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Abstract :Many empirical studies are conducted in regards to protean career or boundaryless career.
The concept and the notion of protean career and boundaryless career has extended so far. Yet, the
gap in the literature exists. Previous literature focused on the relationship among protean career,
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boundaryless career, and subjective career success, but examined little about the influence of protean
career and boundaryless career on positive career attitude or future learning readiness. Therefore, this

study explores the moderating effect of supporting policy of career development among protean career
orientation, boundaryless career, positive career attitude, and future learning readiness. There was

moderating effect of supporting policy of career development among the relationships of protean
career orientation and future learning readiness; the relationships of boundaryless career and future
learning readiness. The moderating effect of supporting policy of career development implies that the

intention of career development in self—directed way and learning are related. In addition, The role of
HRD/HRM department which takes initiatives in career development can affect the learning readiness

for future among workers.
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Table 1. Characteristics of a protean career
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Classification Protean career

Traditional career

Caréef . Individual Organization
responsibility
Core Value Free growth Progress
Mobility High Low

Success criteria

Psychological success

Job title, Monetary compensation

Core attitude

Job satisfaction, Job commitment

Organizational Commitment

Source: Hall[10]
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Table 2. Attributes of boundaryless career
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Classification

Traditional career

Boundaryless career

Employment

Job stability through loyalty

Employment and flexibility through

relationship performance
Boundary 1-2 companies Various companies
Skill Skill suitable for organization Transferable skill

characteristics

Success criteria
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Source: Sullivan(1999)
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Fig. 1. Research model.
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Table 3. Research variables and survey items

)

g, ol 94 2ozl S e AN A9AAY) 24 8 7

. . Number of
Variables Survey items .
questions
Protean career Personal protean career orientation 6
Independent .
Boundaryless career Personal boudaryless career mindset 8
) Career development Career development support activities of
Moderating b p bp 1
support policy HRD/HRM department
Positive career .. .
. Future opportunities for doing 1
attitude
Dependent . —— - -
Future learning Willing to acquire necessary skills 1
readiness self—directedly
Gender, age, final education, major, job
position, current occupation period,
.. occupation period, number of occupation,
General characteristics P p p 13

current job, current occupation size, current

occupation type, career type, career

success(multiple responses)

of, thgah 2ol Bt

D O] 9w Ede W MEgs
A5 AT

) el Zaeer 49, 2 49, 4
AGADH, I AR ° ol S 2
Mmoo 914 AEl Bau EEHAE A
Zsteiry.

3 g A 4o e mzeet 2
g U 2AA A Aol= t-test ¥ ANOVA
2 BA351911, AFeAEE Bonferroni AR 5
Bito] SRR ¢F2 9= Dunnett T3 AA

A

4) tgRre] dutd EA, Z2E<SE AY, 574
A A8, F=EEAERA, 394 FEHE E
uj=j FHEZ 1ol A=
correlation coefficient® HA5}Fct,

5) tdAre] 384 AHee 2 mlE &
HZof njxl= ZRE]RF A8 4 2AHA Y
o] FFA 9 AT A 245
5 sty Hdll AAA g FEA (hierarchical
regression analysis)& A5t

