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Abstract

Purpose. The purpose of this study was to investigate the relationship between nursing pro-
fessionalism, self-leadership, and empowerment in nursing students.

Methods. The participants were 226 nursing students. Data collected from November to December
2015 were analyzed using descriptive statistics, t-test, ANOVA, Pearson correlation coefficients.
Results. The mean scores for nursing professionalism (3.03+0.41), self-leadership(3.04+0.35), and
empowerment(3.13+0.46) were above average. nursing professionalism was significantly different ac-
cording to health concern motivating for nursing. self leadership was significantly different accord-
ing to grade, religion. empowerment was significantly different according to grade, health concern
motivating for nursing. Significant correlations were found between nursing professionalism and
self-leadership, nursing professionalism and Empowerment.

Conclusions. The results indicate that there is a need to improve nursing professionlism, self leader-
ship, and Empowerment. The above mentioned results should be reflected in the development of ef-

fective teaching methods for nursing education program.
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Table 1. General Characteristics of Study
Participants (N=226)

Characteristics Category M=+SD or n(%)

Age >20 11(4.9)

21-24 195(86.3)

>25 20(8.8)

Gender male 33(14.6)

Female 193(85.4)

Grade 3 148(65.5)

4 78(40.5)

Religion Protestant 57(25.2)

Catholic 59(26.1)

Buddism 17(7.5)

none 93(41.2)

Health Yes 187(82.7)

concern No 39(17.3)
Motivatin

for ring consdomtons 96(42.5)

suggestion others 50(22.1)

Aptitude & interest 62(27.4)

grade & score 18(8.0)

Satisfaction High 146(59.3)

of major Middle 62(25.2)

Low 18(7.3)

BMI(Body <18 61(27.0)

Mass Index) 18.5~24.9 153(67.7)

25~29.9 11(4.9)

=30 1(0.4)

WFAA 3.04£0350]%101 3o us
ek 3114034, XA 30740290 8
Uebt dutE Jrl B 313+
04602 UERGTHTable 2).

og-L rlr

Table 2. Level of Nursing Professionalism,

Self-Leadership and Empowerment (N=226)
Variables M=+SD Min ~Max
Nursing professionalism 3.03£0.41 1.72~4.67
Self-leadership

Behavior strategy 3.11£0.34 1.63~4.00

Cognitive strategy 3.07£0.29 2.10~4.00

total 3.04+0.35 2.06~3.72
Impowerment 3.13£0.46 1.71~4.65
39U 540 WL DEGEALD, A

Aol ARt Ql EAdof e 7hE HEE]
T Az, dHHESY s Aui
H, s AZAHE AFAYE7|(F=4.910,
p=003)°] wepa gt o]zt It Al
e A2 §d(t=2.802, p=.006), &1 (F=3.506,
p=016)°l whefa] {293k 2pol& H AL, Hut
YHE L 3 (1=2.026, p=.044), AZAHE7]
(F=2.690, p=047)c] whet {-2J3t Zfol7} USH
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Table 3. Difference of Nursing Professionalism, Self-Leadership and Empowerment according to the

General Characteristics (N=2406)
. Nursing professionlism Self-leadership Empowerment
haracterist; t
Characteristics Category MeantSD Fort p MeantSD Fort p MeantSD Fort p
Age >20 58.00+3.79 56.82+7.19 56.09+7.69
21-24 54274779 1.802  .167 55.23+798 476 622 52.83+7.98 1.647 195
>25 56.20+5.64 55.31£5.26 54.30£6.32
Gender male 54.74+7.59 55.3445.21 53.17+7.85
Female 55.34£521 625 532 55.04+5.75 778 305 53.00s8.11 913 916
Grade third 55.13£7.78  1.338 182 55.46+5.01  2.802 .006* 53.64+8.17 2.026 .044*
fourth 53.60+7.81 53.76£5.64 51.5147.85
Religion Protestant 57.19£7.71 1157 327 57.19+¢4.81  3.506 .016* 55.28+6.87 2.082  .103
c<b,d<a
Catholic 54.08+8.23 54.75+5.46 52.00+8.91
Buddism 53.88+8.24 53.94+£5.77 51.7146.86
none 54.13£6.73 54.75£5.09 52.84+7.75
Health Yes 54.63£7.55 035 972 55254528  -337 736 53.39+791 986 325
concern No 54.59+7.45 55.56+5.22 52.037.63
Motivating Employment  54.73+6.78 4.910 .003 55.45+534 352 788 52.99+7.61 2.690 .047*
for nursing considerations a,b,c<d* a,b,c<d
suggestion 52.12+7.91 54.64+5.98 51.68+7.50
others
Aptitude & 55.02+7.48 55.604+.91 53.27+8.22
interest
grade & score  59.72+8.01 55.31£5.26 57.7247.86
Satisfaction High 53.79£7.65 2.605 .076 54.94+553  1.101 334 53.058.59  .048 953
of major Middle 56.03+7.41 56.1044.51 53.416.77
Low 56.56+5.96 55.61£5.37 53.11+4.80
BMI(Body <18 54.85+9.29  .095 963 5574539 647 586 53.5949.18 644 587
Mass Index) 18.5~24.9 54.58+6.96 55.17+£5.26 53.21+7.43
25~29.9 53.81+4.05 55.36+4.76 50.09+5.71
>30 57.00+0.00 49.00+0.00 21.00+0.00
34. DS AEA, Azegy, JeHE 3F 4, = 9
o) T
B A7E zhsstute] 35hdu 43t S of
gabe] PR AR, Ay 9 o Aoz 7bE ARA T AITaE Ao w9
THRERte] ARAAE Table 4ok Tt 2 spome Aw 7re) Aed uBAE
sdjsplle] dedEA Az YA 3 gomx duYHES =9 2 9l urgFS
el FF (=482, p<.001), QAX|H=F 27, 3t 7S AR T AT EAle s
(=326, p<.001)> FA X & {3t F| 4 A2 4= Qe =2 sfdle] Wadt 7|z
THAE B, S HEAEY AW ge= gasins Amsgct
E(=738, p<00)= A2 o3t ¥ Zra st el 71 ARATS 54 ubH o)
EHAZE AU Bt 303402 Lim 599 AATe} f4
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S dart qlo
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Table 4. Correlation among Nursing Professionalism, Self-Leadership and Empowerment (N=246)

Nursing professionalism

Self-leadership

Empowerment

Variables Behavior strategy Cognitive strategy
1(p) 1(p) 1(p) 1(p)

Nursing |
professionalism

Behavior 482 1
Self-leade  strategy (<.001)
rship Cognitive 326 157 1

strategy (<.001) (<.001)
Empowerment 738 122 .540 1

(<.001) (<.001) (<.001)
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