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Abstract The Purpose of This study is amid competition, High—quality human resources
in food service industry make a lot of efforts. Especially, Work and Life Balance(WLB) is a
considerable factor when modern workers decide and maintain the workplace and also it could
be supposed as one strategic method that corporations could attract and maintain talented people.
This study built a exploratory model that there is causal relationship of WLB(work and life
balance) to employee's organizational commitment. Additionally this study examine the
Moderating Effect of perceived value of work between WLB(work and life balance) and
organizational commitment. This study utilized total 217 responses from workers of food service
industrial employees and as analysis methods, it used descriptive statistic analysis, correlation
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Results of analysis are as
positive

and work-leisure balance has
commitment but work-family balance was not

and hierarchical analysis.

work-growth balance

. Servant Leadership, Trust toward Supervisor, Change-oriented Behaviors, Job
Exhaustion, Organizational Support

multiple regression analysis,
commitment.

work plays a role as moderating variable influencing the relationship between work and growth
Key Words

balance and employee organizational commitment. Lastly, this study suggested the implication of
the result, the limitation and the direction of future study. The results of this study provide

follows. First this study found that the work-life balance could give significant effects to the
statistically significant. Second, The significance of this study indicates that perceived value of

significance effect with the organizational
suggestion to the company.

organizational

A Study on the Influence of Work-Life Balance on Organizational Commitment: Moderating Effects of Perceived
analysis,

Value of Work(PVW)
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A Study on the Influence of Work-Life Balance on Organizational Commitment: Moderating Effects of Perceived

Value of Work(PVW)
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721
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CR
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892
861
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926
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Cronbach " s a

p
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.000
.000
.000
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.000
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.000
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A& kel A
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o

SE.
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.068
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152
145
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e

.143
216, P=0.000, GFI=0.911, AGFI=0.904, IFI=0.977,

Table 1 Results of CFA
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Table 2 Results of Analysis of Discriminant Validity

o correlation (correlation ) o
Division o SE o correlation coefficient *(2%SE)
coefficient coefficient)?
WFB > WGB 0.739 0.041 0.546121 0.657 ~ 0.821
WFB > WLB 0.324 0.028 0.104976 0.268 ~ 0.38
WFB > PVW 0.466 0.029 0.217156 0.408 ~ 0.524
WFB > oC 0.168 0.035 0.028224 0.098 ~ 0.238
WGB > WLB 0.408 0.036 0.166464 0.336 ~ 0.48
WGB > PVW 0.542 0.037 0.293764 0.468 ~ 0.616
WGB > oC 0.175 0.042 0.030625 0.091 ~ 0.259
WLB > PVW 0.264 0.026 0.069696 0.212 ~ 0.316
WLB > oC 0.113 0.034 0.012769 0.045 ~ 0.181
PVW > oC 0.491 0.04 0.241081 0.411 ~ 0.571
note: WFB(Work-Famaily Balance), WGB(Work-Growth Balance), WLB(Work-Leisure Balance),
PVW (Perceived Value of Work), OC(Organizational Commitment)
Table 3 Results of Correlation Analysis
Mean SD 1 2 3 4 5
1. Work-Famaily Balance 321 02 1
2. Work-Growth Balance 381 633 739 1
3. Work-Leisure Balance 3.69 800 324 A0 1
4. Perceived Value of Work 3.16 N 466 DA 2064k 1
5. Organizationl Commitment 3.37 03 168 175% 113 A9 %% 1
= p<0.01
34 7td4d 3 AaAget Zol Fo4Q A1) dgFS vA
o Rem gegoy d-AgRee] 244
7HaAEE S8kl AMOS 2202 ©] &3} of WA= GFLE fFelHeolA wof M 18 5
Fx2WAEA 2Ys 715 A= Table 47 2 = AYEAT ol A molA 1 Y9l
ooAAFe fo4FE B ApA wPde & ®E F Atk Ausd FA4ES d¥e
A o3E BOZ s shde) Auors 2 2 @ ATEA SuAel tart 20-3009 F
gapeleh B ApolA ANE ATEE Az L FOR S 4EAU AERutke /9
Ante toa g s, A el w3 A9 o AFT ojsbel dle woh FLA Azhehe
ZF A-ARFFT A-osprdel zABYd AT o8 dehd dae A4 5 9
MAE dge  AuAR

291(C.R.=2.284,
p=.024), .378(C.R.=4.820, p=.000)= Z}7} ‘}E}L}
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Table 4 The Results of Moderation Effect Testing

Hypothesis Estimate S.E. C.R. p
H1-1 WFB— OC 025 .056 408 .687
H1-2 WGB—0C 291 164 2.284 .024
H1-3 WLB—0C 378 .079 4.820 K3k
note: WFB(Work-Famaily Balance), WGB(Work-Growth Balance), WLB(Work-Leisure Balance),
OC(Organizational Commitment)
35 =d53 AS Zu
Ay} ghe] o] A E el WA= ol
2 AFoA 2da5y A5S H8 AA4 & T3t UUFA ] - g T3k JHAH2E A
AR-AS AASEL. A4 FJARS Fo HH B30 A Z} WeEe 14 £ &
AEALEaHRY A5S 3 sHEFES & 2o AuydEe Z7= 021(p<.05)+= Y 5HA
o wa)e} AW (A7EA) ] A FhellA Uelbgth & 24599 =dadrt FoshA
2y MpEY Jds W FXE N2 Fote ¥ ety S g ¢ Al d7kA
%4 3H(Mean—-Centering) #4 & £3to] A% ZAFNE FAFoR AHHW - 77
2H8-8+S JASH T 3dkAlod A3 3 AEHS I 2A =59 YA e dEAEa Tt p<os
AR =, 1dAE SHHse F5HFTE ol H(+HHoZ fF3t oz Yy =
o BA, 2vAE SEEs 2 2AHTd T5 A7FA e ATl 2AEYY A=
HE7ke]l B 3dAlE SEHSy a9 s A= 247F e AS 9w st
A 2AgHp FEHSIY BAS dAHL AR A7t d ) d-orfrde #ek =2
Z AASAY g e YERA 2kt
AAAE FJAEYS AAS AF}E= Table 59
Table 5 The Results of Moderation Effect Testing
Organizationl Commitment
Model 1 Model 2 Model 3
B t p B t p B t D
Work-Famaily |, 638 524 020 334 739 025 424 672
Balance(a)
Work=Growth | o5 | 943 025 183 | 1875 062 170 | 1757 080
Balance(b)
Work-Leisure | 501 | 95y 005 275 | 2704 007 280 | 2779 006
Balance(c)
Perceived Value
of Work(d) 329 6.135 .000 304 5.598 .000
a*d .035 623 534
bxd 189 2122 .035
cxd -.073 -.819 413
R? .249 351 371
AR? 102 021

#ip<(.01, ##*xp<0.001
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