.92+£1.62 7-15 3.97+0.54 1-5
Altruism 3 12.00+1.84 8-15 4.00+0.61 (155
Nursing Competency (total) 53 201.19+25.46 141-265 3.80+048 1-5
Nursing practical ability 9 33.1445.13 20-45 3.68+0.57 1-5
Safety management ability 5 19.51+2.82 13-25 3.90+0.56 1-5
Ward management ability 11 41.89+5.80 29-55 3.81+0.53 1-5
Critical thinking ability 5 18.74+2.67 12-25 3.75%0.53 1-5
Interpersonal ability 6 23.53+3.10 16-30 3.92+0.52 1-5
Leadership 5 19.16£2.60 13-25 3.83+£052 1-5
Training and counseling capabilities 5 18.56+2.75 12-25 3.71£0.55 1-5
Ethical practical ability 4 15.68+2.25 10-20 3.92+0.56 1-5
Professional development capability 3 11.0041.79 7-15 3.67+0.60 1-5

" SD=Standard deviation
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(Table 3) 789 A9 Bat golE 7 Asieid teslHEs =1
Table 3. Correlations among Nursing Competency and Related Variables (N=150)
Self-efficacy Organizational Citizenship Behavior Nursing Competency
Variables
r (p) r (p) r (p)

Self-efficacy 1

Organizational Citizenship Behavior 62 (<.001) 1

Nursing Competency 63 (<.001) 64 (<.001) 1
Table 4. Factors Influencing on Nursing Competency (N=150)
Variables B SE B t p R Adjusted R? F ()

Constant 1.03 0.29 353 001

AgeT -0.13 0.06 =11 -1.92 055

Marital status’ -0.02 0.06 -02 -0.46 642

Clinical career’ 0.18 0.07 16 2.53 012

. 54 51 2381 (<.001)

Current position -0.05 0.06 -05 -0.79 427

Monthly income -0.03 0.10 -02 -0.38 702

Self-efficacy 041 0.07 38 520 <.001

Organizational Citizenship Behavior 0.34 0.07 35 468 <.001

TDummy variable (Age 1==40, 0=<40 Marital status 1=married, O=single, Clinical

nurse, chare nurse, Monthly income 1==300, 0=<300).

career 1==20, 0=<20, Current position 1=head nurse, O=staff
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