# v Journal of Korean Clinical Nursing Research ISSN (Print) 1598-9186 | ISSN (Online) 2287-3694
.4 Vol.25 No.3, 285-293, December 2019 https://doi.org/10.22650/JKCNR.2019.25.3.285

QIS0 I3, MTMFCO KE0|SOf0] R

utols|" . x &8l

2 A elng 75 AL B PR EG L B 2

Relationships among Grit, Job Satisfaction, and the Intention to
Stay of Clinical Nurses in Korea

Park, Min Hee" - Cho, Sook Hee”

RN, Department of Nursing, Mokpocity Medical Center
?Professor, Department of Nursing, Mokpo National University

Purpose: This descriptive study aimed to identify the relationships among grit, job satisfaction, and the intention
to stay of clinical nurses in Korea. Method: Data collected from a total of 239 experienced nurses in four general
hospitals of the Jeolla province. The t-test, ANOVA, and Pearson's Correlation Coefficient were performed
using the IBM SPSS/WIN 21. Results: There were positive correlations between the grit and job satisfaction of
the nurses (r=.31, p<.001), between their grit and intention to stay (r=.25, p<.001), and between their job
satisfaction and intention to stay (r=.49, p<.001). Conclusion: Developing and adapting educational programs
to enhance the grit enthusiasm, and patience can contribute to increasing the intention to stay of nurses in
hospitals.
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Table 1. Characteristics of Participants (N=239)
-~ . n (%) or
Characteristics Categories M+SD
Gender M 8(6.3)
F 231 (93.7)
Age (yr) 20~29 132 (55.2)
30~39 72 (30.1)
>40 35 (14.6)
30.8+£0.4
Marital status Married 90 (37.7)
Single 149 (62.3)
Education College 77 (32.2)
University 152 (63.6)
> Master 10 (4.2)
Perceived health status Bad 5(21)
Moderate 157 (65.7)
Good 77 (32.2)
Type of work shift 3-shift 184 (77.0)
2-shift 2(0.8)
Daytime fixed 53 (22.2)
Need for work unit Yes 43 (18.0)
rotation No 196 (82.0)
Current work unit Surgical unit 72 (30.1)
Medical unit 57 (23.8)
OPD 60 (25.1)
Others* 50 (20.9)
Total clinical career <12 30 (12.6)
(month) 12~<60 102 (42.7)
60~<120 43 (18.0)
>120 64 (26.8)
88.04185.25
Clinical experience at <12 56 (23.4)
present unit (month) 12~<60 131 (54.8)
60~<120 38 (15.9)
>120 14 (5.9)
40.731£40.15
Job satisfaction Bad 23 (9.6)
Moderate 176 (73.6)
Good 40 (16.7)
Turnover intention No 19 (7.9)
Moderate 95 (39.7)
Yes 125 (52.3)

*Operation room, intensive care unit, emergency roomy
OPD=outpatient department.
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Table 2. Descriptive Statistics of Study Variables (N=239)
Characteristics M=SD Min Max Range
Grit 3.05+0.41 1.63 413 1~5
Consistency of interest 2.83+0.55 1.25 4.00 1~5
Perseverance of effort 3.27+0.51 2.00 475 1~5
Job satisfaction 3.21+0.38 224 430 1~5
Pay 2.65+0.61 1.00 4.40 1~5
Professional position 3.50+0.51 213 4.88 1~5
Work requirement 2.881+0.59 1.40 4.60 1~5
Relationship 3.49+0.49 217 4.83 1~3
Administration 3.06+0.51 1.20 4.60 IS5
Autonomy 3.50+0.55 1.50 5.00 =B
Intention to stay 4.87+1.59 1.00 8.00 1~8
Table 3. Differences in Grit, Job Satisfaction and Intentions to Stay according to Characters of Participants (N=239)

