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Purpose: This cross-sectional descriptive study was to explore the relationship among practice environment, or-
ganizational justice, and job satisfaction of male nurses. Methods: Subjects were 115 male nurses who were the
member of the Korean man nurses association, and they were asked to complete self-administration ques-
tionnaires via internet site for this survey which included nurse’s practice environment, organizational justice, and
job satisfaction. Collected data were analyzed using SPSS/WIN version 21.0 software. Results: The mean scores
of the nurse’s practice environment, organizational justice, and job satisfaction were 2.9, 3.0, 3.1 out of 5 Likert
scale respectively. The job satisfaction was positively correlated with the nurse’s practice environment (r=.70,
p<.001) and organizational justice (r=.78, p<.001). The job satisfaction was affected by procedure-related justice,
interpersonal justice, adequacy of staffing and resources in nursing work environment, compensation justice, and
good healthy status. These variables explained 68.6% of male nurse’s job satisfaction. Conclusion: This finding
suggest that suitable organization management for male nurses are necessary through improvement of practice
environment and organizational justice in hospital.
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A A A= B4E 7120] T Bash ek Chen 5
(Q012)& dAZEBAL] o] K go] SjATEBAL] F Hof o]2
o], 28 A)2H 44 o] o] o3k A9} chkioleta o)
9101, Sochalski (2002)% W2} 7HEAFS] 7.5%7F 44 o] Yo
AFX3ETL 910 0], o] = of7kE AFe] 4%e] 1] of 20 H o
ol ET}IL s}t FolA] PAREEA} o] ol Tfe) w
A2E glout, Lee (2004)2] Aol o] 32 BjTah drp
EAE 74.2%) E8taL AUt 20149 =] HATTALD
oA Algigt 7h2 ol ui X @ g; Ao A HaE 20139 % A
A ZFZA Fat o]2E 13.9% (Kang, 2015)F #<¢tstar, 413
ATl A FAZEZARS] o] 2] Fo] o &FTEE AL v 2ul] A =
S AS LS o GRARIEALY o] A5 FaA] 7| 7] 1R R
et mtgdo] a7 E= Ao} sl

HAREEALS] o] E0] 72 AL Yo|BAY At o] %=
TBARE oA S A YL 2 A4 ek AR 2917](An-
thong, 2004), 7+ AL 2| of| ofst A He 18 Td (Sherrod,
Sherrod, & Rasch, 2005), 7}53} X3, 21352 A} 2 Y2
EX ] A7} (Chen et al., 2012), A S} HF of A} 2
dESol AT ANA sk 24 E] A F ol gt ol
+(Yang, Gau, Shiau, Hu, & Shih, 2004), &x}¢} R 22 8
Bl ARG Aol A AA He 253 AS Zot ot
£ Hol&Z 7= 571 7)1 ZR| 2= A2 (Son, Koh, Kim, Moon,
& Yi, 2003), AF@FN A HEHQ 7ESALY] AT E T o
7% 718 9, Bx 948 55 el HE 25
(Lee, 2004) 5-2] o]f+& wiiZo|t}. ¥HH, GRS ARS A )
of AFTHE0] FL2 7% o]F] Y= HolR|= AL = uoty
31 QJok(Kim, 2016; Lee, 2004). ‘GAISAFS 0] 2] Ao
A 7V FR3] B T2 AL ARREOR, Ao of
g ukEgol glo AA Y A S 7 fst] oA =
o, AEAQ TAS 228 £ glo] 7H3 Y Fof thgt 7]
o F Ao Zpolof| A 2= 250 = Q3] & o thste] EE
Z5 2| EH A o] 22 5HA| Hrh(Lee, 2004). EJL, FAREE
ALO] o] 2| o of| PRSI X| = 72 8RS 2AES], T A
AR, 47 A4, 9 25, TS, 53] AR iEe
ojZoof AH A FF A i HrRE a3 glon
A ZEEALY] o)A =B A A7]7] HSiA= A FES
S7H71= A o] R 8ItH(Kim, 2016). o]ofl, AR ZARS<]
FALFAE S8l AFEo] G vA= 2US wefstar
o|5 F7H7 = etell TS 7HA of gt

