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] 0751 | 0938 0.919
A A RE 0.698 0.064 11.387#%*
OP 0.634 0.067 10.426%+*
EO 0.710
Z1AH8] 4
] RO 0.849 0.099 13.591%* | 0628 | 0.946 0.944
ZAYF
CP 0.812 0.099 13.2345%
A A CR 0.822
K 0574 | 0.847 0.822
Ik ME 0.686 0.055 13.850%**
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AMHS, | AEHSL | BFS Q01261 HEZX} t—gt AVE CR Cronbach's a
I 0914
w3 A M 0.885 0.042 25.39] ¥
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T3 2 AFellde Ao RS Hrkelr] sl ARl Aol e AHgEe B
ShQl AEntae] dlcronbach’s alpha)AlTE WA LAFE Hdely] feie] A=
ST &3 06 odel He 455 A= A#=rt EE ez A si3lth Cronbach’s
s AYA HAdA Ha 0828 vehgow, 24 rAldA 09612 7 =7 |
ERCt.

e
kv
ofl
od
rlo
Ol

¢ @ el AR be e drh gesld 39 Aee, @
77kl AVESH 2 5 A el 7ol adA AlgS vlwstel, Z47ke] AVEZF B
Aol AlgEnt 29 FderdAo] ivta & = glhe] o4 -dAIE, 2010). & 04?01]
SAIART e A 249, aelw 2 AN et Addle vE
D%, 7t A aQle] AVEZte] A AlFHET 2 goz vehg @A e} =
7 g 7}%1 AL & 5 Uk B =R A BAA oA

el

[
=

¢

=)

0%

>,
E O o

B
_\|L

rJ

ol
R,
o

1-;{1 Mot o
LR
v oo
o >
38
ik
R
by r%
2
o
2 ox
Mo
i ii:
o 37
TN
i 40
o r
=
N
AL
inj
>
g
4 L
ihf
o,

BN

)

t;pp
:N_l,
e
>

ftl
X

X
3l
o ofl
=
—m
inss
s
rlr
pak
o,
S
°
AC)
3l
—n
)
)
1o
ta
ot
=)
BN
i)
rE
A
fitl
—
i
s
rlr
o
tlo
=
ir)
ol

2 oo
M

1%

|

2

o

ol

ok

38

o



202 SAREEATD K19A H12 (20179 38 31

CE 4-2> TEEIY 24

29 N EIES Heh Gl 2y
£~ g EZHR} AVE AExz | ZEHS | 2oy 2G4 el
0.751 0.628 0.574 0.743 0.814
A
REE 3,565 0.503 0.751 -
2AkE] A 0.710%**
AN 3.819 0.627 0.628 0504 -
A A 0.550%%% | 0.620%%*
94 3.374 0.776 0.574 0303 0384 -
e A 0496%+% | 0.524%%* | (0.981***
=R 3.484 0753 0743 (0.246) (0.275) (0.964) i
14 0.384%x% | 0482%*x | (877%*x | (908%**
Zu4 3.374 0807 03814 (0.147) 0.232) (0.769) (0.824) )

a 12 = ABAF AF, * p<0.05, **: p<0.0l, *+* p<0.001
NHE
4. U3

1) QLo oot e 45

e By WO dl], Normed-x? #A%F 4.6432.2 3.0ET} o} A
2 UBPEAR UmA] FRE2 BT 7SR olde F5¢ A3 H5ar
7}%§ Aom fAdElon, 3 Aelake] A A Fo] Al dF I 7t

lo Y

A HIS AZ3 A3 A5 7k T23F A4E 0707, CR=9.101(p<0.00) = Fro]g H(+)e] <
g3 A= Ao YEN
CH 4-2> 2™HMERED} ZASN TR E9| QlufdtA HS
Standardized )
7 d EHH H
AZ(7Hd) Estimate S.E. C.R. AMEAHE
HI | 3% AeAE > 2498 2495 0.707 0070 | 9.101%* el

BHAIL ¢ x?=60.356(df=13, p=0.000), Normed-x*=4.643, RMR=0.019, GFI=0.954, AGFI=0.901, NFI=0.941,
IFI=0.953, CFI=0.953, *: p<0.05, **: p<0.01, ***: p<0.001
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2) ZRRAC| O e HF

