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The Moderating Effect of the Leisure Satisfaction in the Job Stress on
Job Satisfaction of Nurses on Shift Work

Jun, Younghee - Song, Youngshin

College of Nursing, Chungnam National University, Daejeon, Korea

Purpose: The purpose of this study was to identify the moderating effect of leisure satisfaction on the relationship
between job stress and job satisfaction. Methods: A cross-sectional study was performed with 292 nurses having
experienced shift work at least for 6 months. Data were collected from August to September in 2014. Descriptive
statistics, t-test, correlation coefficient, and hierarchical regression analysis were performed. Results: The study
showed that job satisfaction was significantly correlated with job stress (r=.-320, p<.001) and leisure satisfaction
(r=.317, p<.001). Leisure satisfaction had a significant moderating effect on the relationship between job stress
and job satisfaction (F=25.087, p<.001). Conclusion: This study concluded that the role of leisure satisfaction
may moderate the relationship between the two. That is, the nurses who perceived higher satisfaction on their
leisure life tend to have higher satisfaction to their job even in stress situation. Therefore, the strategies for improv-
ing leisure satisfaction are needed to increase job satisfaction in stressful conditions.
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o] A5 Hol o AFES =Y 4= e FAY 7127 He
ATE =3 A4 o]th(Lu, While, & Barribal., 2005).

AREo] S F= QR0 E ofg /S JiS F
el 2 A1} 7)1A 47 11 0] 9] EAJo] Arg =L YItk(Kim,
2002; Lu et al., 2005). 72l EALo 2=, 25U, wa<
& 25, A, 78 ESG AT AEg A Fo| dFEH )lon,
T0]8] B 2= AT, PN, SRR, A,
QAR IZHEA, A 2T Fol &3t I F AR 2B
2= 7P 2 9F 2o ARkl 2449 932 nA
the 237} o] g AtollA] BrE A th(Lu et al,, 2005).
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S AFeR Hap} g2 Aol B2 w671 ol
o] A& a2 AR sttt A= GPower 3.1.9.2
Z2IWE o83t Atstgen, A3 97 (Kim, 2011)9]
Ao &3k=37] 15, 4943 .05, A 95 S 9 7%
S 2166%S ARSIt Tt 2 AT R e HA R
B2 S5

APETE AGH B4 68, J T AEA 48T, of7]
RS 2429, ARRSE 2FGOR THF o] 47]7]94
A2 81EAS AlY5te] A A

1) Y% AEYA

YR AEHAL BN 2R Asto] AEH, A2, A
34 ol S SR HER HEHS LA SJRHTHCu &
Gu, 1984). B S0 A= Gray-Toft & Anderson (1981)7} 7}
9l Nursing Stress Scale (NSS) =75 & A -9 A2} &
oje} gh=of7h 533t AL H AE7h ko] 2SSl &
ol Aoz Wy, QS F3f oLt ou]o tisf A5
skal =7 - Hebsko] ARGSHITE 2 Aol A BHAE] 2. QlRA
= A A3} FHIESE 1127, S22l it 8l 723, B
Fx9k0) 25 32, At 45 2w, F 34w, 571 8t
AFHe2 WAL H7t wor B AT 2B 555
ofm|gte}. o] o] Mg = AFA| AR HARS 81013
o B g3Lof| A Cronbach's o = .85%4t}.
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2) 7HHEE

A7HEEE A7FE F oy Al sl EA% oy
e Uetills 783 A4 g e 2A of7hdso] A et 3
o2z FEH A= Al SAA Aoy A elth
(Choi & Cho, 2012). £ &1 7-of| 4] &= Beard 2} Raghed (1980)7}
7HeF}FaL Lee (1992)7} ¥ ket Leisure Satisfaction Scale (LSS)
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£72 olgelo] 2Hslsth 2 AT BAH 2L
AJset A3 A3, 414, 274 291 158, A=), 412
A, 297 09198, £ 2483, 1 o9 gele 2 3]
A Y7L S E 7T 232 YRRt o] =49
AF == Lee (1992)9] Aol A Cronbach's o+ 910|912

o & oA 925

BEEL A4 4R L A et B2, s
M)A e o]t} (Slavitt, stamps, Piedmont, & Hasse,
1978). & 1o)X = Slavitt 5(1978)0] 7]&3} Index of Work
Satisfaction (IWS)=7-E Kim (1992) 0] ¥kt =4& o]83}
o] Ztoick. & ATONN BHA QAL AT A 2
A ) deabgt Aad 291 158, Beael 423, A4
29138, 3 287, 14 9o D B4t &
S48 ARNRES} 208 gt} o £ 0] AEL A
FA| Cronbach's a +=.860]%1.0 1 E ¥l A= .870]3]T}.
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1046881-A-N-013-201406-HR-026-01-02)2 & & 201414
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22 ARt AEAL A7) g4 oln] FREA} 2
o7} Glo] HEA A4 F WBte] 84T 4 9l A