Sk Pearson's

ol
rE N

1%

4.1, ATHAX| Yt S
B o] Folgh digate] duka 4o o

=3 2ot ARt e 'Aagol 2299
(75.08%), 914 76 (24.92%)°]3ic}t. BHAHL
4429487142 40t)7F 1378 (44.92%) 0.2 7}t
o owoky, FHETELe 4dA 9iE 1409
(45.9%), AAF 929 (30.16%) 0.2 Jebdth &
g2 HMFoRE F5HA 939(30.49%), A
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Table 4. General characteristics
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Generz.ll : Item Frequency(%) M=+SD
characteristics
Gender Female 76(24.92)
Male 229(75.08)
44.29+8.71
< 29 23(7.54)
Age > 30 £ 39 75(24.59)
> 40 £ 49 137(44.92)
> 50 < 59 62(20.33)
> 60 8(2.62)
Less than high school 4(1.31)
College graduate 18(5.90)
Final education Four-year college graduate 140(45.90)
Mater 92(30.16)
Doctor 51(16.72)
Business 67(21.97)
Social science 43(14.1)
Humanities 47(15.41)
Major Engineering 93(30.49)
Natural science 23(7.54)
Arts and physical performance 29(9.51)
Other 3(0.98)
Staff 21(6.89)
Senior 28(9.18)
Job position Chief 53(17.38)
Deputy 47(15.41)
Manager 156(51.15)
Current
occupation 10.59£8.96
period
Occupation 16.7449.09
period
Number of 1.75+1.76
occupation
Planning-Strategy 104(34.10)
Sales-Marketing 27(8.85)
Adversing-Promotion-PR 9(2.95)
HR(HRD, HRM) 79(25.9)
Current job Production management 21(6.89)
Trading 3(0.98)
Financial accounting 11(3.61)
Customer service 11(3.61)
General affairs 24(7.87)
Other 16(5.25)
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Vol. 36, No. 1 (2019)  ZZESt A8, 547 72go] Z24 344 ALhL, g sk Sl mxe 93 A2 719449 24 a7
Gener..al . Item Frequency(%) M=+SD
characteristics
<10 43(14.10)
> 10 < 50 95(31.15)
> 50 < 100 40(13.11)
Current > 100 < 300 52(17.05)
occupation size > 300 < 500 19(6.23)
> 500 < 1000 14(4.59)
> 1000 < 3000 15(4.92)
> 3000 27(8.85)
Manufacturing 65(21.31)
Wholesale and retail 19(6.23)

Business facilities management and business

. 22(7.21)
support services
Professional/scientific and technical services 47(15.41)
Current Transportation 5(1.64)
occupation type Construction industry 21(6.89)
Pub.lish.ing/videg/broadca.lsting . 36(11.80)
communication and information service
Education service 61(20.00)
Finance and insurance 14(4.59)
other 15(4.92)
Job type Permanent worker 277(90.82)
Casual worker 28(9.18)
Growth through learning and experience 179(19.56)
Relationship/Recognition 108(11.80)
Social support 33(3.61)
Career success Wellbeing 177(19.34)
(Mutiple Work and family balance 87(9.51)
respenses) Accumulation of wealth 40(4.37)
Self—realization 94(10.27)
A lifetime job 67(71.32)
Happiness/Pleasure 130(14.21)
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27 Z=e AeAAoN Aot S Ao ek,

"
=]
L &

2%

2 Aol gk zlo

w2 zfols HH LRt

A7 A AmPAels wolrt
it ASEAS BY AR
0~2319} 53] ol4tat FolmlsHA ol7t Qe A
o et

e Ao

$7 2157}

Aol ozt g, 30d7t e o

ol &e Aow Uehith o,

A 78 ADPAAAE Aol nhE zfols}

Aoz Rty AFEAAE 30tiet
ofujshA| ettt

ol W TRESH Heix g

30 -0 ot oM HU mo oot

Ir o & g
=
)
o

(@)
S
N T
ﬁ>~1_v‘
)

N
\I—\—‘
S

pcl

A4 aQld] Be ZzEt 7
SAA A ARl Aol HEl Holt 9
Aoz vehgeh WA, Zeet ey
AFRAAAE ShET AP B A,
2 qhy, REH7} otd @t ofulsh Aol
e Aow vehdtt 547 Ag A

AR

Iy

N2 o o

e«

- 287 -



o AgREelAE AAY ehd, drkgerst 2
obET} folulahA Ao} gk Aoz Leht
tHTable 5].

4.3, JIESA % MEEH
2 Whel J1EEA B4 An

G e 1922 dhad

2122 7V §9ith. 77

o S99 F 297

A4 AT A9E B

Journal of the Korean Applied Science and Technology

Vg 7 veheth AdAaqagae] e

29608 et 347

Aol BRe

1.992 uE}

MASS 14

2.59%, vl sty Fv|ko] Bt

Hrk 2 AgellA] ®ele 9411% 14~1.06, H&
£ -.70~2.052 vEht EHPr

S 1% £1.96(F2)5% 5%)

