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Abstract This cross-sectional correlational study investigated factors affecting career planning of nursing students,
focusing on the associations between satisfaction of academic major, perceived professional competence, and job
expectations. Data from 255 nursing students were collected through self-administered questionnaire surveys on 2016
January 4 and 7 and analyzed using descriptive statistics, Pearson's correlation coefficients, t-tests, bootstrapping SPSS
macro and path analysis using AMOS. There were significant correlations between major satisfaction, professional
competence, and job expectations. Both major satisfaction and professional competence were significant factors
influencing job expectations, but their effects on job expectations were significantly different depending on whether
there was a role-model, which support a moderating effect of having a role-model. Major satisfaction had a significant
direct effect on career planning, but its indirect effect on career planning through job expectations was not significant.
Professional competence did not have a significant direct effect on career planning, but its indirect effect on career
planning through job expectations was significant. Overall, the results highlight the importance of providing educational
support and opportunities for nursing students to explore their own motivation and to have a role-model during pursuit
of a nursing career.
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Table 1. General characteristics (N = 255)
Characteristics Categories n %
Male 30 11.8
Gend
encer Female 225 882
Academic interest 33 129
Reasons of Job 104 40.8
hoosi
n:us?gglrﬁafor Recommendation of others 69 27.1
Long-term dream 49 192
Practical nurse 171 67.1
Professor 36 141
Nurse Person with a good reputation 17 6.6
role-model School senior or colleague 12 47
Nurse in the family 6 24
None 13 5.1

Table 2. Planned career fields after graduation

Characteristics Categories n %
As short as possible 7 2.7
1-3 years 2 0.8
Plan for 3-5 years 53 20.8
working years 5-10 years 38 14.9
in a hospital As long as possible 76 29.8
Will decide after beginning work 75 29.5
No plan 4 1.6
Hospitals 97 38.0
Healthcare officer 38 14.9
el Research and academic 19 7.5
Future fields Healthcare companies 14 5.5
planned for .
Community nurse 18 7.1
career .
Healthcare personal business 11 43
development
Healthcare teacher 6 23
None 38 14.9
Others 14 5.5
29 ¥ zAge) B4 [E 219 2k FF 99
ol o] atele 71kl dleiM= SEAke] 29.8%7}
Thesh AA 252 Agolgtal SHlon, o]9 v
#5290 20.5%7F AsAnT ¢ F A4eAT o8
shaich £} & HRwokRs ¥ dRot 38%%
7P Bk, HAR Aol 149%5 o, Al Al
Fatal e ot flvkal $HE A9E 14.9%=



=

torr
3.17

M
3.44

Job expectation
2.87

+

torr

satisfaction and job
230

M

Professional
competence

298
2.70

major
torr
271

Major
satisfaction

M
3.40
3.50
3.67
3.29
3.50
3.04

SHAl St

Job
Yes
No

expectations
p <.00

competence,

Female
Others

Male

=

Characteristics
Categories

3.3 gF7ItiZoll

Gender
Reason of
choosing
nursing
Nurse role
model
p<.05

¥

Table 3. Factors related to perceived professional

]

]_

p

L

5

&}

T QU HolA

3 AT 120%8(47.1%) 02 71

<)
17

3]

L14)-e]a, 7]

HHE 10%8(4.0%), 2 2 7]

}

7 3.34(SD
Al =047} 8218(32.2%),

o] A el 18%(7.1%)°]

LA S ojAP

(=1 ¥
=

°

=5
H

Ao}t 8)BA A19A ALE, 2018

El

2
al
el
N

k]

5 68(37.8%), TTA 367(20.0%), S5 339
(18.3%), AlAold = NICU 159(8.3%), °F5H% 12

El 6(3.3%)2] ol

(6.7%), EWHA
AL S A2

a}

ii00
B0

ol

KE
=0
ni0

L

i 2.93(SD=1.23)

3

i

ol Al
R R

1273(4.7%) °] AT

p

L

~
o}J
N

el

T(r=475, P=000)9}

=
=

1:‘11,

A LA (=402, P=.000), A&

ey nl

gl

3078(11.8%),

[e]

.

7o) 1779(69.4%) .= 7}

3

Kex
(12.5%), ‘ug<ke] e

=4

H

I(r=306, P<.000)7tl

=
=

o~
pun

87(6.3%)

o
o

3}

L9

=4

Zkel sl 8'9(6.3%), ‘B4t

309
551
.007
.000
.017

=4 (B=-971,
= 9ol |

SE
210
133
1.198
400
407

A

]

Professional competence
on job expectations

180
.079
3.225
1.370
-971

7} 71 el v

=

467
.635
.036
.001
.097

4100 AAE wkeh Aot -7 1eiztel o

9o} EALAAES} ATl 1]

17

3t
A
S

[

Eok

Jape

15
SE
212
134
.831
251
256

O

Z2(B=2810, p=.001)9} 7F5 9 F =(B=1.370, p=.000)

Major satisfaction
on job expectations

L
L

154
.063
1.746
.810
-426
550

ol 41

]

S
&

J ol

e

3l
Other fields except hospitals

S
]

=

1.08)% 0] 11, 7}

2 FYPell = oleta S 97t 81%8(31.8%),

Q)
For job, 1=Academic interest;

Hospitals, 1

Tt
0

Variables
0

FF

13t 3.41(SD
Pt

[}
>o] 6578(25.5%), ¢

oz
Female;

1L
major satisfaction or professional competence

Interaction with role-model:

Male, 1
0=No, 1=Yes;
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Table 5. Mediating effect of job expectation on the influence of major satisfaction and professional competence

on career planning

Dependent variables

Major satisfaction
.t
on career planning

Professional competence
R
on career planning

B SE p B SE p

Gender’ 169 490 7129 151 490 157
Reason of choosing nursing’ * 663 289 021 720 286 012
Role-mode'” ' " 270 621 663 289 616 638
Major satisfaction or professional 267 151 077 004 196 082
competence
Job expectations 208 142 .144 308 138 .026

value SE p value SE P
Sobel test f(?r indirect effect through 162 013 104 2127 018 003
job expectations

. LL, UL of . LL, UL of

index SE 95% CI index SE 95% CI
Bootstrap result for Indirect effect 103 079 -039, 272 186 094 031,401
through Job expectation
' 0=Male, 1=Female; " 0=For job, 1=Academic interest; e 0=No, 1=Yes; T 0=Other fields except hospitals, 1=Hospitals
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