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Abstract This study was conducted to explain the capacity building policy of local public officials. Especially, it
is to derive the policy task that can increase the efficiency within the limit of limited resources. The results of the
study are as follows. First, local government officials' job management was the most important policy task in the
largest framework to strengthen the capacity of local public officials. Next, the evaluation was in the order of
recruitment management of local public officials and personnel management of local public officials. Second, the
results of the evaluation of detailed policies. Among the local government officials 'job management, the introduction
of the local government officials' rest period was evaluated as the most important. Regarding recruitment
management of local public officials, reform of the public official exam courses was evaluated as the most important.
In the personnel management of the local public officials, the job training of the elected officials was the most
important. The results of this study will help to explain the policy development for strengthening the capacity of
local public officials in realistic aspect. In order to strengthen the capacity of local public servants in future, it is
necessary to analyze the measurement variables more.
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