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A Convergence Study on Speciall Teacher’s and Fellow Worker’s
Ranking of Factors Judged Critical to Job Success for Individuals with
Intellectual Disabilities
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Abstract The purpose of this study was to compare special education teacher with fellow workers in which skills
and skill categories were judged critical to job success for individuals with intellectual disabilities. The results
obtained from the study were as follows: First, both groups ranked work-related skill category most relevant for job
success. Special education teachers deemed ‘following instruction’ and ‘interest in the job’ as critical to job success.
And fellow workers ranked ‘following instruction’ and ‘neatness’ most important factors. The results of this study
give us suggestions as to develop the vocational curriculum for individuals with intellectual disabilities.

Key Words : individuals with intellectual disability, job success factors, special school teacher, fellow worker,
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Table 1. Rank order of factors within categories
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special education teacher

fellow employee

Work-related (category rank = 1)

1. following instructions

2. working independently of direct supervision

3. staying in working

4. responding appropriately to supervisor corrections
. understanding the work routine

o

Work-related (category rank=1)

1. following instructions

2. staying in working

3. working independently of direct supervision

4. responding appropriately to supervisor corrections
5. understanding the work routine

Social (category rank = 2)

1. getting along well with others

2. refraining from exhibiting irritating behaviors
3. being sociable/initiating appropriate contacts
4. displaying a socially acceptable attitude

5. pleasantness

Personal (category rank = 2)

1. maintaining an appropriately personal appearance
2. neatness

3. interest in the job

4. stamina/physical abilities

5. efficiency

Personal (category rank = 3)

1. neatness

2. interest in the job

3. maintaining an appropriately personal appearance
4. stamina/physical abilities

5. efficiency

Communication (category rank = 3)

1. reading and following safety signs

2. being able to communicate basic needs

3. initiating contact with supervisor when necessary
4. responding appropriately to question/statements
5. being able to read or write

Communication (category rank = 4)
1. being able to communicate basic needs
. responding appropriately to question/statements
. initiating contact with supervisor when necessary
. reading and following safety signs
. being able to read or write

o~ wN

Social (category rank = 4)

1. getting along well with others

2. pleasantness

3. refraining from exhibiting irritating behaviors
4. displaying a socially acceptable attitude

5. displaying a socially acceptable attitude
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Table 2. rank order of factors pertinent to job success

special education teacher

fellow employee

1. neatness 1. responding appropriately to supervisor corrections
2. getting along well with others 2. neatness

3. responding appropriately to supervisor corrections 3. getting along well with others

4. interest in the job 4. maintaining an appropriately personal appearance
5. working independently of direct supervision 5. reading and following safety signs

6. being able to communicate basic needs 6. pleasantness

7.displaying a socially acceptable attitude 7. staying in working

8. initiating contact with supervisor when necessary 8. interest in the job

9. pleasantness 9. working independently of direct supervision

10. being sociable/initiating appropriate contacts 10. being able to communicate basic needs

11. stamina/physical abilities 11. refraining from exhibiting irritating behaviors

12. staying in working 12. initiating contact with supervisor when necessary
13. maintaining an appropriately persona appearance 13. displaying a socially acceptable attitude

14. refraining from exhibiting irritating behaviors 14. responding appropriately to supervisor corrections
15. responding appropriately to question/statements 15. stamina/physical abilities

16. responding appropriately to supervisor corrections 16. being sociable/initiating appropriate contacts

17. efficiency 17. responding appropriately to question/statements
18. reading and following safety signs 18. efficiency

19. being able to read or write 19. understanding the work routine

20. understanding the work routine 20. being able to read or write
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