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The cooperative relationship between Employer and Contractor in the construction industry is the most important factor to

achieve the project success. Employer shall draw the Contractor’s cooperative behavior during executing the project. A study

on the impact of the Owner’s power on the contractor’s cooperative behavior is rare in the construction industry in Korea even

though the negative impact of the high-power distance between the Employer and the Contractor has been a hot issue in Korea.

In this empirical study, it is shown that the Employer’s power can address the contractor’s cooperative behavior. The respondents

were mostly employees in the domestic construction companies who have experienced in the construction projects. The total

number of respondents was 317 effectively. The multiple regression analysis using SPSS 21.0 were conducted to verify the

hypotheses. In conclusion, the Mediated Power is positively associated with the In-Role Behavior and with the Extra-Role Behavior.

Some of Non-Mediated Power is positively associated with the In-Role Behavior and with the Extra-Role Behavior. It seems

that the Contract underestimate the Employer’s Expert Power. It was known that the cooperative power caused by Non-Mediated

Power is good for long term relationship of the business to business transaction. So it is highly recommended that the Employer

shall foster its expertise.
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<Figure 1> Research Model
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<Table 1> Independent Variable

Variable Description
Coercive The degree to which the Contractor perceives that the
Power Employer will punish the Contractor if the contractor does
not comply with the requirements of the Employer
The degree to which the contractor perceives that the
Reward . .
Power Employer can compensate if the contractor comply with
the requirements of the Employer
Legitimate The degree of which the Contractor feels the Employer
£ can legitimately claim to comply with the prescribed action
Power
based on the contract.
Expert The degree to which the contractor perceives that the
Power Employer has professional knowledge or experience
Referent | The degree to which the contractor wants to have a sense
Power of identity with the client
. The degree to which the contractor perceives that the
Information . . . -
contractor can provide new facts from information or existing
Power . .
information that the contractor has not known
{Table 2> Dependent Variable
Variable Description
In-role | Official actions as specified in the contract and subject to
Behavior | the instructions of the client
Extra-role | Unofficial and voluntary actions for performance or
Behavior | problem solving, which are not specified in the contract.
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<Table 3> Respondents Characteristic

25

T A4
bR 1Y AdAEE deA B AT 2A0) g contents requency | *
Fehohan @ 4 Aok gbael el R 400 o | Gender e L
Aol 2 AHe 10d5E 20 ol A ALY Fomale : i
Robz WA, 3T, A% S 2 BAE RopA o} Eead ° o
so) ue a9l 30~39 86 27.1%
Age 40~49 123 38.8%
40 EIZIM 2 AN HS 50~59 91 28.7%
Over 60 11 3.5%
A HAxo] AN 8BS A5e] 8 8l Under 5 years 12 3.8%
AS AAEGTE B A5S AR S4Ss FolUA 6~9 years > 16.4%
Gool WAE hed bsd A8 2o 890z U | e | 100 an IR
T Y= FAR B wa s ;—qﬂ_]ﬁ(varimax 15~20 years 49 15.5%
Rotation) = AHE-3FATE £.91¢] 4~ ofo|ZZk(Eigen Value) Over 20 years 124 39.1%
1 o]l 891 A skl 72+ a1 a9l A= Company Large(Major) 303 93.6%
0.6 o2l A5 9 & Ao= Adadirt aliA 2 Type Small 1 3:5%
3} <Table 4>} o] SHWFE F 6719 29102 74 Foreign ’ 0%
Hleh Ak A 4, ARA A9 ol 244 4G | o Archilecture L - L4
N, WA e 40), gEA 1 3, Jud 49 30) Area [nfta i 2%
MR ol ggAel oS sob & & gtk Plant 160 D24
{Table 4> Factor Analysis
Component
1 2 3 4 5 6
Coed 875 -065 064 202 192 -032
Coercive Coel 861 -046 050 165 236 -068
Power Coe3 846 -064 057 205 285 -004
Coe2 842 -128 017 149 249 -050
Exp2 -070 877 140 061 -018 161
Expert Expd -067 846 130 026 010 206
Power Expl -039 803 215 038 011 186
Exp3 -109 763 207 121 -033 303
Ref3 033 204 846 101 045 154
Referent Ref?2 060 208 838 125 132 118
Power Refd -006 200 791 118 052 256
Refl 139 083 790 116 089 120
Rew2 158 085 129 859 056 067
Reward Rew3 21 054 122 838 108 080
Power Rewd 163 093 098 827 142 107
Rewl 563 -019 196 646 148 -016
- Leg3 299 004 105 118 884 -001
Legitimate Leg2 301 025 102 100 880 053
Power
Legl 369 -051 109 174 808 004
Inf2 -040 289 199 073 019 855
Information Inf3 -.066 324 199 014 066 840
Power
Infl -038 292 288 201 -035 765
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<Table 5> Reliability Test

