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Abstract The purpose of this study was conducted to investigate the influencing factors on foreign workers’s
work-life balance and provide guidelines for interventions and strategies to increase work-life balance in foreign
workers. This study was a secondary data analysis from the 4™ Korean Working Conditions Survey(KWCS). The
sample included 179 foreign workers. Data were analyzed using SPSS 22 and AMOS 22. As a results, the
hypothetical path model was a good fit. In the path analysis, health status, social support, work time, job satisfaction
had statistically significant effects on foreign workers’s work-life balance and these variables explained 24.9% of
work-life balance. These results reveal the predictors of work-life balance in foreign workers. Therefore, we need
the active support for work-life balance predictors.
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Table 1. General Characteristics of the Subjects

(N=179)
Characteristics Categories n (%)

Gender Male 91(50.8)

Female 88(49.2)
Age (year) <29 39(21.8)

30739 43(24.0)

40749 46(25.7)

>50 51(28.5)

M+SD 41.40£12.97

Elementary Workers 55(30.8)

Plant, Machine Operators

and Assemblers 39(21.8)
Occupation Service Workers 26(14.5)

Craft and Related Trades

Workers 24(13.4)

Sale Workers 11(6.1)

Professionals and related 16.1)

workers

Skilled Agricultural,

Forestry and Fishery 8(4.5)

Workers

Clerks 5(2.8)
Educational < Middle school 48(27.9)
'(eV?'m) High school diploma 87(49.4)
" > Bachelor's degree 41(23.3)
Monthly <100 34(19.7)
i(ncome ) 1007199 90(52.0)
10,000 won .,
(=173 2007299 3721.4)

>300 12(6.9)
Company size <49 135(81.8)
(n=165) 507299 26(15.8)

>300 4(2.4)
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Table 2. Descriptive Statistics and Correlations among Study Variables (N=179)
Variable Health Socal Work ,JOb ) Tolerance VIF M+SD Skewness kurtosis
status support time satisfaction
Health status 1 0.87 1.13 1412547 -0.36 -0.53
Socal support 243 1 0.82 1.21 3.98+1.59 -0.53 047
Work time 024 -.024 1 0.97 1.02 47.48+17.11 -0.19 -0.37
Job  satisfaction 318 406 -135 1 0.76 1.30 1.63+0.67 -0.72 041
Work life balance 319 256 -278 382 161+0.77 -0.50 -0.12
= p<01
Table 3. Fit Index of the Hypothetical Path Model
Model (o) el GFI CFl NFI IFI SRMR RMSEA
Evaluation Criteria >.05 <3 =90 >0 >0 >90 <.05 <.10
Hypothetical Model 1.97(p=.166) 197 9 9 .98 .99 02 .07

Table 4. Standardized Direct Effect, Indirect Effect, and Total Effect in Hypothetical Path Model

Endogenous variables Exogenous variables B CR.(p) SMC e?ggt%) ;ﬁgfg) Total effect(p)

Job satisfaction Work time -.13 -2.02(044) 0234 -.13(.040) -.13(.040)
Socal support 35 5.11(<.001) 35(011) .35(011)
Health status 24 351(<.001) 24(003) .24(.003)

Work life balance Work time -25 -3.75(<.001) 0.249 -25(.009) -04(.023) -.28(.008)
Socal support 09(018) .09(.018)
Health status 24 347(<.001) 24(016) .07(.003) .30.012)
Job satisfaction 27 3.94(<.001) 27(016) 27(016)
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