(1) WS e syed

B AN AN A Ha 34 AR A4 248E 1) DA AA
Auidlel 2dEdE S e, PRUEA BREAE Bol AdA rilel e A
w3 9o Hue ARwA Aol RS AAGd. WA AdA ebdel FRUCIE
HEdle] AFET B JUEIMDS AdA A4 244 Agen, FRurh de
AdEaMvthe A Aoy ANz Jues Fradn. 2
Aolg Azdel A 2 AdA Agel Aok fe1BA FAaT 1 A, of
s gom, o2lF 712S wgo A Aridel e A 2 vlag § A e
AN zdadte zjwa}om%, A2 Aere] AdA e BEghe 279, 2%

fl
-
M
(i,
o
nu
o,
ot
=

SNE

o

JQ] oA ]Oﬂ’\i AW g3 BHeb] feiMe 7 MY xR
= Al AL ke AAE free2 A= FreeRd T ol

g stie e ZLZH QA zre] #AC] A7} Fsithe At ARG AFRPolr}.
g A 3 BAA F R o] BEE Hlud wele Hwele A 20t Free g 3 A
kRS Blusfoprt ofn, By 3t X}%E-‘@J Apol7h 1] B& x? o] Apol7} 384Kt =
& A

o
2AEI7} ek Mol AXHekeEl 8, QAEQOLT. W, X gkl Aol FAMCR
M 59 A <3840l AEHo] o ?8 Ao a9, of A% AL G AL
2 B9 e AXHA %%c} Tl E AANEY FFBAS Bk FAA
o el 72994 RIEAS B ZALAE AZAKom, 4 4e 0 4ae

o DR P AolE Fol 2ARANE FH A

H

(N=334)
i = = ROSE
Hae N oy HEEHA | HAXO| t-value df o
(2Z)
aX 7y AA YA | 174 3.949 0472
1.200 22.125%%% | 322462 0.000
A2 ARA FH4 | 160 2.749 0515

*kk: p<0.001
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CHE 4-4> HefH 20y =8 =21t &4

. ) e
A =2 Estimate | S.E. CR. Ax? (>3.84) ol
Cl

7 | Z}F Hokk
177 e 0.936 0.148 | 6330 17,160 e

A A2t 0.322 0072 | 4.449%*
YPANE ¢ x2=71.651(df=26, p=0.000), Normed-x*=2.756, RMR=0.019, GFI=0.946, NFI=0.923, IFI=0.949,

CFI=0.948, RMSEA=0.073, *: p<0.05, **: p<0.01, ***: p<0.001

2AFH}ES BAE] Sated A ASE AREF AZE MH2 HE Zeold wE
S TEete] BEE oAl B4 Ao, x*=71651(df=26, p=0.000)2 YEF5S™ Normed-x?
e 275622 7)1EX(3.0015h S 2EAT|= Aoz Jeh} - RS 3 EAste 29

z < AA i w4 A4 Jge] 34
AlgjAde] AR A 22 X Gl det AR AFHS 0936, CRE-S 63302
2 fFEE<000) HelA FHel et 43S vXe Aor deEth v, AgA
duis S A4 o] 34 AeiAbite] A AR nAe dFe] = A
P2 0322, CR=4.449Z UEP} vZ7IA2 H(+e o3t Jaks nIxA 1 g3keol
Fdg

A& ¢ Atk 23 Freem 3t AkRPe] gkl AelE AFW A3k Y A
29| Free® Pl that 32 71.6512 Yehdom Aok 2go] x2ghe 88
T 1] A e x* WslEo] 384K} ol 2HF NI} FAHCR %4?;;]]1\1—/]_'

(2) W oo FELiL
B Aol AAG A Hb 3 AelARs QA 24aqs kel WA wgA
} 2]
H

el 24aTE Az 8, ¥4 2AEI 42T 2o 147 e} A7
"o BR A2 Azen PRUAA RIEAS AN,

CE 4-5 #He Y 2|ty T 7 Xjojof| tieh AlFEA

(N=334)
A o ZEEA | B ROEE
T N oﬂ' ﬁ_—,._—l,ljx} oﬂ'xl'ol t—value df (%tg)
a7y WA gy 166 4.086 0.423
- 1.198 24.055%*% | 326924 0.000
A2z M A gy Ay 168 2.888 0.485

*xk: p<0.001



SR VAT HAY PR A MY ZE P A9 T 295

(E 4-6> HeY 2[td 2E 31 =4

e
A =2 Estimate | S.E. CR. Ax? (>3.84) H;'
o
A 7F ok
A% | s aaeaeggs | 098 | 0123 | 769 18445 A9
A A 2% 0.307 0.078 3.938***
2YPANE ¢ x2=76.827(df=26, p=0.000), Normed-x*=2.955, RMR=0.020, GFI=0.945, NFI=0.919, IFI=0.945,
CFI=0.948, RMSEA=0.077, *: p<0.05, **: p<0.01, ***: p<0.001

A 7Hd H2bE A3 A3, HEy 2uide = A Agk Jde] 3 AeAkEe]
LS A 22 Fd nX= Jakd] g A= AlSES 0943, CRAS 7.659°0.2 o
1

