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Mediating Effect of the Basic Occupational Ability in the Relationship between
Career Barriers and the Job-seeking Efficacy of a Dental Technology Student

Hyo—kyung Jung, Ju—young Choi
Department of Dental Technology, Daegu Health College

[Abstract]

Purpose: The purpose of this study is to clarify the mediating effect of the basic occupational ability in relation to the
career barrier and job-secking efficacy of dental technology students. It aims to provide the basic data for NCS-based
education and career guidance.

Methods: The subject of the questionnaire survey was dental technology students. The collected data were analyzed
using the SPSS 21.0 program. For reliable verification, a significance level of a« = .05 was used and reliability analysis,
frequency analysis, descriptive statistics analysis, correlation analysis and regression analysis were performed.

Results: The results of the analysis showed that the basic occupational ability had a mediating effect in relation to career
barriers and job-seeking efficacy. It was found that the basic occupational ability had a mediating effect in the relationship
between job-secking efficiently and other variables such as difficulty in an interpersonal relationship, lack of self-
clarification, conflict with others in important positions, lack of job information, and lack of interest.

Conclusion : The results of this study confirmed the importance of the basic occupational ability in improving job-
seeking goals, job motivation, job search strength, job skills, and other related areas. If it appears difficult to overcome
career barriers such as interpersonal difficulty, lack of self-clarification, conflict with other important people, lack of job
information, and lack of interest, then the improvement of the basic occupational ability can be expected to enhance the

job-seeking efficiency.

© Key words: Dental technology students, Career barriers, Basic occupational skills, Job—seeking efficacy,
Mediating effect
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Table 1. Test of reliability and validity
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M=*SD Question Cronbach’ a
Carrier barriers 2.04+0.44 45 0.957
Difficulty with an interpersonal relationship 2.02+0.59 5 0.844
Lack of self—clarification 2.21+£0.54 7 0.870
Economic difficulties 2.18+£0.58 5 0.814
Conflict with important others 1.76+£0.57 5 0.897
Lack of job information 2.26+0.56 5 0.799
Age problem 1.91+0.70 4 0.883
Low body image 1.66£0.61 4 0.899
Lack of interest 2.20+0.53 4 0.600
Anxiety about the future 2.18+0.60 6 0.864
Basic occupational ability 3.29+0.56 19 0.919
Job—seeking efficiency 2.98+0.57 34 0.973
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Table 2. Research subject’s general characteristics
Characteristics Classfication N(%)
Female 79(44.6)
Gender
Male 98(55.4)
Under 20 72(40.7)
Year 21~22 65(36.7)
Over 23 40(22.6)
Grade 1 8(4.5)
Grade Grade 2 114(64.4)
Grade 3 55(31.1)
High employment rate 59(33.3)
) Felt it was the right fit 50(28.2)
Reason for choosing )
) Took grades into account 16(9.0)
the major .
Recommended by a family member 33(18.6)
Other 19(10.7)
) ) Doesn't care 12(6.8)
Basic Occupational
o Cares moderately 86(48.6)
Skills—job prospects
Cares greatly 79(44.6)
Total 177(100.0)
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Table 3. Correlation Among Carrier Barriers, Basic Occupational Ability, and Job—seeking Efficiency

(N=177)
1 2 3 4 5 6 7 8 © 10 1 12
Difficulty with ~ Lack of  Economic ~ Conflict ~ LackofJob  Age Low Body Lack of  Anxiety Carrier Basic  Job-seeking
Interpersonal  Self- Difficulties  with Others Information ~ Problem  Image  Interest aboutthe  Barrier ~Occupational Efficiency
Relationships clarifications Future Ability
1 1
2 668*** 1
3 AATR A38%** 1
4 B603*** B19F 509*** 1
5 576™** 618%* 368 559 1
6 A403*** 357 505**  5e6E** 457 1
7 581 527> 4785 B22*** A2 BQO** 1
8 AT 520™** 354%** ABTFH* ATTF 406" AB7THH* 1
9 BT 578*** 4747 586™** 693 521 AT 476 1
10 783 T76%* 678" 816" 755 727 764 670" 795 1
1 =344 =312 —173* —155% =224 —131 =314 —255%* —089 —292%* 1
12 —213** 273" —-.021 —150% —357*** -.017 —138 —.322%** —194%*  —240** BT 1
*p<0.05, **p<0.01, ***p<0.001
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Table 4. Mediating Effect of the Basic Occupational Ability in the Relationship between Career Barriers

and Job—seeking Efficiency

(N=177)
Goodness of fit
B SE B t
R? F
Career barrier —
Level 1 ] ) » =373 .092 —.292 —4.036™** .085 16.292***
basic occupational ability
Career barrier —
Level 2 ] - =310 .095 —-.240 —3.260™* .058 10.627**
job—seeking efficiency
Career barrier —
) ) - -116 .086 —.090 —1.347
job—seeking efficiency
= IR T .300 37.145%**
Basic occupational ability —
P Y 521 067 515 7750

job—seeking efficiency

*0¢0.05, **p<0.01, ***p<0.001

M40 M4T 20181265



0x
fon
o
ba
ol
09

ooz Aegeo shelacly FA RS w
AN A7) 25ele] ARTE eolus] 913 2
Aladist FARSaR AAEAE QT 8,

