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Abstract The purpose of this study is to examine the effects of work-family conflict factors on depression in Korean
married women. For the analysis of the research, we were used in the Sth year data of Korean Longitudinal
Survey of Women and Families. The subjects of this study were married women who were living with their
husbands and wage workers, and the final analysis was 1,299. As a hierarchical regression analysis result, the
work-family conflict of the working married women had a significant effect on depression. Especially, conflict
from family to work has the highest effect on depression(f =.150,p<0.01). This study suggests that traditional
gender role pressures can have a negative impact on the mental health of working women. Therefore, it is
necessary to take appropriate social policy measures to alleviate work-family conflicts of married working women.
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[Fig. 1] Research Model
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(Table 1) Demographic Characteristics of married
working women

30< 313 24.1
Age 40-49 633 487
50= 353 212
Less Than High
Edu <chool 741 57.0
More Than College 558 43.0
. . Yes 912 70.2
Having children o 37 208
Regular worker 522 40.2
Working position Non-regular 77 598
worker
Income 154.67 99.19
Subjective health
status 225 70
Husband income 266.87 181.97
Husband housework
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Gender Role Attitude 272 40
Working hours 777 191
Work @Vlrgnment 279 0
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Workplace 186 63
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(Table 2) Descriptive statistics for main variables

Work-family conflict 1.96 48
Family-work conflict 2.23 68
Depression 1.36 42
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(Table 3) Hierarchial multiple regression of married working women

mental health

Model 4

Model 3

Model 2
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1.299)

Variables(n:
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001
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.003
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