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Analysis of th Factors related to the Happiness Index of Dental
Hygienists on Convergence Study
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Abstract This study was conducted to provide basic data on the dental hygienists Happiness Index and identify
factors influencing dental hygienists A self-administered questionnaire survey was conducted dental hygienists in
Jeollabuk-do(Jeonju, Iksan, Gunsan) from October to November 2017. Data were analyzed using t-test, ANOVA and
multiple regression. As the result of study, Happiness Index of socioeconomic level has increased when the more
work career, and more monthly wage, and better interpersonal relationship. Happiness Index of psychological
well-being has increased when younger group and more monthly wage, and better interpersonal relationship.
Therefore, in order to increase the happiness index of dental hygienists, economic compensation such as incentives
and if the education of the communication method of the cases where the most difficulty case of the communication
situation in the human relationship is confirmed is preceded, the quality of the medical service provided to the
patient due to the happy working life will be improved.
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