LT At FFE pX= 72 2 FY sz
AREFAHAo] R En QJth(Gillet, Colombat, Michinov,
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Pronost, & Fouquereau, 2013; Kovner, Brewer, Wu, Cheng,
& Suzuki, 2006; Yom, 2009, 2010). A F+FAA4-2 22 Yo
A ARYE I s A=k A o] dukgtE FASHA Al
FE 3 Y=ol et 2 AT HE0] U4 = F =2 (Lee,
Park, & Kim, 2014), 273842 24584, EA5484,
FEAEETEAAA A 7HA 2 v 4= o BAEEA
= 2A O 2R = BAFY I7]of gt 3844 A4 A=
olal, AFEAS B H =8 AAsh=t AMgst= EAt
ool thet 378449 Q1o A2 A3 oAk
g ol A FIHEFAZE HojF= t Q1A 29, 2, A2
Aol g 3449 A2 olth(Niehoff & Moorman,
1993). o] A3 sk 8.9l 27k THoll= 1
Aol thaxzkef 2o 7} 9lo], Yom (2009) 8] FF-ofl A= &
|54 o Aaks /g o] AR utEo] folsHAl &= mIA
o1}, 2010 0f A3 Aol A= 2l S8 A2 A8
Nk A RS o] {osHA G vIA L, AR AL A+
OfsHA| G2 vIAIA kT E3, Gillet 5(2013)2] -9
A= A28 774 ], Kovner 5-(2006)2] Aol A= 2454
o] AFtES Fole frold I 830l oH, Lee 5
(2014)9] Aol M= 2HlE A o AR5 g o] ARt
Frofet G 8.9lo] oby itk &, AF3g o] A FRE
oot &= pX= &0l AlF-aRlef YlojA= 1
FF Aol Zpol7t o], AF-3 A o A e 7o) A
of thgt A &2l A7t Fastet.

%

obg#, ofe] AyeTolN THE YR 0] A FE (Kim,
2015; Lee & Kim, 2013)0]] 2]t F3F Q1 o] R E 1 Q)
o} BHEYRIAL A AR 745 AR S5

2R84 e A EHs W ele) 222 B4 .0 2 (Lake, 2002), 7t
A AR A 71K 249 484G W9, sz
g9, Beiel £ro 2%, 2xet 73] 45 Algsh
ZEAe) W% 5), BhAA (271 AR FHASY
o] ), BT o FAH(Kim, 2015) A £ 715 E 9
A 7HE7|8, 2B} DA, Tk ) 5, BTl 2
SAFAIA], 18 S Al o) 2 A, A o] R o (B A
713], k37X A3t 5) S ME e 2 495 o lth(Lake,
2002). AzPAtol w2, of2|3t £ Z T2 ol o
3 SHHCR AATTT AFUEE FTHL Shof(Lee &
Kim, 2013; Lee, Kim, Kang, Yoon, & Kim, 2014; Wang et
al,, 2015), ZtEAke] AR A o, FA T H 7]
TR 5, A AR AR, A1t A9 A
4, ZABALC} ALY BAE S S = AT E AT



