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Comparison of Requirement and Activity of Workers' Health Promotion
according to Business Type and Enterprise Size

Lee, Jinhwa - Lee, Bokim

Department of Nursing, University of Ulsan, Ulsan, Korea

Purpose: The purpose of this study was to examine the differences in requirement and activity related to workers'
health promotion according to business type and enterprise size. Methods: This study is a secondary analysis
of data extracted from a survey on the Enterprise Health Promotion Index. For the present analysis, 7,784 compa-
nies were selected. Results: Requirements for lifestyle management and activities to prevent musculoskeletal
disorders were the highest. The requirement and activity of musculoskeletal disorders and cerebrovascular dis-
ease were high in the manufacturing industry. Meanwhile, in the non-manufacturing industry, the requirement and
activity of job stress management were high. Small-sized companies had a high requirement to prevent muscu-
loskeletal disorders and cerebrovascular disease. Conclusion: Government support should be strengthened in
workers' lifestyle management. Additionally, workers' health promotion in small-sized companies needs to focus
on preventing musculoskeletal disorders and cerebrovascular disease.
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AASIIL Qlek. o] 9]0 = 19931 T2A A EHAHLE A
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AZEA FHEE B 37.9+19.9270]91 T, Hopi Rt
19.08)7t 7P ot HAEBY S
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A2 B oF 867 0.2 fARE S0t
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2] 2o}(28.6)] <=0] 9ITK(Table 2). 8 Aok = 001 4572 AN 2 25 2]
2 T Eokp <.001)e A5 ] Eokp <.001)= g7t
3.AIHZE A= Fo mE HAZSE QFE Hlm  EARIACA E3tH(Table 3).
AT a7z FTRHF ARG AR 25 oF 4 A% 230 720 ME HZEZ Sk Hlu
78 0.2 §AFR ol Qe A5 HopdE 87w A4
€ A EH, ZEAA LS G2 oket HA2 W oY A AFoll mhet 22AF AR Beee SAHLRE
of= A=Yl E}AL(p <.001) A+ AEFH A H2)Foks FORMAIOIE EolA] itk ot 474 Eord = &
HIA =GN U THp <.001). g He|=Axd v HeE vus) BdS o, 2EHAEE AR okp < 001)9P
Table 1. General Characteristics of the Subjects (N=7,784)
Characteristics Categories n (%)
Region Seoul 874 (11.2)
Busan - Ulsan - Gyeongnam 1,722 (22.1)
Daegu - Gyeongbuk 775 (10.0)
Incheon - Gyeonggi 2,539 (32.6)
Gwangju - Jeonnam - Jeonbuk - Jeju 749 (9.6)
Daejeon - JChungnam - JChungbuk 1,125 (14.5)
Business types Manufacturing 4,660 (59.9)
Non-manufacturing 3,124 (40.1)
Enterprise size (No. of workers) Small (< 50) 916 (11.8)
Medium (50~ < 300) 6,577 (84.5)
Large (>300) 291 (3.7)
Personnel in WHP charge With 7,580 (97.4)
Without 204 (2.6)
Cooperative organization for WHP With 1,091 (14.0)
Without 6,693 (86.0)

WHP=workers' health promotion.

Table 2. Requirement and Activity of WHP

(Unit : score)

Variables Categories M=+SD

WHP requirement Prevention of musculoskeletal disorders 81.4+20.83
Prevention of cerebrovascular disease 85.2£15.90
Management of job stress 60.3£31.45
Lifestyle management 86.3£15.13
Total 78.3+15.14

WHP activity Prevention of musculoskeletal disorders 49.0+£27.23
Prevention of cerebrovascular disease 41.7426.70
Management of job stress 28.6+£24.74
Lifestyle management 32.1£26.16
Total 37.9119.92

WHP=workers' health promotion.
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Table 3. Requirement of WHP according to Business Type and Enterprise Size (Unit: score)
Prevention of Prevention of Tl Lifestyle
. . musculoskeletal cerebrovascular ob stress management Total
Variables  Categories disorders — ] g

M#SD torF(p) M#SD torF(p) M=SD torF(p) M=SD torF(p) M=SD torF (p)

