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Purpose: This descriptive study investigated the effects of authentic leadership and coworker support on psycho-
logical well-being of staff nurses. Methods: The participants were 166 staff nurse working in university hospital
located in D city. Data were collected from July 1 2017 to 31, 2017. Data analysis was performed using descriptive
statistics, t-test, ANOVA, Pearson’s correlation coefficient, and hierarchical regression. Results: The regression
model that included demographics and coworker support explained about 40.0% of psychological well-being.
Marital status, nurse satisfaction, turnover experience, and coworker support were the predictors of psychological
well-being in staff nurses. Conclusion: Coworker support was an important predictor of the psychological well-be-
ing of staff nurse. Therefore, strategics to improve coworker support are needed to increase psychological well-be-
ing in the clinical field.
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A= AR AAIA, AR H A E s A o
A2 = o A of FHeh(Kim & Kim, 2017).
o] F /ML 4] AE Htgst= A o2 FHAA AT

3 Aol A 378 AL EHe 4124 ehdZH(psycho-

o] gY-FHnt ofj 2t 9] E ol tht SAIE 3 7HX] 2 ¢
o], 24 ol EA 475k A1) B S A AIc)
31 SFATHRYyfS, 1989). Wbk AEFH A7F 53 U4 875 ol A
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Aol A2lH PRI 2L AIH o= A
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1) 425 AL WA T4
Avolio 5(2008)0] 7] @t Authentic Leadership Question-
naire (ALQ)E Han (2013)¢] H 3t =& Song¥} Seomun
(014)0] 7EA} ZH o B 2 E7E ALEIHATE Ao}
Q4 45, A H By 48T, FEE ZaAs 48T
wske Eu A 4R o) ) kel o] 3168802 T4
o) Ik, 54 Likert 32 53 W9 16~8080]5] H47}
$O4E BTN} 17 254 A E Y] £ 8L
ofmgich. & AT L o) 38 B e B
£ 183151t Song T Seomun (2014) 2] & Lol A =] Al
Z| % Cronbach’s a = .960]% 11, B ¢ Lof| A= 949t}

2) FEAA

Cutrona®} Russell (1987)0] 7 @3}1L Yang (2013)0] H <
3}3L =4 3t A13] A A A] 2] &= (Social Provision Scale, SPS)y&
Apgsto] ST B P o) 4R, S 4 A4 4R
e}, 5859 73] 452} A F 22 T 4583}, 2o 478-2] 57)
g o) & 20280 2 A E o] Itk 53 Likert =2
27 W= 20-100 0] 0] BT} B 2HE ERAA} e
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A 9 329, X84 S, B ol gk Xz 38, 9l
o) B3 38, A 4% 38 6] 1919, 3188
o2 o] Qi) 47 Likert 2 =2 £ W= 18~72
Holo] H47h 848 42|14 Qhgzhe] £82 oln e,
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31tk Cho (2007)9] Aol 4] =7e] Al
o= .800] L & Aol A= 780] lTh.
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h3 el vjX = ZEE AAH

3] E4 (hierarchecal regression)—%. o] &3sle] BA3519ch

A golut HEHEQ Mt el Helsto] AR A
A3k
e e
1. Yy £
£ Ao TR hARY] 964% 1 clxg 0w, 20t

78.3% 2 dithE AR T v =2 di4gA7L 88.6% 2
4 et S A7 63.9% 2 7

Bkt 947

2o W7 415+4.889 .0 2 193} 0|57} 28.9%, 2 )% 3
17} 27.1 %, AR} A] 677} 26.5% 2 T2 A B

o] QJgith YuEt E oA TR AR 61.4%, B4 A

of 253k AR 38.6% 2 WERE T THEAR R 2 ol
St 2ol e 524%7F HEolzta tidstglon, v

& 30.7% % 2m, EWNEFThe A 16.9% 2 LRt
o232 91.0%7} ik thgstsict

PSP Ll 2703 A 0] A T AL 3.70£0.56
Aolglom, ER 2= 3.68+0.554, A e ehgz-2 281+
0.277 0]l th(Table 1).