2 =90 M (Kim, 2015), 3
W%, L LRBAL BAE
(Lee et al., 2014).
oY EYREAT ARF YA ] A A FEo|
FFe A=A HuFHT gl o, o] AdAF= A
A7} %2 ol B O H, AL AL PO o] 5 7
o BAE FAT A= vIFT ARl IgARL, ARt
BAES S0 At YRR R SO 5] F ol F
715kl S =R Q0] 240l 4 (Son et al., 2003) 2= &3t
45 9 AF Ao did EAE AA HER g H SA
of Tie 25344 o) Shuoh BB A 7k5Al0] o
FHEE AAT 258 2 )= TE3 JfAo] Q FEL A
3o]| B 2(Kim, 2016), §AIEAIS iAo 2 HRF A at
BRI DTS b0 BAS A B B2t QA
7k =l A ERREE AR 2Rk tisf Ayt A
2 A EE WAZEBALY] YRakET) o 2)AHLee, 2004),
dAZ B HERkE, 27, o]HelE B PR3] (Choi,
2012), GARESALY] RO, 2259 9 0]Z] Q% (Ahn,
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FATIE 28 o3 Glek. o]o], e Sof B4 424 37
Sl (AR 29 A0 2477 e 4
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0] dAZEEAe] MRS XL 3 2212 shota}
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7] Y8t A ZAFH T (cross-sectional descriptive study)
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AFIAE RPN EALS FLOR 2 AT B
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= ofsistaL dtoll ol Ae T 1158 & ez &
ATLE 93t E Q] F7]= GPower 3.1.39) oA ¥=AA
FoJE(a) .05 A (1-p) .80, T AR A9 F1tat
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A A 2] 570 31919 9 2= H Lake (2002)7} 7]8gh 7HE o 5
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HE vk tf9-0] At A wo|n, 2AFAHA A2 B
SR AT AR R AT 2 AT
of| A AME-H HAMF A A] == Price?} Mueller (Choi & Ha,
200714l 1-8-)7H et 52, 5487492 Tylerst
Bies (Choi & Ha, 2007¢]| 4] 91297} 743t 658}, A2}-3-4
4JL- Leventhal., Karuza®} Fry (Choi & Ha, 2007 4] 91&
7 AL 7239 & 18839 2735744 =75 Moor-
man (Choi & Ha, 20070]| 4] ¢1-8-%)2] Aol A AME3 RS
Choi®} Ha (2007)7} okt =15 ARS-5H St 2 B3-2- 57
Likert A 2 Ho7} 2258 07} ZHoihn 2|ZHehe
A& oJu]3tt}. Choi®} Ha (2007)] Aol Al AR =712 Al
% Cronbach's o = .94, B ZAA] 91, Ax-2AA 94,4
SR 922 YERgon, & Al A AA| Etef Al
BEe 95 HAEHA 95 FeA8-5784 93, EAS

962 2 LtERGtTL

PSS ARE B AoNAY APHE A4
HmoN dolxle AL olujgi
(McCormick & Tiffin, 1974). £ ¥ Lof| A+ Moon (2002)9]
R QAPA, A, iAo 37 s Y, F 17wde=
A AR 78 LG 2 ETE 5 Likert HE
2 Ml Be4E YRukEo] 2o A gujath Moon
(2002)2] ¢itof A A2 &= Cronbach's o= 80010, E &
Tl A= 9109t

4. X2 E

A72R7]7He- 20134 119 5UEE 124 30U7HA] o]2
olFlom, ATAE Q&A) v Hol Azt sAE 8%
3} F ol Aol A AT BHL Husta S 0| XS Fa) A
B 0] BAz P, Aol g e} v e Awsh o
AR AR of) o3 Aol E 2AR AHNES FA
Aoz ehfalga, ATAp} TEE dEAlo|Eet AR
£ URLE 225t0] 420 Folsl=s si9ich A 24
A SRS & 4 gl Qg R ot e e Hasksig
o, B7|Y o2 MBS AEI}EE st £ E ARt
2 CD2 gobA A7ake] Al AT W IR} g A
o] maksto] AR} ool AR o) W Ao M o
FojARLe] R E R FEY)
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5. A\IREAM

2215 Zk2 L SPSS/WIN 21.0 =2 738 0]23}o] B4
stlek WA Bl BRI 7145 olgstol Wz, W
& B, BERANE BAST BARIEAS) HEYR,
ARpgy, 4Rns JEs W Beus, Ha-Hggke
2 AESTE YAEALY ddkA B4 T2 M RnEe
EYRE -84 (independent t-test) 1} YHUEAHEA (one way
ANOVAYZ olgto] 2jstgom AFE 2742 913 w2
% (Duncan test)& A|R5FsITt 745 QR87, 42544, 2
ZakE 71 Al A= Pearson A3 4>(Pearson correla-
tion coefficient) 2 B4} 31, | F1akEo] 0| x| &= 5kQ 01S
T8 Y8l ths3]HE-4] (stepwise method)S A|¥5}HSTY