Cronbach a N of
if item deleted Cronbach a ltems

Coel 913
i Coe2 920

Coercive oc 33 4
Power Coe3 909
Coe4d 911
Rewl .866
Rew2 .846

Reward ew. 885 4
Power Rew3 .840
Rew4 856
N Legl 918

Legitimate =00 380 924 3

Power

Leg3 .870
Expl 877
Exp2 .847

Expert Xp 804 4
Power Exp3 .869
Exp4 861
Refl .880
Ref2 .840

Referent € 886 4
Power Ref3 836
Ref4 .857
] Inf1 .885

Information Inf2 832 897 3

Power

Inf3 .840
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<Table 6> Mediated Power and In-Role Behavior

Independent Variable B B t p-value

(Constant) 3.281 13.563 .000
Coercive Power 253 332 4.985 .000
Reward Power 072 .094 1.652 .050
Legitimate Power 127 178 2.907 .002

R’ 267
F(p-value) 38.029(.000)

Dependent Variable : In-Role Behavior.
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<Table 7> Mediated Power and Extra—-Role Behavior

Independent Variable B B8 t p-value
(Constant) 3214 10.212 .000
Coercive Power 179 200 2.718 .004
Reward Power 130 144 2.294 011
Legitimate Power 031 .036 538 296
R2 .105
F(p-value) 12.176(.000)

Dependent Variable : Extra-Role Behavior.
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<Table 8> Non-Mediated Power and In-Role Behavior

<Table 9> Non-Mediated Power and Extra-Role Behavior

Independent Variable B B t p-value

(Constant) 3.656 11.927 .000

Expert Power -.095 -.109 -1.591 057

Referent Power .269 264 4.174 .000

Information Power .108 .105 1.476 071

R’ 081

F(p-value) 9.233(.000)

Independent Variable B B t p-value
(Constant) 4.770 18.075 .000
Expert Power -.054 -073 -1.046 149
Referent Power 200 231 3.598 .000
Information Power 054 .062 .864 194
R’ 057
F(p-value) 6.260(.000)

Dependent Variable : In-Role Behavior.

<Table 8>l A&} o] 3|7 that &A% 2
A4 A}, FEAT 32 6.260(p < .001)0.2 3t
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Dependent Variable : Extra-Role Behavior.
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<(Table 10> Test Results

. Independent Dependent

Hypothesis Variable Variable Result

Hl-la Coercive Power Supported
In-Role

H1-1 | HIl-1b Reward Power . Supported
— Behavior

Hl-1c Legitimate Power Supported

Hl-2a Coercive Power Bxtra-Rol Rejected

H1-2 | HI1-2b Reward Power Xira-itole Rejected

”» Behavior -

Hl1-2¢ Legitimate Power Rejected

H2-1a Expert Power Rejected
In-Role

H2-1 | H2-1b Referent Power . Supported

- Behavior -

H2-1c Information Power Rejected

H2-2a Expert Power BxtraRol Rejected

H2-2 | H2-2b Referent Power xlra-fole Supported
- Behavior

H2-2¢ Information Power Supported
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