2. HARHS) Yursiol £4
A

of o=
HA, SEXX & d2[H otgd

23, 48, 2FEA Z}E‘z/\ gzl w
2 Fof gt 2fo] & Hol= 2 2 2 Uyttt 947 ol 14 ¢
3l th A7t =7]= 7S] Z g BT A o] 7 B o] 2
4 o)l thdAtEol =rle tEARe] AR A L &
A bttt drk i EollA LRste A == s
Abe] R e Eiq] o] ERAl oA TRSHs tiAARE T &)
Lrebst o, AL A ol thaf) THESHA] s A 2E

Table 1. General Characteristics of Subjects (N=166)
Characteristics Categories n (%) M=£SD Range
Gender Male 6 (3.6)

Female 160 (96.4)
Age (year) 20~29 130 (78.3) 27.8615.10 23~50
30~39 28 (16.9)
>40 8(4.8)
Marital status Single 147 (88.6)
Married 19 (11.4)
Education level College 53 (31.9)
University 106 (63.9)
Graduate school 7 (4.2)
Employment career <1 48 (28.9) 415%4.88 1~30
(year) 2~3 45 (27.1)
4~6 44 (26.5)
>7 29 (17.5)
Work department General ward 102 (61.4)
Special unit 64 (38.6)
Nurse satisfaction Not satisfied 28 (16.9)
Moderate 87 (52.4)
Satisfied 51 (30.7)
Turnover experience Yes 15 (9.0)
No 151 (91.0)
Authentic leadership 3.70+0.56 1~5
Coworker support 3.68+0.55 1~5
Psychological well-being 2.81+0.27 1~4
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At dubs E4of mE
I, Aol w2t fFofRt Aol & Hole
9]o] thE duta B4l
Tt 20| 2} 40t o] of] £3k= di/dA7t 30T di/d=te] vls)

s2A%| 0] Aol & BAT 2
Aoz hehgort of
S5t zpol7h gl Ao et

BRAAE 6 B/ L7t 2oz vepytt

hAfAke] Qubd Edoll mhe A2l H Qhg o] Aol B4
3 A7} A8, 71 3A =L o] ulet 895t xfo] S Ho]}:_
o 2 yepgtt 30t 0l gARS o] )= AlElF ohg ke 4

2|7 b 7he 7k 3ALe] WA E HA I} ko) A
(r=25)7} 93l on, T2 x| o oFo] ATA (r=.56)7} )
QltH(Table 3).

4. tigxtel dald ehd
SEX[X|7t 0jxl= gg

o ol RS ET 2 A 2 2 e on, ZE5 AR 4 ‘ﬁ aidAke] A ehg el =7k eAre] A/ B e 2= A]
o ©Este AdAEe] EEshe didA ESoltn ) ArujAle 9% gokE] ff 1Al dle ik E4E
He Ak A2)E hdttel o w2 ACE yEth st 2dA ol = AR FAdRI TS ok SAe
(Table 2). Rlofat Abejol ] 47kEAke] A Tl thAte] el o
Table 2. Differences of Authentic Leadership, Coworker Support, and Psychological Well-being according to General Characteristics
(N=166)
. . Authentic leadership Coworker support Psychological well-being
Characteristics Categories
M=£SD torF (p) M=£SD torF (p) M=£SD torF (p)
Gender Male 3.66+0.45 -0.15 3.58+0.43 -0.47 2.79+0.37 -0.19
Female 3.70+0.57 (.879) 3.69+0.55 (.639) 2.81+0.27 (.849)
Age (year) 20~29 3.73£0.56 1.25 3.7240.53" 5.38 2.8310.27° 3.95
30~39 3.5410.51 (.287) 3.42+0.57° (-005) 2.69£0.29° (.021)
>40 3.75%0.72 4.03+0.39° a,c>b 2.95+0.18° b<c
Marital status Single 3.71+£0.56 0.97 3.69+0.54 0.80 2.81+0.27 -0.21
Married 3.58+0.61 (:332) 3.59+0.58 (424) 2.831+0.27 (:832)
Education level College 3.75£0.59 0.44 3.82£0.54 2.61 2.85£0.26 242
University 3.68+0.55 (.645) 3.63£0.54 (.076) 2.81+0.27 (.092)
Graduate school 3.59+0.63 3.49£0.53 2.61£0.35
Employment career <1 4.02+055" 284 3.7240.51 1.23 2.79£0.24 1.76
(year) 2~3 3.70+£050°  (.039) 3.621+0.56 (-299) 2.8410.29 (:157)
4~6 3.661£0.52° a>b,cd 3.81+0.55 2.87%+0.27
>7 3.5910.64 3.6310.53 2.72£0.30
Work department General ward 3.7910.54 2.72 3.691+0.52 0.14 2.81+0.28 0.12
Special unit 3.55+0.57 (.007) 3.67£0.59 (-887) 2.81+0.27 (-902)
Nurse satisfaction Not satisfied 3.35+0.60° 7.34 3.68+0.55 0.00 2.66+0.30° 15.35
Moderate 3.71+£053°  (.001) 3.69+0.53 (.996) 2.77+£023°  (<.001)
Satisfied 3.92+£0.53° a<b,c 3.67+0.61 2.97+0.27° a,b<c
Turnover experience  Yes 3.80%0.60 0.73 3.67+0.56 -0.17 2.65+0.38 -1.7
No 3.69+0.56 (464) 3.69£0.54 (-862) 2.83+0.26 (.097)

