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Abstract

This paper provides a basic organizational commitment research for the study was conducted
academic research, especially acidic improvements in the construction industry for a job commitment on
organizational commitment. In this paper, first results are derived for literature to study and improve
productivity and derive a major cause of job involvement of construction companies based on it for
critical that the rationale organization.
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[Figure 1] Interview process
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[Figure 4] The "input—process—output" model of McGrath (1964)
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of thal st =M HEAQ community 7L
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7 A S 3 AL A - AdZEE, 39, <Table 2> Reliability analysis of variables
LEAE o] glofef Atk ; Item Reliability
8) S At AIEel dd A4S iRlskaL, LA variable number Factor
.9._04 ETA A ﬁ o ] O o)
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i ol Ukt Wess BEAE T 4729 tion
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<Table 3> Validity analysis of organizational commitment variables
division factor 1| factor2 | factor3 factor4 factorb commonality
Mentb | .774 0.678
Ment2 | .719 0.774
leadership Ment4 | .677 0.686
Ment6 | .658 0.688
Mentl | .603 0.541
Ment3 | .525 0.577
Team4 .849 0.767
Vision /' [Teamp 778 0.732
Strategy Share [ o m3 750 0.643
Teaml 741 0.651
Teamb .559 0.475
Shar2 768 0.683
. Sharb 762 0.730
Czilr:j;gls Sharl 728 0.689
Shar4 .565 0.704
Shar3 537 0.675
Sys3 741 0.743
Sys2 .660 0.673
Communication
Sys4 .640 0.563
Sysl .540 0.623
' Pers3 789 0.771
Di‘é?:ﬁiiy Pers2 737 0.649
Pers4 .586 0.712
The initial eigen values | 9.450 2.313 1.435 1.135 1.096
Cumulative variance(%) | 41.087 | 51.142 | 57.380 | 62.315 67.081
5 2 el0] Aee] siel o) 339l Fag /)
e AN F= guls An & Zlojvy 1A, 1A
Wep] B A7ARES eofhd thgw g 3 S o) of 2 ol s
A, ARBY THQ F Holr, gy, ag T AV SE HARE IRl WIS B S <Ak A
o ARUEe] FHHQ JPL viAE Aow vepy  BHE WA, TS Sal S A f
o1} ggAla nlA/AEkEes Hems pow vep Aol TR g7I0l SA, dAEe] ALl e
stk e ATEQe] PAA e nAt wey (7P 9F wiEeR Afeh slo] axHeln, A
o, Aokeky, g Shgel wh g ap A ERAR RS Qishc A7) sl ASAR)
o g Qe F Zlow Uepdth B4, 9 @ NEEE Tk mAEde] vasefel =t v
X ZoA EEwZol B gule] TEOZ 9IS 23 e d gipdel s = gyt
WAL eat 2R qpaagow ek, 9 S SN oRelsh 2.
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