=S ol st ATAE 4T FRste] 42
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o] 47 | SPSS 21.0 TR 1S 0] 85}y
HASIGT ALY A R A A, A RREE, o7 e

T B BEHALR THotsiqich oAk 4Rk £
of ©hg AEY A, 7S E W ARNEE Hlae A
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correlation coefficiency gt 2 AF&31 1, A AEH A9

HERSE Afo]9] ofFhEE

© 2 ghols}olrt.

1. ARt =g
HE

R

Y AR AEdal 48 HER 23 23 B

+0447g0]glon, ol7utEE o} % &

HEEE5Y A==

A5 A7) 2k zF W 3.440.647%, B 2.8+0.468 0 2 L}e}

wrtH(Table 1).

FAEYA

, 7h

A1) 72 304 ko] 63.7%2] Tk o] AHE 21
BFFIL, = 50.7%(148%) 0] 7HA AL 9IA] GGk tAAE

Table 1. Degree of Job Stress, Leisure Satisfaction, Job

Satisfaction (N=292)
Variables M=£SD Min~Max
Job stress 2.510.44 1.7~3.9
Leisure satisfaction 3.410.64 1.1~5.0
Job satisfaction 2.8+0.46 1.1~4.0

0] 72.0%(210%)& AES 5] 3L, 66.8%(1958)- 4
A gt 24 ol4ke] el bty YA L 3d mjnt
0] 32.9%(96'4)°] 211, 34 o]AFo] 67.1%(196%)0] Q.onf =
B2 64.0%(187)E LRHEE, 36.0%(1057)E S4-5 A
o},

qrgte] ekl B4 B Hn
0.63, p=525), 1 (t=1.54, p=.124), AEA e (t=1.66, p=.097),

QAT (t=-0.66, p=.506), YA B (t=-147, p=.142), T
(=161, p=108) 50] BE uka] EAo A §-2J3 2fol7h
AT AR R A EAbE (t=2.20, p=.028)0l 4] G-2l3t
Ajo|2 o] AEL 5| g A AEL B AW e
oAb PR RS} o B9k HEREEE dY
(t=4.66, p < 001) 7 §-2]3t 0|2 1o 3 vlwhe) Al 2
£ R EFRBA7E3 ol4ke] et ARntEEs) o
29k} 7 ol9)e] Ak EAol AL YRR R} o/

= G0l 20| 7} 12{Th(Table 2).

I

A

Aol 45 2Ed et ol lEE L A REERY 4
3 A3 AR AEdAc ARHEEL G5
&) ABAZE AR r=-32, p <.001), oIS} 25
REEE ol oke] ATAY} AR =31, p<.001),
25 AEd A0 RS E S JAE Hol ] eskre=
-.03, p=.577)(Table 3).

Table 2. Difference between Job Stress, Leisure Satisfaction, Job Satisfaction by General Characteristics of Participants (N=292)

o ) Job stress Leisure satisfaction Job satisfaction
Characteristics Categories n (%)

M=SD t (p) M=SD t(p) M=SD t(p)

Age (year) <30.0 186 (63.7)  2.5+0.45 0.63 344057 0.10 281044 1.05
>30.0 106 (36.3)  2.5+0.44 (:525) 3.4+0.74 (.915) 2.7+£049 (-292)

Religion Yes 44 (493) 251044 1.54 3.510.64 -1.87 2.8%0.45 -0.50
No 148 (50.7)  2.6%+0.45 (124) 3.4+0.63 (.061) 2.8+0.46 (.612)

Marital status Married 82(28.0) 25+041 1.66 3.31£0.69 2.20 281044 0.24
Unmarried 210 (72.0)  2.6+0.46 (.097) 3.5%0.61 (.028) 281046 (-807)

Level of Junior college 97 (33.2) 25%041 -0.66 3.5+0.55 1.60 2.9+0.41 1.92
education > University 195 (66.8)  2.6+0.46 (-506) 3.410.68 (-110) 2.7£048 (.055)

Clinical career <3 96 (32.9) 2.5+043 -1.47 3.5+£0.56 1.28 3.0£0.40 4.66
(year) >3 196 (67.1)  2.6+0.45 (-142) 3.4+0.67 (-201) 271046  (<.001)