Grit Job satisfaction Intentions to stay
Characters Categories tor F (p) tor F (p) tor F (p)
+ + +
M=SD Scheffé M=SD Scheffé M=SD Scheffé
Gender M 2.88+0.35 -1.18 3.08+0.38 -0.95 3.42+1.37 -2.65
F 3.05£0.42 (-236) 3.21£0.38 (.340) 4.92+1.58 (.009)
Age (yr) 20~29° 3.01£0.37 1.43 3.20+0.35 4.82 454+1.48 9.38
30~39° 3.06£0.45 (-240) 3.14+0.41 (.009) 5.01£1.52 (<.001)
>40° 3.15+0.49 3.38+0.41 a,b<c 5.78+1.79 a,b<c
Marital status Married 3.06+0.48 51 3.23+0.41 0.81 5.37+1.63 3.87
Single 3.04£0.37 (-606) 3.19£0.37 (414) 4.56%1.50 (<.001)
Education College” 3.02+0.36 8.61 3.19+0.37 2.61 4.83+1.59 3.94
University” 3.03£0.42 (<.001) 3.20+0.38 (.075) 4.80+1.54 (.021)
>Master® 3.56+0.39 a,b<c 3.481+0.50 6.23+1.91 a, b<c
Perceived health ~ Bad® 2.90£0.35 5.70 2.84+0.53 9.24 3.20+0.74 11.92
status Moderate” 2.99+0.41 (.004) 3.15+0.35 (<.001) 4.61+1.43 (<.001)
Good* 3.17+0.41 b<c 3.341+0.41 a<c 5.50£1.73 a<c
Type of work 3-shift” 2.99£0.40 8.13 3.19£0.37 1.09 4.62+1.51 10.95
shift 2-shift” 3.00+0.00 (<.001) 3.45+0.21 (:337) 6.421+1.30 (<.001)
Daytime fixed* 3.24+0.43 a<c 3.26+0.44 5.68+1.61 a<c
Need for work Yes 2.97+0.44 -1.31 2.98+0.40 -4.39 4.52+1.70 -1.60
unit rotation No 3.06+0.41 (.191) 3.26%0.36 (<.001) 4.94+1.56 (111)
Current work Surgical unit® 3.07+0.42 1.72 3.30+0.31 4.38 4941154 5.34
unit Medical unit” 2.99+0.38 (-162) 3.17+0.43 (.005) 4.46+1.63 (.001)
OPD* 3.13£0.43 3.25+0.41 d<a 5.48+1.56 b,d<c
Others™* 2.98+0.42 3.06£0.35 451+1.47
Total clinical <12° 3.07+0.30 2.04 3.35+0.34 2.89 5.23+1.54 4.60
career (month) 12~< 60 2.98+0.39 (-108) 3.18+0.36 (.036) 453+1.45 (.004)
60~ <120° 3.05£0.42 3.11+0.40 (c<a) 4.6611.54 b<d
>120° 3.14+0.48 3.25+0.42 5.37+1.74
Clinical <12° 3.04£0.38 0.92 3.3510.31 4.82 5.24+1.48 211
experience at 12~ <60 3.03£0.42 (:431) 3.19+0.39 (.003) 4.69+1.60 (.100)
present unit 60~<120° 3.05£0.39 3.08+0.44 c<a 4.74+1.70
(month) >120° 3.22+0.54 3.12+0.28 5.36+1.52
Job satisfaction Bad" 2.82+0.42 12.88 2.78+0.28 31.57 2.93+1.19 43.05
Moderate” 3.02+0.40 (<.001) 3.20+0.33 (<.001) 4.81+1.40 (<.001)
Good° 3.31+0.38 a,b<c 3.491+0.40 a<b<c 6.24+1.33 a<b<c
Turnover No 2.98+0.42 0.25 3.34+0.31 1.39 4.78+1.93 0.06
intention Moderate 3.05£0.38 (-772) 3.21£0.36 (.251) 4.84+1.51 (.938)
Yes 3.18+0.40 490+1.62

*Operation room, intensive care unit, emergency room; OPD=outpatient department.
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Table 4. Correlations between Study Variables (N=239)
Grit .]ob . Intentions
Variables satisfaction to stay
r (p) r (p) r(p)
Grit 1 1
Job satisfaction .31 (<.001) 1
Intentions to stay .25 (<.001) .49 (<.001) 1
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