Table 3. Correlation among Authentic Leadership, Coworker Support and Psychological Well-being

(N=166)

Authentic leadership Coworker support
Variables
r(p) 1 (p)
Psychological well-being .25 (.001) .56 (<.001)

Vol. 27 No. 2, 2018 93



oL
oy
2,
=)
2
rle

2
ool

o

& BAeT, SeoIN = BRAAE =
=43 47k WA LS Aot A
ol BRAA7F AR o) 41214 Qhaziel ml A Qake 1A
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PR et Qe oakare) SR sk Eat
Z}2] HA| gk (tolerance)2 0.34~0.902.2 0.1 o]Aolglon, &
A A 4=(Variance Inflation Factor, VIF):= 1.10~2.862 7]
FX12110 0]5kel 202 Lhehh, T34 9] BA1E Rtk

15 mele] B4 BAROR §o/54 0 m (F=459,
p<.001), 21 Shgg 17.9% Awsielc Aol ehdz
o RS Tl 8910 28 ZHEA PSR Yol
2(B=49, p<.001)T} o]H AH(B=.19, p=.011)0.2 L}e}y}
o} 264 Beo]X AikE S4S BAT Aol 47EA}
o WAL EYHSR TS o) B AyTe
20.4% 2 F7Fstgl on, 29 A el HA] A H o2 {9513
CHE=4.85, p <.001). M]3 ehggro] G m]7 8glo
2 USA RO A RHESh= TF(B=45, p <.001), ©]F]
73 ¥ (B=.20, p=.008)2} X J 2| 5| 4] (B=18, p=.016)°] {23t
FFacloz yeiiitt 394 RdoA= dubal 43
A4 HAS SAT Aol s2AAE SHHETE FY
stttk 2 23 2o A e 40.0% 2 F7Hst e o]
A=Y A FAZ 22§ st THF=10.16, p <.001). 4]
g4 ehdztol FF= mA= 8oz E AEAH(B=17,
p=1039), ZtEA} THEZ o] 4] WRESH= T2(3=.34, p <.001),
o)A (B=15, p=.018)T+ £ 7| x| (3= 46, p <.001) & L}e}
TH(Table 4).
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Eoly s E ) tEAre] AT Q14 A
E7 A RA ¥ A= A2 A & 4= Ak wet
A ofof tigt 35 A7t Had Ao 2 Al H

