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o i 251 | 624 EEEES 20 5.0
304 w|gk 83 20.6 34 oJs) 125 31.1
304 ok ~ 35A PR | 116 289 3d =3t ~ 6d ofst 56 139
- 35A] oPd ~ 404 mirk 83 206 || 04z~ 104d ot 67 16.7
:HC’ 404 oPd ~ 45A vk | 11 27 ;]; 10d =7k~ 15d ofgk | 42 104
454) o~ S04 wRE | 27 67 Tosd s~ 0d ok | 28 7.0
504 opd ~ 554 Rk 38 95 20d =3} ~ 25 o} 43 10.7
554 o4 44 10.9 254 %3} 41 10.2
od 284 | 706 <D 93 | 231
8 4 1.0
23 75 77 | 192 |52 HRLA T 28 7.0
65 34 8.5
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S ];b]_ 3 7 EL“\’_]'E] X‘}‘I’F 281 699

A AR A SollA A2 "ol 3437 (85.3%0) 02 ot WkaL, A
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o] 3T(7%) %] Z1OR LR SFele- tEo] 2837 (704%) 0 7Y WAL, <1
717k 31 olalr} 1251 (31.1%) 0.2 71 wekc) 219 A& o] 9315(23.1%),
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FHlEAA 2.899 777 -377 -121
244 2929 744 -.191 164
F528-344d 3.274 696 -110 058
Y=k 3.791 518 094 081
Va2 Aoz 3.886 497 220 -.002
Apodrsd Hef 3532 627 -207 008
Fd 3.753 528 -016 -.105
H]Eg 4 3.778 499 -088 -128
4 3.854 530 -018 -091
ol 2] 3.959 461 534 -184
oM 3.973 510 622 -104
= TR0] e (kurtosis)r= AL 2, 2= (skew)= gl 10]TE= LpERL) o
olEje] iAol EhwElglon, Hatglo] 7h Wk el 2XF A 519
Q910 Hufja Ao RN 2.899:d=0.777), 7Y =2 WIS AXTIEYES] &)
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za | 72 1
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ng;ﬁ! * £3 ik el
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X}O‘j‘hﬂ_/\o]- sk el e e SQ()*
A2k 143 | 196" | 311 501 580 1
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o] elol Al Apg
6] Cronbach's a

A2|= Al#(Cronbach's a)
e1578-3(.932)
223744 2134(875)
35 28-57873(.924)

rE
P

944

AR 823)
VA A=K 824)
AR 2K (888)
FA(792)
HE73(.755)
ZHAYF 52/3(.837)
o)|2]/3(.835)
oJEFd(.901)

.909

CEESER

927

o] Of]:rloﬂ/\ﬂ HE ©oLo] A% A4=Ql Cronbach's a 4
A= AG7F 7P =

: MOM 924, 71 S WIS ZHAY

IO LERTL.

ag1el Mg A T
>
4. ZBRA MU Y B4K) 29 Ay}

el ne vk t Aeites Aesh] Aol 2etA| Wil 27k
73 BRIl whetof THh(Kline, 2011; =1, 2009). <5 26HA|R S} 72
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(# 6) S22 Ml X5

RMSEA (.082)
2 NP AR i NC DF SRMR GAI TU CA ———M——

LO90  HI90
==
i;i 25 150.825 3.679 41 068 938 928 946 068  .096
Good fit 05 Y95 95 »9 (05 (05
Accept 10 Y9 Y9 90 <10 <10
able fit

oJulA © & SEM(Structural Equation Model) 917-2] Aghe B AT} Bl X4
Sh 1) A EREO] x2Zh 2) Steiger-Lind®] 90% 41257 RMSEA, 3) Bentler CFI,
Tucker®?} Lewis(1973)2] NNFI, 12]1 4) SRMRS 1 1138k A8 @Akl 9lthKline,
2011; =9, 2009). <3F 6> SHRRO] A =74 Aufsrol AAIE viel o]
ZAndlo] AHFhe 24 RMSEA(068~.096), SRMR(.068) to| .10 ©|3}&, GFI,
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[Abstract]

The Effect of Organizational Fairness of Court
Security Team on Organizational Citizenship
Behavior: The Role of Self—Leadership as the
Mediator

Chae, Jeong—Seok - Choi, Yeon—Jun

The purpose of this research is to examine the impact of the organizational fairness of
court security team on organizational citizenship behavior through the mediating effect of
self-leadership. The data for this research were collected from court secutity officials located
in six metropolitan cities including Seoul from April 1 to May 3, 2019. After discarding
thirty-eight cases with missing values and outliers, a total of 402 cases were analyzed using
SPSS 22 and AMOS 22. The results showed that organizational fairness did not have a direct
effect on organizational citizenship behavior. However, it was found that self-leadership
affected otganizational citizenship behavior positively, and organizational fairness had a
positive impact on self-leadership. Therefore, organizational fairness had an indirect positive
influence on organizational citizenship behavior through the mediating effect of
self-leadership. The results of cutrent research suggest that the supervisors of the court
security teams should consider policy changes for improved treatment and working
conditions of the security officials as well as educational programs aimed at promoting
self-leadership which is shown to increase with organizational fairness and affect

organizational citizenship behavior positively.

Keywords: Court Security Team, Protection and Security, Organizational
Fairness, Self—Leadership, Organizational Citizenship Behavior