= 7
(p<000D) WlH el el JHL PAE How vehdrh v, WA
&

A A Avel FH geRitel AngA x4 39 A%
0307, CR=3938% UFeh} iR A2 el 1@ FRL nAAR JgLoN Be Aol

ot

7F dge & & ok 83 Free B3 ASRF L 23k AolE AT A Y A=
9] Free 289 rﬂ Sk kS 76.827= UERg o Aok 2ol x*gke 952722 YEhY AHiE
1o] 4 we x* Wskgo] 3848} Fof 2H I} FAX R Folgrh

(3) T4 Aol R
PRI R B AT AR 7ML He 4 ARART ANEH 2AAE ke B
oA 14 FEAle 2AEAE ASe] A6, S 2R P Lo| 1AZ Pk

AA L AROE BF, AolE AFHL TEWHY BIRAS AT

i

(# 4-7> g 2ltid ZE 2k xjojof oiet AlxEY

(N=334)
e . ROEE
M N g HEZHA | HAAfO| | t-value df (1)
R g e = Y 171 3.996 0.459
1277 23458*%% | 320418 0.000
AR WA YA 163 2.721 0.530

sk, p<0,001
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<H 4-8 T 2ty 2E=1 &4

AHEH
olag = Estimate | S.E. CR. Ax? (>3.84) H;
o
x| 7F ko
T g - ananzaE | | 018 | 708 25068 | A
PRE 0278 0067 | 4.154%%+

RPAFE : (2=78.600(df=26, p=0.000), Normed-}?=3.023, RMR=0.022, GFI=0.941, NFI=0.919, IFI=0.944,
CFI=0.943, RMSEA=0.078, *: p<0.05, **: p<0.01, ***: p<0.001

AAg 7 H2cE ASe A7, 1A 2lgas =4 A4g "ol 24 Alg|apio]
A A 2AYFo] rlAlE GEd Ul AR ATk 0983, CREES 7.098Z FoFT
(p<0.001) WX H+)2l Folgh dake nxe Aoz eyt vhd A4 gu4S @

CR=4.1542 YEh} vlR7IA = H(+)9] 4
5 ¢ F Utk 28 FeeRP A AGRF Y] o] AolE HFS 2, T
Free 280l th3l 23k 78.6002 YEtom Ak 23] x25he 103.668% LERL} A}
o] Zragtd] ME x* Wstiko] 384K} Eol AT} FAXCE o3k
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s AT staAt alek olF EAsh] flsted 2709 ti7bdFt 3749 ATFE R ol
Atz sten Ao Ads AA AR Yroiiith

AA, 7Hd H19| 97 2AE Ball 34l elabte] 2aks]A A8 5o fon|g J3k=
nAE AoRZ vyttt ol 22 W i 3 HEdEe] e84 A 3 SA4E AYx
As 735 ol#d 5] Tzl B o]l ERIA Tl HE Bl o] "}
£ 71E A3 434S 7B cKLuthans et al., 2008).

=4, 7Hd W29l A7 AFE B a9 Wl 44 54 Ad dA AL 1A A

ZA S olEled], A Yol f3o] 2AAES she AR YR 59
A © AdA ool FAFus, ArEy 5
A Fag gQlor A7) wojx ghovkElg-si3k, 2012 A4, 2014 5
ATolMe WE4 il 71 & 244 895 7, AYE oy rt £ ”ﬂﬂ
o] =& Aow Yyt oY Zie EadA AAHAZ J&FAXM 3l
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ABSTRACT

A Study on the Effects of Psychological Capital on
Pro-social Organizational Behavior in Local Subsidiary
Abroad : Focusing on the Type of Leadership as a

Moderator *

Sung-Joon Yoo** - Hag-Min Kim***

The objective of this study has two filds. The first is to examine the effect of native employee’s
psychological capital on their pro-social organizational behavior in the context of a local subsidiary in
abroad. The second is to investigate the moderation effect of non-native managers’ leadership type in the
relationships between psychological capital and pro-social organizational behavior. The researcher provides
the theoretical research model based on the pro-social capital theory and then empirically tests the model
by using a valid 334-case collected from three overseas-affiliated-companies in Philippines. The results
show that native employees’ psychological capital positively and significantly influences to pro-social
organizational behavior. Moreover, non-native managers’ type of leaderships has the significant moderation
effects in relationships between native workers’ psychological capital and pro-social organizational
behavior. Specifically, stronger relationships are identified in all of relationships when the managers show
transactional, transformational and authentic leaderships. Theoretical contributions and practical

recommendations are also discussed based on the results of the study.

Key Words : Positive Psychological Capital, Pro-social Organizational Behavior, Transactional Leadership,
Transformational Leadership, Authentic Leaderships, Overseas Subsidiary
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