23517

of A4 BAV} glglovt, mzder el

sH91a%1el A AEAAY HEi 2058 e

A epit,
el Qb

EN7 AP

- O

wolo] 4

Table 5. The difference between the protean career and the Boundaryless career according to the

general characteristics of respondents

Protean career

Boundaryless career

Variables Item M+SD tor F MSD t or F
- (P . (P
Gender Female 1.92+0.54 .094 2.25+0.79 -.076
male 1.91+0.56 (p=.925) 2.26+0.66  (p=.940)
<30a 1.89+0.47 2.52+0.76
> 31
< 10 b 2+0.62 2.43+0.68 3461
Age ; 531c 1.95+0.59 (plff’%) 22107 =009
= 5l 1.77+£0.4 2.07£0.59 deb
<60d T T
> 6le 1.73+0.44 2.16+0.81
0a 2.01+0.55 2.48+0.63 5.043
1b 1.9340.59 2314075 (p<.001)
2c 1.94+0.59 2.27+0.72
Number of 3d 1862048 8% 9155057 ecar
oceupation 4 e 1672056 P10 TTg6r053 <
f<b*
>5f 1.78+0.43 1.76 £0.62 £
Growth through learning and 1.9340.55 9 24+0.62
experience a
Relationship/Recognition b 1.94+0.49 (}2)<8?)§) 2.0840.63 4.056
Career Wellbeing ¢ 2.05£0.51 ’ 2.55+£0.72  (p<.0D)
success Work and family balance d 2.17£0.69 fa** 2.59+0.68
Accumulation of wealth e 1.98+0.06 f(e** 2.11+£0.8 f{c*
Self-realization f 1.62+0.36 fle** 1.84+0.46 f{d*
A lifetime job g 1.67+0.85 2.33+1.01
Happiness/Pleasure h 1.84+0.56 2.21%+0.73

*Bonferroni test **Dunnett T3 test
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Table 7. Factors affecting positive career attitude
Model 1 Model 2 Model 3 Collinearity
i Statistics
Variables
B t B t B t Lelae] VIF
nce
constant 7.319 4,484 3.200
Age -.057 -.496 -.051 -464 -.010 -.091 251 3.978
Current occupation peiod  —.028  -.373 -.071 -978 -.092 -1.285 575 1.740
Occupation period .038 .302 .083 .680 .088 134 205 4.878
Protean career 282 5037 152 23247 687  1.455
Boundaryless career 241 3627 666 1.502
F 201 6.506"" 8.038""
R? .002 .080 118
AdjR? -.008 .068 .104
R%Change .078 .039
"pC05, T pd01," pe001
Table 8. Factors affecting future learning readiness
Model 1 Model 2 Model 3 Colhr.lez?rlty
: Statistics
Variables Tolera
B t B t B t VIF
nce
constant 5.422 2.124 1.497
Age .019 .163 .026 242 .044 416 251 3.978
Current occupation period  —.078  —-1.037 -.133 -1.890 -.143 2023  .575 1.740
Occupation period  -.013  -102  .045 .379 .047 .399 205 4.878
Protean career 363 66887 304 47007 687  1.455
Boundaryless career 109 1.663 666 1.502
F 598 11.697°"" 9.966""
R? .006 135 .143
AdjR? -.004 123 .129
R’Change 129 .008
"p<.05, T p<01," pd001
4.6, 23 ZHejzof cist ZI LKA 2H834E F1 o 35344 A€ dshl
Mol xHs ol BaEsds PHE ARgstaith WA, =2
Het A8 344 AHee] BA A A
46.1. LEEt HeT 34 A=) AP ZAANE BAT 23, S
BACA BEAEADEHY] =daT} Q1 ZREQE A=y AWl AR A
AaT 242 Baron®t Kenny[27]9] 2E & Aol A EQJEH Ly 39 AL 540%
#1 gt Aol ZAst] 9AA IAARAS (R?=.071, plODelgloyt, =Z=zESr AHH(p
AASHE. FAA AT 2EWRIY] A =.248, p OODRE fFejmlstA ks wAl= A
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Mol s A" 2y 79 AYEL 594%
(R?=.077, p0DoI o, A4 AZH(B=.264,
pLo0DTE fonjsH]] g2 mx= Aoz 4y
Elgtt EEwQlat 2EHAe] Az ests &
st By 89 MHHL 6.04%(R%=.081, p<.01)
=2 Ueigod, 744 AE(8=.272, p<O0DT
FYulstA FF2 vA= Aoz Yt 2y
6,7,8° thet d=elS Hlwel HH, iy 72 &
g 6o H3 0.10% S7lotdal, 2y 8= 2F
79l wlsl 0.44% F7Ystltt. ol= #7434 H8at
A4 AYe o] TAA AT DG 9
At HolF2] ooith E9t AR d
o] FAHA ALYk Foulgt JFE vF]
2] = Ao=Z Yepdti[Table 9].
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Table 9. Moderating effect of career development support policy on positive career attitude

