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Abstract This study was conducted to determine factors affecting professionalism of community health practitioners
(CHPs). The participants in this study were 153 community health practitioners working in G province with
structured self-report questionnaires from 20 August to 25 September 2017. Data were analyzed by descriptive
statistics, t-test, ANONA, Scheffe's test, Pearson's correlation coefficients and stepwise multiple regression using the
SPSS 20.0 program. There were statistically significant differences according to income (F=6.951, p<.001), work
experience (F=5.245, p=0.002) and motivation for choosing a community health practitioner (F=3.676, p=0.004). The
highest related factors were job satisfaction (3=0.320, p<0.001), individual disposition (3=0.291, p<0.001), income
(B=0.283, p<0.001) and job continuance ([3=0.176, p=0.009). These variables explained 49.6% of the total variance
in professionalism. These findings suggest that it is necessary to develop a convergence program and policy support
at the individual and organizational level to strengthen the professionalism of community health practitioners.
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Table 1. Professionalism Degree According to the Characteristics of Subjects (N=153)
Characteristics Categories n(%) M=SD torF P Scheffe
<29 16(10.5)
30-39 31(20.3)
Age(years) 40-49 27(17.6) 46.05+10.16 2.620 .037*
50-54 39(25.5)
=55 40(26.1)
. Married 119(77.8) 3.40£0.31 -
Marital status Unmarricd 34(222) 3204025 3.548 .001
. College 59(38.6) 3.3740.30
Eiz‘;anonal University 82(53.6) 3.3240.32 2.447 .090
Master’s degree < 12(7.8) 3.52+0.31
Family living Living together 112(73.2) 3.37+0.32 1341 182
together Non-living 41(26.8) 3.30+0.28 ’ :
Motivation Easy employment” 7(4.6) 3.10+0.28
for choosing Family persuasion” 19(12.4) 3.54+0.39
a community Independent tasks® 54(35.3) 3.38+0.26
, 004%% <
health Consider aptitudeﬂl 44(28.8) 3.26+0.29 3676 00 a<b
practitioners Public health scholarship students® 23(15.0) 3.42+0.26
(CHPs) Opportunities to serve’ 6(3.9) 3.35+0.48
200-299" 32(20.9) 3.20+0.27
300-399" 48(31.4) 3.324035 -
Income(won) 400-499° 40026.1) 3384024 6.951 .000 a,b<d
>500° 33(21.6) 3.5240.29
<10° 38(24.8) 3.2240.30
Working 10-<20° 41(26.8) 3.36:0.33 "
<
experience 20-<30° 39(25.5) 3.37+0.25 5245 002 a<d
=>30° 35(22.9) 3.49+0.30

*p<.05, **p<.01, ***p<.001

3.1 CHAXte| bt £
Z 15

BT o

46.05+10.16 AT} A& El= 71&0] 11978(77.8%) 2
2 gk, WSSEe AR £30] 597(38.6%),
HgE< o] 127(7.8%) 2.

821(53.6%), Y o]do]
2 etk 7S AREE SAF 112%(73.2%) 22
goton, HANSAETTYS A9 A | Brle
S AT} EolAM 7} 5478(35.3%), HA3 T} Fulo @
obA7} 4473(28.8%), EFE  AstAololx 237
(15.0%), 710l =99 AH7t 197(12.4%), Aol
SOl M7t TH(4.6%), EALE = e 713)7F BolA st
68(3.9%)= o2 YT 9 252 300-399 ¥l
48W(314%) o2 JPF Betew ZRA¥e W
17.87£11.60 1 2.2 301d ©]do] 3574(22.9%) 2= e}
WTh<Table 1>.
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gzl Al Aol B HgE 3.46:0.63H(H =
He): 1-5)0]7 S ERE TAA A4 3.31+0.6874,
l?_xc-’l?ﬁl /‘51/\4 3.61+0. 807(4__ 7_(]‘301_4: Z
= BT 3.88+0.89F(HEHY: 1502 o]Ze
090,947, ZFE 3.66+£1.0673010 01, 25-qt
= 9 357002 0FH Y 1-5) 0% 819
A7+ 3.89+0.56 4. HAA TA 3.83+0.5
RS/ 3.78+0.427, A% bEA 3.31+0.507,
87 3.2220.57c0lAtE AT G
33740268 (A = 9: 1-5)0]H, g dor A
Hol2o] Hit 3.76+0.54F 02 7P =gton) 33
vz ofg Al 3.50+0.41%, A7|arAlel diE 4
3.29+0.374, ATz 9] FAA 3.18+0.4274, A-&4do
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Table 2. Individual Disposition, Job Continuance, Job
Satisfaction and Professionalism of Subjects