FEAA = 53 ol Bt 3.8 o2 U =R &
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Table 4. Factor Influencing Psychological Well-being (N=166)
Factors B B SE t p R’ F (p)
1 (Constance) 217 24 10.32 <.001 179 459
Gender (ref: male) 0.01 01 11 0.14 886 (<.001)
Age -0.00 -.03 .00 -0.30 .760
Marital status (ref: single) 0.11 13 .08 1.35 178
Education level (ref: college)
Bachelor -0.05 -.09 .04 -1.18 236
Master or above -0.20 -14 11 -1.77 .078
Employment career -0.03 -11 .02 -1.20 231
Work department (ref: general ward) 0.00 .00 .04 0.08 933
Nurse satisfaction (ref: not satisfied)
Moderate 0.07 14 .05 1.39 .166
Satisfied 0.30 49 .06 4.92 <.001
Turnover experience (ref: no) 0.19 19 .07 2.56 011
2 (Constance) 211 27 7.61 <.001 204 4.85
Gender (ref: male) 0.02 .01 .10 0.24 .810 (i)
Age -0.00 -.06 .00 -0.56 572
Marital status (ref: single) 0.12 14 .08 1.46 .145
Education level (ref: college)
Bachelor -0.04 -.07 .04 -0.92 .356
Master or above -0.18 -13 11 -1.62 105
Employment career -0.01 -.06 .02 -0.63 .528
Work department (ref: general ward) 0.02 .03 .04 0.48 .627
Nurse satisfaction (ref: not satisfied)
Moderate 0.07 13 .05 1.37 171
Satisfied 0.27 45 .06 4.46 <.001
Turnover experience (ref: no) 0.19 .20 .07 2.70 .008
Authentic leadership 0.09 18 .03 244 .016
3 (Constance) 1.55 25 6.10 <.001 400 10.16
Gender (ref: male) 0,01 -0t 09 016 867 (<.001)
Age -0.00 -.09 .00 -0.97 332
Marital status (ref: single) 0.15 17 07 2.08 .039
Education level
Bachelor (ref: college) 0.00 .00 .03 0.08 .935
Master or above (ref: college) -0.12 -.08 .09 -1.24 216
Employment career -0.01 -.03 .02 -0.45 .647
Work department (ref: general ward) 0.00 .01 .03 0.19 .845
Nurse satisfaction
Moderate (ref: not satisfied) 0.06 12 .04 1.41 159
Satisfied (ref: not satisfied) 0.20 .34 .05 3.84 <.001
Turnover experience (ref: no) 0.15 15 .06 2.38 018
Authentic leadership 0.05 .10 .03 1.55 122
Coworker support 0.23 46 .03 7.15 <.001
Vol 27 No.2, 2018 95



o) 4ol H 7h8AYe] A1) Qhdro] ESkekaL o Shim (2017)
o] 172 39} Kang (2015)2] AollA] 40cfolA 21212 2h
o] 7V 370 el 2319} SAF51), ol 4otk 418
THEA A4 A4 58 vl 2 sho] 2 Ro] ol E
QL A7 017] 2ol AP A St o] e A= A4
4= ok S ZFEAL A Qo] EEE A hd ol
202 YEg=), o= ESuARE the =2 3k Aol
A AFUEETL FEE A2 i el ¥ sre 202
u] £o] & uj(Kim & Ahn, 2014) 7F3 A} 2| 2] w227} 4] 2]
@””ﬁﬂdkaﬂﬂa o2 A= shA R A o)zt
© ST 27 ¥ 540 AElH kit vl = F &l o
A7 g e 2, 5 AR Y] A 2l F] QhdFtol
FEUA = FRUAS 7] AT AEHA o] Bad
Ao = Holth
2 AT0) 428 Qg 4084 AR
221712} 212} o] AVUA7} YAch. HkBARe) Ml o
o) Aracle Yob] i Gl BHE HUA
2 sto] AAIGH 1A A3 S AHEA M = TEA HEE
of o217 fol frofm|et el o2 yelton, H2F ¢t
4= 17.8% AYsHReh 53] ZFTAL RS04 ZFEAL]
HEshe g0l AE A hdgel et gFadoes u
ﬂ”qﬂﬁﬁﬂhaﬁﬂmi4ﬂ%ﬂﬁt%3 Qo]
Fo uE A o2 BZEY H 27| AP E a7 E AR
Z }i’\}——] 2 ol ak e st TS S A7 R
o]th(Kim, 2017; Lee, Yeo, Jung, & Byun, 2017). w}2kA] 715
AREo] A4l 9] A Gofl vHEAE L7)A| ke FFRAS Wl
7 it At dagd Aoz AlREHT o[PS A e
2E 27 A S YEthe A7 A gl Rl &
] (Lee, Kim, & Han, 2017) 0]Z]-& 2| 72 9] £3H#ut ol g}
<79 =204, AH8)A g o] BH = A& o m|StE = 7h AL
o] AE 4 hggel &= mHS A= AZHT: wEhA
o3 ZZAteAl = 24 TaAtehs EEY HEE =
Eo7] Y& SA 2ad Ao AzHEnt