Model 1  Model 2 Model 3

Model 4 Model 5

Model 6 Model 7 Model 8

Variables

B t B t B t

t B t J54 t B t B t

46.831 48.450 48.371

constant

41975 46.831 48.450 48.386 48.258

Age -.138-1.149-.135-1.159-.133-1.141 -.133-1.144-.138-1.149-.068 —.579-.067-.570-.071 —.608

Current
occupation
period

-.038-.489-.070-.924-.068 -.899-.059-.769-.038 -.489-.078 -1.023-.076 —.996 —.085-1.114

Occupation

period .091 .692

123967 121 .950

120 .941 .091

692 .098 775 .097 .761 .103 .807

4.241

Protean career 251 AT 248 T

(A)

4.133

1 4.195

ko

Career

development 030 506
support policy

©

.043 714

A X C

.073 1.208

Boundaryless
career (B)

4.424 4.325

268 w264 W 4433

272

Career
development
support policy
©

.032 543 .023 .383

B x C

-.068-1.132

B3

F 740 5.085  4.108

3.673° 740

5.486 4.436 3.780

R? .008 .071 .071

.077

.008 .076 .077 .081

AdjR? -.003 .057 .054

.056

-.003 .062 .059 .060

R%Change .062 .001

.005 .068 .001

.004

x

"p<.05, T p<01,7 <001
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39 s 1.38% S7Fstoltt. ol= Z2EH|QH = (R%=.054, pl05)0llent, 44 A= (=213,
I mjef gy FH|ZO] TAloA A NER] LA pLODRE FolmeA] J&FS ujx]&= ASR e
o] zAaNE HoAFUY Table 10]. X3, F SUoh EEHAY 2AWIY] A5 AEES FY
Table 10. Moderating effect of career development support policy on future learning readiness
Model 1 Model 2 Model 3 Model 4 Model 5 Model 6 Model 7 Model 8
Variables
B t B t B t B t B t B t B t B t
constant 36.952 39.130 39.066 39.278 36.952 37.770 37.734 38.010
Age ~.035 —.296 —.032 —.278 —.030 —.265 —.030 —.263 -.035 -.296 .021 .182 .023 .191 .014 .120
Current
occupation  —.089 ~1.146 —.130 ~1.744 —.128 —1.720 —.144 —1.935 —.089 ~1.146 —.121 ~1.582 —.119 ~1.547 —.137 —1.785
period
chsé’izon 035 264 076 .606 .074 .591 .076 .611 .035 264 041 318 .039 .300 .050 .392
Protean career 317 2301 354 938 555 9263
(A)
Career
development 026 444 004 075
support policy
©)
AXC 190 2042
Boundaryless 218 3280 513 3H0 5 3T
career (B)
Career
development 042 706 024 407
support policy
(®)]
B x C —qz 20
F .698 8.034"" 6.447"" 6.1317"" 698 3.714™ 3.066" 33757
R? 1008 107 108 121 1008 053 054 071
AdiR? ~.003 094 091 102 ~.003 038 037 050
R’Change 099 1001 014 045 002 016
"p<05, T pC01,”" pd.001
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Table 11. Simple slope of career development support policy

Confidence Interval: 95%

Moderating variables b S.E. t = 0oL
Independent: ~1SD(-933) 659 .159 4. 147:: 346 972
Protean Career 83#(.000) .500 111 4.283 ] .280 719
+1SD(933) 340 135 2.522 075 606
Independent:  ——o2 Y 425 141 3.0237 148 7701
Boundaryless career 83000 288 094 3.057 .103 474
+1SD(.933)  .152 125 1.217 ~.094 397

"pL05, <01, p<.001

3t 1y 8o MyeEle 498%R*=.071, pODR
155 BAA 7A=(8=.230, p<.001), A=aZ
SF(p=-.131, p05°] FulstA dFE vl
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