Workplace General unit 187 (64.0)  2.6%0.46 1.61 3.5+0.61 1.09 2.8+0.43 1.81
Special unit 105 (36.0)  2.5%+0.40 (-108) 3.4+0.69 (.274) 2.7£0.50 (.071)
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Algstlch = da A oA SR
St 2HUFEFTH L F *PE&HLW’ 3|7 4] o] M
g R29] ¥leo] FogtA| 5 Foll Eelshe A o= & Aol
Ae A HA Aol A AR AEF A, FHA DA oA of7kgk
%, A AR Aol A 27 AEF A0} A7 =S FHIH A
SAES Hol AAA 39 EAE Akt o] i o
A& Elsk7] 8l e M E Basalgtste] ANgsHGl
T340 Hol 7] ¢hgltt. 71 A k= Table 49} 29k} A &
o] gt 2|7 AEH A S F QI3 Model 15 B 24| A
20]10.2% 2 LR 493 23S B ¢rh(p <.001). Model
20 M= A F AEHAE FAT dEolA AR EE £2
AT A AE o] 19.6% 2 e ot 20E BY
©H(p<.001) Model 19]] H]3)] 5-213}A4] 9.4%2] 2715 H Y
THF=35.27, p <.001). u}2]2} Model 30| A& 218 AEHA
ot AZINFH =5 FAIT ol A AT AEG A9} o7t HE

£ F A5 AETE FYUT A} AA Aol 207% 2
e 23 23S H${TH(p <.001). ©]= Model 29| H]

Table 3. Correlations between Job Stress and Leisure

Satisfaction and Job Satisfaction (N=292)
Job Leisure Job
Variables stress satisfaction  satisfaction
r(p) r(p) r(p)
Job stress 1
Leisure satisfaction -.03 (<.577) 1
Job satisfaction -32(<.001) .31(<.001) 1

3 5-2J51A] 1.1% 2] Z7HS ¥¢l 2 © 2 (F=25.08, p <.001) ]
EEo) 2 aTH $of5t AR ekt

= 9

H AL B2 AEG AL A RULEE A}o] o] Ao A] of
o] 2 EaE shetsh] 1ol Aot R
Hm sEds Yrs 48 Be] 259 0 2 ek} nEo 3
T AEHYAE AEste 222 yehylth o] Kang (2010)
of o) 3R 75} 3.4 (57 WP e A4
7, 12F TR 317 (57 W), eAIEA] 3.2
A gha) I 2 2po]E Holx] gkl E3E Choi¢t Park

= =

(2012)9] A9 351EH o5, 1 2747274, 233 (54
T2 o] oA dutE e 2 S Hel
t}H(Choi & Park, 2012,' Kang, 2010). o]&= 2 17143 H =
Q| vhsf AP AT A= 58 A2 AlEstE o 471 2
7}2 1B 0]u(Choi & Park, 2012), E3F W25 7+5A17} o}
Utet old) So] 54 4ol Bz M5 Asy
2o g m}é 278 289 5 xjol2
QI3t A3}z welth HREEo] 49 54 o] 28902
AHVEANE P TR 7S 2 H0IE HolA ¢
9F-2 1 (Choi, 2003; Kim, 2011), o7/}iH2 =L 54 aHg o] 3.4
Mo 2 QAT BAE YAFo 2 3 Kim (2011)¢] A7 AT 3.2
A3 A e o Q8 Al ek ke s

W girh(Han, 2006). & THp2E 7HBARS ek Mgl
I8l 212 Q] 25 o2 Q3] o7F&Fof AoFo] Htg
) Az 48 4 ik 53] REHAIL7| Bl A AAJSHS
of7} o] W7k A5 s H ol AL 7 Qle] 7He-
7Hs g A7bol S92 B83 4 9l ol B ke A
32 et BT EAE U8 ) AAER] o BES
270 % QU2 W YolA oi7}o] die BA A g aFolof

\‘1‘

Table 4. Moderating Effect of Leisure Satisfaction on the Relationship between Job Stress and Job Satisfaction (N=292)
Dependent variable : Job satisfaction
Variables Model 1 Model 2 Model 3
B t(p) B t(p) B t(p)
Job stress (JS) -320 -5.74 (< .001) -310 5.86 (<.001) -309 -5.89 (<.001)
Leisure satisfaction (LS) .307 5.81 (<.001) .290 5.45 (<.001)
Moderating variables (JS x LS) .106 1.99 (.047)
R’ (AR?) 102 196 (.094) 207 (.011)
F (p) 33.00 35.27 (< .001) 25.08 (< .001)
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