)Loﬂ.r

192415
]_

_llm }01' r>4

3

QuEH 2l BAS FAT AN SR A4 T
3} $2AA7k e8| ehg gl o)X S Loka] Sl

A2 A S AN AT, TA AL HEA BHE
ofol 473 H o] FoIe GaEa gl o ekt o, auAol A
A R, o 43 H T A S Aol ols dgacle
2 Uehtou s oA SRAXE Rt A3, 2By
Y, 2BA BEE, 0|2 H Y3 BRAX 7 FaEE mjx s
52 Uehtou A4 E A S §I5H7 g Lehge. ol

96  Korean ] Occup Health Nurs

ENT R A R EX T RSEA R

wﬂﬂ%LT§@4§¢%

o] ATHe A 0.2 o] B3 258k wut oh e} 24 37
URERE AT R RS IRk TPNL PN

A uhl
%ﬂ%%wméé'%¢ 9k AF7HA) 2B 0]

=27 A Ao $AA 5 4 sjg hE
4A%§%éﬂﬂbﬂﬂ@ﬂﬁzaaﬂﬂtqAgiw

ARt} 3HA qt o] 2 3t A T2 B & 7H3AL] o] o] 7+
AR QA Ao A = g zte] ek R A Q1 F S vl
Atk A& & ltk wabA 7hsAke] o2& u] $j3) =

<) 2909 w3} o 2o} ZEAFE &
909 w2l s g R 02 AzbE
TeA ol R4l 0 2 ERER oot 2 et it
S AN el ]
o u]AE 29102 et A& ThE 2910 o5 JFFE
1202 o] 0] et A AT E oA E ]
7t 288 A o2 A EHth B3 7T AL A2 Y
R I E RIS L TS
2 ettt oleigt ATk a2 oA Belxte) WAel
Ao] azkBARe) 41217 ehdzhe itk Al YA}
+= A o]th(Nelson et al., 2014). ATt 5 R X A & £33
erlol A2 el Qhagtel e Fi 0o ey

220 o7t A 14

rlr o°f' ro,

T of

fo g

7l
mE-Ll

Qghe ol S7kEAbe] WA AL $A AATSF A
2 qhgro] obglA e +7HEAte) WA T4l o] HZHEA}
of Aleld Qhdehe MakA7] e vlo] F2A A ke 37

9182 LheRTh 478k 28 4ol AL AN 3
2 n)X)7] gaiAIE T Alzke] Ael7] o] (Han &
Kim, 2012) 7kAke] 128 Qhdtels 4218k 2l
ARTHs ERole] WA HE 2 A% nXA =k 54
B AR EAL LR S EALS) B A 2HEALS
& Apalo] 43 Qs 7ETIE N A2 o] 1 PR H el B9
¢é£ﬂ0iﬂvvk+ﬂﬂﬁﬁﬂ4¢@ﬁﬂ*ﬂﬂﬂ
|oFata ARl QALAES B3 A 2 7H] FH A T
AT B0} 08] GEAEAA A S 2

128 Wt gloelet Mgt At ole 2
7} glol ZHEARS 0| L7l 42kEAte] 1A 24l
2] 2| Am TA|A 02 of Felo] Yo vhat
A77} L astelet ek Eok A HY BN E

N
o9,

ok

o]

Eorwoog
ot gy
oW o
)

_ll~>'

5
T



AR E A oleh Gol23 P4dt Yol R HExn 3
oA S7HBALY] A B4 S 913 o] o] Fof
Hok A 0.2 Azt

T3 FRAAE A A4S A gt 344
ol S mH ke AL 15k = ot ATh= A4
SRS ALE] A 2|27} A2 Qhg el fr2lgh ko] A
7} A= ALoE yepd Aakel gx|gtthSohn, Kim, Lee,

Park, & Roh, 2014). Sohn 5-(2014) 2] Aol A= YAM Fo]
A AR e ST = A 8AC R FERAAEA
e g o) Aol asitka Busi=d, 3t
AR A B | 2 SRS SR S A RS AL
A sk Lol got AU fHEAt 27l HEe R §
29 AR A A= A2 F ol G2 v el gl
= Aolth mEkA SRk A FeE Aol oA
AT F 0l worA7] Wl AEl A g o] A
S "t 2 0 2 FERA A= FEAR] HE A kgt
of vl F83 842 & 4= Uk AA7IA| TEZAR A2
A e ol A TA 222 I A 84
g X &Z(Acceptance and Commitment Therapy, ACT) 2
I3 E= sfjuotEd 2ty Z2 a3 2 HTAR AU
2912 Wahly]7] o3t FAS ol&akeltk(Yoon, 2013;
Foureur, Besley, Burton, Yu, & Crisp, 2013). & d+4 1}, =
TEALe] AR EA T SEAIA7E E3AR A E) A it
o 9= A= A2 Yt o] & SR HaAke A ¢