£ 574 fol458 p <052 s}tk
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HAZES AL E/J2 Table 13} 2o Hat A2 30.24
2,u|&o0] 71.3%, 217} ok SH38t 2171 58.3%, 4V A &t
A} 0]Ato] 55.7%, Auk7r A7} 80.9%, ML EAF7} 50.4%,
AR Fol= 2007+ o)A 3009+ n]tko] 69.6% L, B4
=7t Zvkal SR ti A 44.3% ATk 86.1% 9] ZFT AL
7b 2 SR A0 Dok AL, Bt o] 3.244.17d
o] 3| m|Tt F o] 64.3% 2w, HUFE7} 1,000% 4
olgollAl LHsh= A7} 37.4%, EAE o] ikl &
=3t A7E 65.2%, o] =7} girkar SHR A7F71.3% R e
o, A7 el A7 strhaL -3t A7 28.7% St (Table 1).
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Table 1. Characteristics of the Participants (N=115)
Characteristics Categories n (%) or M+SD Min~Max
Age (year) <30 65 (56.5) 24~60

>30 50 (43.5)
30.2£6.13
Marital status Married 33 (28.7)
Single 82 (71.3)
Religion Yes 67 (58.3)
No 48 (41.7)
Education " College (3 year) 51 (44.3)
Bachelor (4 year) 57 (49.6)
Master degree 7 (6.1)
Position General nurse 93 (80.9)
Manager 22 (19.1)
Shift status Full-time employment 57 (49.6)
Shift work 58 (50.4)
WageT (10,000 won/month) <200 15 (13.0)
200~ <300 80 (69.6)
>300 20 (17.4)
Salary degree Little 51 (44.3)
Moderate 48 (41.7)
Proper 16 (14.0)
Current working department General ward 16 (13.9)
Special Part (ER, OR, ICU, and the others) 99 (86.1)
Total length of clinical career (year) <3 74 (64.3) 0.1~29.8
>3 41 (35.7)
3.214.17
Hospital size (beds) <500 32(27.8)
500~999 40 (34.8)
>1,000 43 (37.4)
Locker room " Yes 75 (65.2)
No 36 (31.3)
Intention to turnover Yes 33 (28.7)
No 82 (71.3)
Health status Not healthy 12 (10.4)
Moderate 70 (60.9)
Healthy 33 (28.7)

ER=emergency room; OR=operating room; ICU=intensive care unit; TMissing.
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Table 2. Job Satisfaction, Nursing Work Environment, and Justice Perception of the Participants (N=115)
Outcome variables Number of item M+SD Min~Max Total
M=+SD
Job satisfaction 17 3.1£0.53 1.94~5.00 52.31+9.06
Personnel policy 8 3.0+0.60 1.63~5.00 24.1+4.78
Relation factor 5 3.0+£0.67 1.60~5.00 14.7+3.33
Leadership factor 4 3.4£0.56 2.00~5.00 13.6+2,24
Nursing work environment 28 2.9%0.62 1.39~5.00 82.2+17.49
Nursing foundation for quality of care 7 3.2£0.71 1.29~5.00 22.3+4.95
Staffing & resource adequacy 4 2.6+0.78 1.00~5.00 10.5+3.12
Nurse manager ability, leadership, and support of nurses 4 3.1+0.74 1.00~5.00 12.2+2.95
Collegial nurse-physician relations 3 3.0+0.71 1.33~5.00 9.0+2.14
Nurse participation in hospital affairs 10 2.9£0.68 1.10~5.00 28.51+6.81
Justice perception 18 3.0+£0.62 1.78~5.00 53.4+11.18
Compensation justice 5 2.8%0.77 1.00~5.00 14.0£3.85
Interpersonal justice 6 3.2£0.78 1.00~5.00 19.1£4.69
Procedure-related justice 7 2.9+0.77 1.00~5.00 20.3+5.39

784 (r=78, p <.001) 2} 73t F & FHHAE HALL, 2+
0] 819 g k= 5 A A E YEhich B
LA T 2 LA A (r=.76, p <.001) = 733 A A A

AS B HTable 4).