Table 3. Correlation among Individual Disposition, Job
Continuance, Job Satisfaction, and Professionalism

(N=153) of Subjects
Variables MESD | Min | Max (N=153)
Individual disposition 3.46+0.63 2.00 5.00 Professionalism Individual Job Job
Positive affectivity 3.31+0.68 1.25 5.00 Variables Disposition | Continuance | Satisfaction
Negative affectivity 3.61+0.80 2.00 4.75
- 1(p) 1(p) 1(p) 1(p)
Job continuance 3.88+0.89 1.00 5.00
Turnover intention 4.09+0.94 1.00 5.00 Professionalism 1
Intention to stay 3.66£1.06 1.00 5.00
Individual -
Job- satisfaction 3574042 | 225 | 4.60 Disposition 513 1
Job autonomy 3.7840.65 1.75 5.00
Job Stab.lllty 3.31+0.50 2.00 5.00 .Tob 296" 459" 1
Job environment 3.2240.57 1.00 4.40 Continuance
Professional pride 3.83+0.59 2.00 5.00
Relationships 3.89+0.56 2.50 5.00 Job 539" 460" 5417 1
Satisfaction
Professionalism 3.3740.26 2.68 4.16
Professional organization 3.18+0.04 1.80 4.00 *¥p< 01
Public service 3.50+0.41 2.20 4.60
Autonomy 3.14+0.37 2.60 4.80
Self-regulation 3.29+0.37 1.60 4.80 3.5 CHAXte| MEEXIAM| O|X|= IS
Sense of calling 3.76+0.54 2.40 5.00 _ _ B
tE3l A e EHusEel gk 7HEE HE
3 the3adS SAs A7, FAFeA(Tolerance) =
3.3 tigxiel Lty Sdo mME MEXUE  0303-0.9322 0.10¢h 2 Ao Yehgpon], Bz
Hr9o| Xio| ZSH(VIF)= 1.073-2.803 0.2 7]%4] 108 WA o} =
el e B4l we AR AR A WES ol dEEage] BAS WA £ At =
ol RAXSHGFE] Hel B7|(F=3.676, p=004), o FA}e] E4do) tig HF 2= Durbin-Watson #h&
4 25(F=6.951, p=.000), FAZ(F=5.245, p=002) T 23} 2.051= 27| J2o] gl A= RlE o,
of ek Fol@ Aol7k YTk o)F AFE AR Anp  ABE AARFS folF Ao LEhrhFE-19.67,
BANEAGFTY A 77k Ao} F9lo] Af p<00D)
2 Aue 497k Aol Golain Ml Agurks, QWA 54 F ARAQY] BANCE fold 2
4 50| 5007 9 o]4Fe] 200-2997HA 7 3003991 o7F = Ao EQlE Wl A, AEdH, ZA
Anr), 2Rl 304 ool 108 Hl ASurt  BAVTRA HuE), U &%, 2RAEL Tt
AEAQA0] e AoR vehdrh ek AgF=2620,  © TRMFRI MDA, AFAEY, AFuEs 51
p=037), AERE=3.548, p=001)ol weh folmlat A WFE, ARAIYL FHUFE FYse] HARNL
o7} gl& ASE YEITITable 1> AT o]F WEHSE 7FHS(Dummy variable)
2 Fgste] BAg Ay AFREE(B=320, p<.001)°]
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