IS0
83

A (a

¢

97 33 Z2aYo] WaT R 02 2Hch AT £
FE 9P g U HEAE YoR AAsgonE |
To| AE Ao A Glonz AvThe 3
dhat =7l Bag R o8 ke

ZE U A

B ATE BABAE A2 ) A Al 5
EAA7H A2 A kgl A AR A ugic A7
3 ABA, 254 HEE, o|AA YT FRAA A
ohgztel 4R WAL Aoz ehyth. 53] FRAXE
SrEAbe) AR AR W2k B A AlEl A ehdgtel o
Be Qe uAE adlo et B AT Aits E
o2 7EEALe] AP gz Eolv] $Ig 22 A
U} Aol 7| 2422 485 Y 4 de Aos
Ah gt
B ATATE vhero 2 theat g AT Sk

KA, YAZEEAL) AT g7k ol7] S 43k
Ao} AR A T FRAA S o] 83 FA) 20| A
o] W aghe A,

REFERENCES

Avolio, B. ]J., Gardner, W. L., Walumbwa, F. O., Luthans, F., &
May, D. R. (2004). Unlocking the mask: A look at the process
by which authentic leaders impact follower attitudes and be-
haviors. The Leadership Quarterly, 15(6), 801-823.

Cho, Y. J. (2007). The effects of productive activities and family
support on elderly women's psychological well-being. Korea
Journal of Population Studies, 30(2), 23-44.

Cutrona, C. E., & Russell, D. W. (1987). The provisions of social
relationships and adaptation to stress. Advances in Personal
Relationships, 1(1), 37-67.

Foureur, M., Besley, K., Burton, G., Yu, N., & Crisp, J. (2013). En-
hancing the resilience of nurses and midwives: Pilot of a mind-
fulness-based program for increased health, sense of coher-
ence and decreased depression, anxiety and stress. Contempo-
rary Nurse, 45(1), 114-125.

Han, H. C. (2017). Effect of authentic leadership on organizational ef-
Sfectiveness in new hospital nurse. Unpublished master's thesis,
Chungwoon University, Hongseong.

Han, S.S., & Kim, N. E. (2012). Effects of nurses' perception of ser-
vant leadership on leader effectiveness, satisfaction and addi-
tional effort: Focused on the mediating effects of leader trust
and value congruence. Journal of Korean Academy of Nursing,
42(1), 85-94.

Jun,W.H.,, Lee, E.S,, & Lee, K. L. (2015). Relationships among gra-
titude, depression, and psychological well-being in clinical
nurses. Journal of Korean Academy of Psychiatric Mental Health
Nursing, 24(2), 136-144.

Kang, S. M. (2015). Factors affecting the psychological well-being of
clinical nurses. Unpublished master's thesis, Dong-A Univer-
sity, Busan.

Kim, E. K, & Ahn, J. R. (2014). The effect of the psychological well-
being of childcare teachers on their role performance and job
satisfaction. Journal of Korean Institute of Child Care and Educa-
tion, 8(1), 25-45.

Kim, J. H., Choi, M. G., & Choi, Y. ]. (2013). The influence of teach-

Vol. 27 No. 2, 2018 97



er efficacy and supervisor colleague's support on beginning
child care teachers' psychological well-being. Journal of Korean
Society for Early Childhood Teacher Education, 17(5), 209-227.

Kim, J. O., & Kim, S. Y. (2017). Person-organization value con-
gruence between authentic leadership of head nurses and or-
ganizational citizenship behavior in clinical nurses. Journal of
Korean Academy of Nursing Administration, 23(5), 515-523.

Kim, M. J. (2017). Effects of head nurse's authentic leadership on job
satisfaction and tasking nurse performance focusing on the media-
ting effect of empowerment. Unpublished master's thesis, Silla
University, Busan.

