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A Study on the influence of Productivity improvement of middle

and small sized company's learning organization on productivity
Yu—Jin Jo" - Kyung—Sik Kang™
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Abstract

In knowledge information society entering global unlimited competition era, our middle and small sized

companies are the base of national and enterprise competitiveness and core base of national economy

as an origin of jobs. The competitiveness of middle and small sized companies is so important to decide

the level of the competitiveness of the whole industries, but the gap from big sized company is much

low in comparison with advanced countries from angles of important factors of enterprise growth,

productivity and technological competitiveness, so, it's urgent to improve the competitiveness through

productivity enhancement.

The purpose of this research is to do a positive study on effects of learning organization management

outcomes of middle and small sized company on enterprise productivity among various types of outcome

brought for strengthening of enterprise competitiveness. It confirmed learning organization has functions

and usefulness as a management tool bringing positive effects on enterprise productivity through the

Productivity improvement.
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