5. dAiZtEAle] HRBE0) Y2

dA7hEAe] M Enkse] JaRe n] Ak 291< Toksly]
oJsko] Ak B4 Zo] SAH 02 GolaiA 2pol7h Liekst
| B2 A, Yere)Al 7u] o, o] Zelw @ AzAbeR
& gn) ¥4z Yejslel RS AT, 1B QREAT 4 RE
A0 5191 4L A MR £ 127 RS EYstol thE
S ARAE Ao, JRTkEe) dgt HARHES 72
ISt B3 T2 A] T w4 A (stepwise) HE-S 085
AT $J2E 058 71202 W4 Aslgon], 493t
108 71202 Wag A A

dA7rEAe] HEntzo] gt 37 R3S FaHtoleran-
ce)7} 0.45~0.942 0.1 o]A}o| Q3 EAMH AR 4~(VIF)7} 1.06
~2212 10 0|3} THEalo] A4 9] 247} 9o} 319
B4j0] 7148 nHEs) gl 0.0, A 20 2 §olatTh(F=46.75,
p<001). GAZIEAS] Huntze Az, ABHET
B4, 7R o2 R BAAY, v, A
o] A7} ol 43 R9lolglom, o] 57 M 22
2 37w P9) Jugkso] ofgt AL 68.6%3iT. WAz
A0 YRRksols gAY 2 ARTAY0) 14 27

794
S U|A L Q910 AREIEL| 459%F U, 1
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Table 3. Difference of Job Satisfaction by Characteristics of the Participants

(N=115)

Characteristics Categories

Job satisfaction

M=SD torF (p)

Age (year) <30 3.1£0.56 1.03 (.304)
>30 3.0£0.50

Marital status Married 3.1+0.46 0.30 (.765)
Single 3.1+0.56

Religion Yes 3.1+0.58 0.44 (.660)
No 3.1+£047

Education College (3 year) 3.1+0.50 0.34 (.713)
Bachelor (4 year) 3.0£0.59
Master degree 3.1+0.20

Position General nurse 3.1+0.51 -0.08 (.937)
Manager 3.1+0.46

Shift status Full-time employment 3.1£0.60 1.51 (.134)
Shift work 3.0+0.44

Wage (10,000 won/month) <200 3.1£0.63 1.10 (.337)
200~ <300 3.0£0.51
>300° 3.2+0.55

Salary degree Little® 2.910.56 5.74 (.004)
Moderate” 3.2+0.48 a<b,c ¥
Proper" 3.31£0.46

Current working department General ward 3.0+0.38 0.84 (.410)
Special part (ER, OR, ICU, and the others) 3.1+0.55

Total length of clinical career (year) <3 3.1+0.56 1.52 (.133)
=5 3.0+£0.46

Hospital size (beds) <500° 3.1£0.53 1.90 (.154)
500~999° 3.0+047
>1,000° 3.2+0.58

Locker room Yes 3.2+0.56 3.41 (.001)
No 2.9+0.40

Intention to turnover Yes 2.810.36 -4.90 (<.001)
No 3.210.54

Healthy status Not healthy” 2.840.33 6.68 (.002)
Moderate” 3.0£0.47 a,b<c’
Healthy* 3.3%0.62

ER=emergency room; OR=operating room; ICU=intensive care unit; TPost-Hoc: Duncan test.
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Table 4. Correlation among Job Satisfaction, Nursing Work Environment, and Justice Perception

(N=115)

Job satisfaction

Nursing work environment

Variables
r(p) r(p)

Job satisfaction 1
Nursing work environment .70 (<.001)

Nursing foundation for quality of care 49 (<.001)

Staffing & resource adequacy .65 (<.001)

Nurse manager ability, leadership, and support of nurses .61 (<.001)

Collegial nurse-physician relations .57 (<.001)

Nurse participation in hospital affairs 71 (<.001)

Justice perception .78 (<.001) .76 (<.001)
Compensation justice .60 (<.001) .59 (<.001)
Interpersonal justice .57 (<.001) .50 (<.001)
Procedure-related justice .69 (<.001) .72 (<.001)

Table 5. Influencing Factors on Job Satisfaction (N=115)
Variables B SE torF p R*change Model R*
Intercept 1.08 0.14 7.61 <.001
Justice perception-Procedure-related justice 0.17 0.05 3.05 .003 489 489
Justice perception-Interpersonal justice 0.18 0.04 4.35 <.001 077 .566
Nursing work environment-Staffing & resource adequacy 0.17 0.05 3.35 .001 .064 .630
Justice perception-Compensation justice 0.15 0.05 3.01 .003 029 .660
Healthy status (ref.=poor)-Good 0.19 0.06 2.99 .003 .026 .686
Model 46.75 <.001
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