Aol A S ZHe

23} sobel
Ao 2 Foulst W7 a7t Q= A

5. Xp7| BHY F
X)X 5210| O Tt

AL Al A

Hoa2 &2

=
—=

& ottt i avdS<

FHEE

]6 At 77k0] —4.1260.8 EA
© g gs A

Zalt2| HOf A

ofgt S e Mgl siglald TES 2] e REI FESEte] WA6lA 4]
Aol AN A7 2] Wi ETE HE5H 2559 wiaIE HS5et Ak Table 63 2,
om 7 Aik= ot Zok A7) B FEol A7zl dFE vIA=A
geldt it EAM R foluE dFS vlAE AL
4. CHOIZHH| Ot PEM GRS HAHOIN = Uehdi, 2R 27| Bty Ho] 14 Gyt
= P ol I b pean |y of HX= FFS AHE At Foulgt JFS v|A=
Ao R RIS}, 3TA oA S Rset 7 HRE
FUT Al weh o AR ANstdon,  FAlol el slFRAS Aa Aat 2el7) 26
71 A= Table 59F Atk WA oA of#fgo] 2] wlo] A AFZ o Fofult 4 H2= Aeg u
A7125ol JFL vAEA Blg A7 FAKC ﬂﬁqﬁﬂzﬂlﬁﬁ—‘*ﬁﬁ¥ﬁ‘%ﬁﬂﬂzﬁ
2 foulgt k& nAl= Ao® UBlaL, 29 A= oA A7 % A7 EE =t A4S 9
1A ofggo] FA AT nA= I A R UH7HE1+ 3l sobel# 8- AR At
= AW Fouet YEFE v|A= Ao=m I 3 Zgko] —3.768= Eﬁlﬂ o g2 Fomgt M7 At Sl
SAo A SHH} m7ATE SA dEste] 3l Ao WEsh
B AN AT} oy 2Eeute] FH TS §
ot FFFe MRz Ao e, o= tielatA
ol eat 1A mETke] WAA HP7) 20| ¢
Table 5. Mediating Effect of the Basic Occupational Ability in the Relationship between
Interpersonal Relationship Difficulties and Job—seeking Efficiency
(N=177)
Goodness of fit
B SE B t
R2 F
It | Relationship Difficulties —
Lovel1 | orpersonalReiatonship BIficulies —3%6 067 —344 —4850™* 18 23,519+
Basic Occupational Ability
Interpersonal Relationship Difficulties —
Level 2 ) o —.204 .07 -213 —2.870** .045 8.237**
Job—seeking Efficiency
Interpersonal Relationship Difficulties —
) - -.029 .065 —.030 —.438
Job—seeking Efficiency
==Y G T 294 35.997***
Basic Occupational Ability — 537 069 531 7805

Job—seeking Efficiency

*0¢0.05, **p<0.01, ***p<0.001
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Table 6. Mediating Effect of the Basic Occupational Ability in the Relationship between a Lack of Self—clarification
and Job—seeking Efficiency

(N=177)

Goodness of fit
R? F

Lack of self—clarification —
Level 1 ) . o -.325 075 =312 —4,338*** 097 18.819™**
basic occupational ability

Lack of self—clarification —
Level 2 ] o —.289 077 —.273 —3.746™** 075 14.036™**
job—seeking efficiency

Lack of self—clarification —

job—seeking efficiency
7= T 305 37.988***
Basic occupational ability —

job—seeking efficiency

*p€0.05, **p(0.01, ***p{0.001
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Table 7. Mediating Effect of the Basic Occupational Ability in the Relationship between Conflict with Significant Others
and Job—seeking Efficiency

(N=177)

Goodness of fit
R? F

Conflict with significant others — «
Level 1 i ) - —.153 .074 —.155 —2.070 .024 4.286*
basic occupational ability

Conflict with significant others —
Level 2 ) o —.150 075 —.150 —2.007* .023 4.029*
job—seeking efficiency

Conflict with significant others —
job—seeking efficiency
7= T 298 36.652***

Basic occupational ability — ok
) ) - b37 .065 531 8.230
job—seeking efficiency

*0¢0.05, **p<0.01, ***p<0.001
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Table 8. Mediating Effect of the Basic Occupational Ability in the Relationship between a Lack of Job Information
and Job—seeking Efficiency

(N=177)

Goodness of fit
R? F

Lack of job information — o o
Level 1 ) ) B —.225 074 —.224 —3.034 .050 9.206
basic occupational ability

Lack of job information — - -
Level 2 —.364 .072 —-.357 —5.04: 127 25.425

job—seeking efficiency

Lack of job information —

job—seeking efficiency
7= T 352 46.929***

Basic occupational ability —

) ) - 491 .064 486 7.735%**
job—seeking efficiency

*p€0.05, **p(0.01, ***p{0.001
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Table 9. Mediating Effect of the Basic Occupational Ability in the Relationship between Lack of Interest and Job—seeking Efficiency
(N=177)

Goodness of fit
R? F

@

SE B t

Lack of interes t—
Level 1 } ) o =274 .078 —.255 —3.491** .065 12,189**
basic occupational ability

Lack of interest —
Level 2 ) o -.352 .078 -.322 —4.491"* 104 20.171%*
job—seeking efficiency

Lack of interest —

job—seeking efficiency
I = S TR 329 A2 A3

Basic occupational ability —

) ) - 497 .065 491 7.621%**
job—seeking efficiency

*0¢0.05, **p<0.01, ***p<0.001
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