Lee, A. K, Yeo, J. Y., Jung, S., & Byun, S. S. (2017). Relations on
communication competence, job-stress and job-satisfaction of
clinical nurse. Journal of the Korea Contents Association, 13(12),
299-308.

Lee, H,, Kim, J. M., & Han, J. W. (2017). Impact of job rotation
stress in nurses on psychological well-being;: focusing on me-
diating effect of challenge assessment and hindrance assess-
ment. Journal of the Korea Academia-Industrial Cooperation Soci-
ety, 18(10), 373-381.

Lee, J. Y., & Pak, S. Y. (2016). The impacts of nurses' psycho-social
health and social support from colleagues on patient caring
ability. Journal of Korean Academy of Nursing Administration, 22
(5), 461-470.

Lee, M. Y., & Kim, K. H. (2012). Influence of head nurses' trans-
formational leadership on staff nurse's psychological well-be-
ing, stress and somatization -Focused on the mediating effect
of positive psychological capital-. The Journal of Korean Nursing
Administration Academic Society, 18(2), 166-175.

Lee, S. G. (2017). Compassionate competence, co-workers support and
professional quality of life of special ward nurses. Unpublished
master's thesis, Yonsei University, Seoul.

Lee, W. H,, Song, J. E., Kim, J., Kim, H. J., Lee, ]. M., & Kim, U. Y.
(2009). The relationships among trait anger, anger expression,
job satisfaction, job commitment, and organizational perform-
ance in clinical nurses. Journal of Korean Academy of Nursing Ad-
ministration, 15(4), 539-549.

Lewis, D. ]J., & Robinson, J. A. (1992). ICU nurses' coping meas-
ures: response to work-related stressors. Critical Care Nurse,
12(2), 18-23.

Nelson, K., Boudrias, J. S., Brunet, L., Morin, D., De Civita, M.,
Savoie, A., et al. (2014). Authentic leadership and psycho-

98  Korean ] Occup Health Nurs

logical well-being at work of nurses: The mediating role of
work climate at the individual level of analysis. Burnout Re-
search, 1(2), 90-101.

Ryff, C. D. (1989). Happiness is everything, or is it? Explorations
on the meaning of psychological well-being. Journal of
Personality and Social Psychology, 57, 1069-1081.

Shim, S. H. (2017). Factors related to psychological well-being of nurses
in intensive care unit. Unpublished master's thesis, The Catholic
University of Korea, Seoul.

Sohn, S. K., Kim, M. S,, Lee, Y. S., Park, H. K., & Roh, M. Y. (2014).
The mediating effect of social support and stress on optimism
and psychological well-being in clinical nurses. Journal of East-
West Nursing Research, 20(1), 63-71.

Song, B. R., & Seomun, G. A. (2014). The influential factors related
to organizational citizenship behavior of nurses with focus on
authentic leadership and organizational justice. Journal of Ko-
rean Academy of Nursing Administration, 20(2), 237-246.

Walumbwa, F. O., Avolio, B. J., Gardner, W. L., Wernsing, T. S., &
Peterson, S. ]. (2008). Authentic leadership: Development and
validation of a theory-based measure. Journal of Management,
34(1), 89-126.

Yang, M. K. (2013). The effects of coworker-relationships on perform-
ance: The mediating effects of perceived social effect and active coping
strategies on the relationship between coworker-relationships and
performance. Unpublished master's thesis, Sungkyunkwan Uni-
versity, Seoul.

Yom, Y. H, Son, H., Lee, H. Z., & Kim, M. A. (2017). The relation-
ship between physical discomfort, burnout, depression, social
supports and emotional labor of clinical nurses. Journal of Ko-
rean Clinical Nursing Research, 23(2), 222-235.

Yoon, G.S., & Kim, S. Y. (2010). Influences of job stress and burn-
out on turnover intention of nurses. Journal of Korean Acaderny
of Nursing Administration, 16(4), 507-516.

Yoon, H. S. (2013). Effects of the happy arts therapy program to
psychological well-being and emotional exhaust in nurse prac-
titioners. Official Journal of Korean Society of Dance Science, 29,
53-74.

Yu, J., & Cho, ]. (2018). Influencing of coworker support and psy-
chological well-being on resilience of nurse. Asia-pacific Jour-
nal of Multimedia Services Convergent with Art, Humanities, and
Sociology, 8(3), 733-743.