Business Mn. 822119.87 393 87.0f14.21 11.51 58.3+31.40 -6.71 86.5+14.25 147 785%14.59 1.39

types Non-Mn. 80.3+2213 (<.001) 83.0+17.81 (<.001) 632+31.31 (<.001) 86.0+16.36 (.143) 78.0+1592 (.168)

Enterprise  Small 83342043 852 87.1+1659° 743 55.7+3251° 4873 87.9+1549° 835 785+1518° 9.12
size Medium  81.3+20.77° (<.001) 849+1575° (001) 60.2431.21° (<.001) 86.0+15.03° (<.001) 78.1+15.06° (<.001)

Large 77.6+22.74° 85.8+16.52" 76.4£28.11° 88.1+15.85" 82.0+16.32°

WHP=workers' health promotion; Mn.=manufacturing; Means in each column followed by a different letter are significantly different as
determined by Duncan's multiple range test (p <.05).

Table 4. Activity of WHP according to Business Type and Enterprise Size (Unit: score)
Prevention of Prevention of e s s
) ) musculoskeletal cerebrovascular ob st " Total
Variables  Categories disorders disease JOCSLIESS TMETNE e
M+SD torF (p) M+SD torF(p) M=ESD torF(p) M%SD torF(p) M=SD torF (p)
Business Mn. 50.9+2646 722  43.5%26.25 729 25942332 -11.29 322+2657 025 381%+1955 145

types Non-Mn. 46342813 (<.001) 39.0427.13 (<.001) 325+2625 (<.001) 32142553 (804) 37.542046 (.148)

Enterprise ~ Small 46142643 2859 40.1+2613° 2499 242+2201° 7976 28742445 59.83 348%18.66c 77.74
size Medium  49.0£27.20° (<.001) 41.4+26.63° (<.001) 28.5+24.60° (<.001) 31.9+25.99° (<.001) 37.7£19.71° (<.001)
Large 59.8427.90° 52.3+27.86" 45.0£29.14° 47.6£29.74° 51.2£23.19°

WHP=workers' health promotion; Mn.=manufacturing; Means in each column followed by a different letter are significantly different as
determined by Duncan's multiple range test (p <.05).
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F Aol S HER AT B Rofoll A R AIA G 5 7]E AN = AAFR BoF S S w Al Eoke] gt
7P T, oo B FHE AR, AR AGFY  RT7F 7Y S0he QA H 2 7R BolF T QlrhKim & Lee,
=02 UERTHp <.001)(Table 4). 2016; Kim et al., 2006). L&t BF=ol|A & Aoldt A2
Holg], Kim¥} Lee (2016)2] ¢1719} Kim £(2006)2] A7

= o olAle nEY, P YT T2 A AR SO R A

LA ARk BEo] A2 L YT ol e ATt
1990 t) 2HHRE AR o] o] 27714 25t BRA T BANE ZaA AZGENLE AR EoE T2 Ho]ot TE
270 gt el chorst A AT A YAo] o] ROIFL & HAETE Folof 7|elaks Aog 22 B Ayt
o= BFel oldE 1 Aol SEA FalT ArkYy,  V1YAREAAGA TR 4717 HopZ, 22AA LY
2016). B A7 1 99l0] Al B L TESA L AR o, HAR AT o, A AdA e, TS V)
9ol Qlehs BAA7] St AIE T A Bl e 2 2RI 7] E A ST, Ao, oA
RARAANYE A A G o=, Aol 4FT R WA, AFREE FRAAT B Tes] 2213 290
ol et Z2A A4ENY R FE BEES ojT AolE R BEES Wyl E QTR T B T A Ra),
Holx] BAsier. Qo) ojabslel, D2} ek, A aksleln 5 me
A7AT A GET ol w2t 2eA AR5 We] A RE wlgste] YEEE B
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Q1] 77034 B oz ZRAAY S P71 E el
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SARE, i RS, 288 5 e T AT RS 5o
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et al., 2006)= 7] & A2 7ke} 7o) 7} 9leh Kim 5(2006)&
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