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A Study on the Improvement Method of Career Development Center
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Abstract The purpose of this study is to investigate female students in Engineering college and suggest the
improvement for the program of Career Development Center of female College Student. The survey was
administered to 167 female college students to examine their preparation of employment. In the results, first, the
level of career efficacy was average and interest in the majors was slightly lowe than average. In addition, the
degree of desire to be employed in the field related to the major showed an average level. Second, they choose
the practical ability as the most required and lack of. Third, satisfaction with the support of the University for
career was low, but satisfaction with the interview preparation program was highest. Finally, this study proposed
improvement of programs for Career Development Center of female College Student.
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