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Abstract The purpose of this study is to identify the relationship between the emotional leadership of directors and
the organization culture and to examine differences in the level of emotional leadership of directors. The research
results were as follows: Firstly, the relationship between emotional leadership of directors and organization culture
showed a positive correlation between all sub-factors. Secondly, multiple regression analyses identified the emotional
leadership's sub-factors were significant predictors of the organization culture. Thirdly, organization culture
significantly differed according to the emotional leadership level. In summary, this research confirmed that there was

a correlation between the emotional leadership of directors and organization culture.

Keywords : director, organization culture, emotional leadership, young children, young children' education institute
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self-awareness 2.60 5.00 4.00 .56 = %ﬁ}ﬂ_l& 7)—1% ‘?—,._" 9\}1\}\}\];}_ ];}_0 o Z'Z]——L T'::é:l'i
self-management 2.40 5.00 3.93 .64
3.44%(SD=.52), NWA AL = 3.35%(SD=.53), 34
social recognition 260 5.00 3.90 56 . i( ) AR 2= i( ), 37
== =] = —
relationship-Mgt 260 500 397 65 = Ashs At Ell 3.34%(SD=59) 2.2 7
ledership total 280 500 395 54 SA VERs T
human resource 2.20 5.00 344 52
open system 1.60 5.00 3.35 .53 4.9 7]3,‘:1_101_ Zj]-}é‘illj}]\:%j }—qu‘_j___ﬂ_ Z_]_'-gl 3,‘:1_7:”
hierarchical order 1.00 5.00 3.49 .56
(e} ] = =
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Table 5. Correlations of Variables (N=136)
1 2 3 4 5 6 7 8 9
2 T T4HEE 1
3 7203 T3TEEH 1
4 T10%** JJASHEE 1 8*** 1
5 883k 907*** 905%** 912%%* 1
6 320%* .332%%x* 385k 407Fx* 401 1
7 283k .208%* 262%* .260%* 279%x* 493k 1
8 205 278%x* 306%** 315%x* 331k LS4 .645%%* 1
9 185% .190%* 268%* 219%* 238%* A3k 563%%* 690 ** 1
10 321k .303%%* 359k 354%x* 370%** 7463 .833%* .860*** 812%%*

*p<.05, **p<.01, ***p<.001
1. self-awareness ability 2. self-management ability 3. social recognition ability 4. relationship management ability 5. total 6. human resource culture
7. open system culture 8. hierarchical order culture 9. production oriented culture 10. total
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Table 6. Multiple regression of Variables

\I?:I];:];(i:nt step inde\]j::dent 8 R2 corr[e{c;ed F

human resource 1 relationship management 407 165 .160 32.094%*

open system 1 self-awareness 283 .080 .074 14.062%**

hierarchical order 1 relationship management 315 .099 .094 17.848%**

production oriented 1 social recognition 268 .072 .066 7.017%**

Total 1 social recognition 359 129 123 23.902%**
* p< 05, %% p< 01, ¥** p< 001
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Table 7. Organization culture difference by emotional leadership Level

human resource culture

open system culture

. . roduction oriented
hierarchical order culture P

culture
M/SD M/SD M/SD M/SD
high(90) 3.66/.55 3.51/.57 3.67/.60 3.47/.63
low(74) 3.27/.42 3.22/.45 3.34/.49 3.24/.55
t 5.049™ 3497 3.754™ 2,521
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