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Abstract This study analyzed the effect of female insurance planners’ personal traits on job performance in
Dangjin, Chungnam. The study results showed that job importance recognition(p<.05, & =.321) significantly
affected job satisfaction, so highly recognizing the importance and social reputation improved job satisfaction.
Personal traits didn’t significantly affected contract performace and workplace satisfaction, but job performance
varied by continuos service year. This study provided implications by finding out the degree of importance of
personal traits on job performance improvement and verifying the effect of personal factors on performace
enhancement of female insurance planners.
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Personal Traits on Job Performance in Dangjin, Chungnam

A Study on the Effect of Female Insurance Planners’

Job Performance

Personal Traits

Contract Performance

Family Relationship

Job Satisfaction

Work Satisfaction

Economic Power
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(Table 4) Multiple Regression Analysis

Independent | Dependent | 8 ¢ R F | VIF
Family e
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