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Factors Influencing Clinical Nurses’ Nursing Intention
for High Risk Pathogen Infected Patient

Kim, Hyun Ji" - Choi, Yeon Hee”

RN, Department of Nursing, Kyungpook National University Medical Center
?Professor, College of Nursing, Kyungpook National University

Purpose: The purpose of this study was to determine factors related to clinical nurses' nursing intention for high
risk pathogen infected patient. Methods: The participants were 230 clinical nurses from four university hospitals
which located in B and D metropolitan cities. Data were collected from September 14 to 25 in 2015 and were
analyzed using a hierarchical regression. Results: The mean of nursing intention score for high risk pathogen
infected patient for the participants was 110.62£12.68 (range 36~180). The most influential factor for nursing
intention was professional self concept of nurses (3=.321), and organizational group culture (3=.166) was the
next influential factor. The level of education and working department were also statistically significant
contributors. Conclusion: It is necessary to increase clinical nurses' nursing intention for high risk pathogen
infected patient to improve professional self concept of nurses and organizational group culture.
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3. hxte] UtN EMof| mE 0o Hax Zd
2txt 2t5 9|z 9| X0 HE
ti/dAke] duka E4dof whE o HEA A &3

39 9) Afo] & AF S A= Table 33t ). 1191F
A AE SAT oA AL FAHLE Fogt Aol &
HPOW(F=3.09, p=.047), A A A3}, 404 o]Ao]
22294, 30-39A o} 2t T o =7 =T HFEE2 T
ALz [Fo3kAtol & H Y om(F=6.15 p=.003), AHE A4

A3, 23t dishd At olito] 3 Al 2 494 Hist
Table 1. General Characteristics (N=230)
Characteristics Categories n (%)
Age (yr) 22~29 136 (59.1)
30~39 80 (34.8)
>40 14 (6.1)
Gender Male 8 (3.5)
Female 222 (96.5)
Marriage Unmarried 158 (68.7)
Married 72 (31.3)
Religion Christian 40 (17.4)
Buddhist 32 (13.9)
Catholic 29 (12.6)
Others 129 (56.1)
Level of education ~ College 76 (33.0)
University 114 (49.6)
Graduate 40 (17.4)
Department General ward 111 (48.3)
Intensive care unit 27 (11.7)
Outpatient department 22 (9.6)
Others 70 (30.4)
Duration of work <5 120 (52.2)
experience (yr) 5~9 69 (30.0)
10~14 23 (10.0)
>15~19 18 (7.8)
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(r="14, p=.035) e} Tt AAHTA 7 ERTE 51:43«} AR AT}
TEREZ] ZoPd (r=47, p <.001)2] oAl olatic)
=93 AT 2228} Q49| AN s & l—‘:ﬁl(r=.21,
p=.001), 7HHEsHr=21, p=.002), SIA1E8Kr=21, p=.002),
2 Z3K(r=.11, p=.029) 2} -F-ofFH A etk Tt
% Aobdat 2AES} Qo] Ao BARs=28,
p<.001), F|EHESHr=127, p<.001), SJA1E8Hr=.24, p<.001),
2B r=14, p=.004)2} Golet ARRAV} Uhebiet. 22
3191419 7 3= BAESte T2 8Kr= 40, p <.001), &
AlZstet fARESHr=37, p <.001), 12|31 AESet T2
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Table 2. Level of Moral Identity, Professional Self Concept of Nurses, Perception of Organizational Culture and Nursing Intention

for High Risk Pathogen Infected Patient (N=230)
Valuables Range Min Max M+SD
Moral identity 9~45 19 41 29.54+3.31
Professional self concept of nurses 27~135 45 108 84.37%8.79
Perception of organizational Group 6~30 9 30 19.78+3.48
culture Developmental 5~25 5 25 15.65+3.11
Hierarchical 5~25 11 25 17.34+2.33
Rational 3~15 6 15 10.40%1.65
Nursing intention for high risk pathogen infected patient 36~180 52 139 110.621+12.68
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Table 3. Difference in Nursing Intention for High Risk Pathogen Infected Patient according to the General Characteristics (N=230)

Nursing intention for high risk pathogen infected patient

Characteristics Categories
M=SD torF 4 Scheffé
Age (yr) 22~29 109.80£12.76" 3.09 .047 a, b<c
30~39 110.61+12.68"
>40 118.57+£9.43°
Marriage Unmarried 110.26+12.35 -0.63 527
Married 111.40+£13.42
Religion Christian 108.85+£11.62 1.63 182
Buddhist 114.97+£11.25
Catholic 109.34+8.81
None 110.39+13.93
Level of education College 110.22+13.80% 6.15 .003 a, b<c
University 108.75+11.83°
Graduate 116.70£11.12°
Department General ward 108.68+12.52° 3.65 013 b<c
Intensive care unit 108.15+10.31°
Outpatient department 116.64+11.35°
Etc. 112.76+13.40°
Duration of work <5 110.70£11.47° 3.51 .016 b<d
experience (yr) 5~9 107.71+15.06°
10~14 113.48+9.29°
>15 117.56+11.40°

Table 4. Correlation of Moral Identity, Professional Self Concept of Nurses, Perception of Organizational Culture and Nursing

Intention for High Risk Pathogen Infected Patient (N=230)
X3
X1 X2 X4
Variables Group Developmental Hierarchical Rational
r () r () r () r () r () r () r (o)
X1 1
X2 47 (<.001) 1
X3 Group .21 (.001) 28 (<.001) 1
Developmental .21 (.002) .27 (<.001) 40 (<.001) 1
Hierarchical .21 (.002) 24 (<.001) .37 (<.001) .02 (.776) 1
Rational 11 (.029) 14 (.034) -.08 (.256) -.02 (.821) 44 (<.001) 1
X4 23 (<.001) .42(<.001)  .31(<.001) .23 (<.001) .22 (.001) .14 (.035) 1

X1=Moral identity; X2=Professional self concept of nurses; X3=Perception of organizational culture; X4=Nursing intention for high risk
pathogen infected patient.

L 09150 s e Awns e 181 U3 distance Zh 102 233k AL glo] oligle] gl
2 Bl GoIR o] S MRl g, AN BEA PA 0 el SAEAS AN e Ao 2 ek,
X, EARA Aoy T3 2R} A4S Fdto] 231 Model 1914 4 H& 113%(Ad). K= 07)31,

P s guf& A7 Table 59} 2.

A3t A3}, Model 1, Model 2
9 qTL qu _rxﬂg Babsl ol zH(VIF)7} 1.171-3 4792
71ZF]¢1 108 Y A] 93ral, 280 NFA, AHA], SEA
9] 7Y E T=Eslg o Eo| ke AESH7| $Jst Cook’s

-2 272 02 g ol5lA Urebgth(F=2.80, p=.003). Model
20] A2 275%(Adj. R’=22)% 1, BPL EAH o2 &
o]3}A| YR THE=5.06, p <.001).

Model 10]|4 2291& HLA| 7 A} HE oo G
]2z 291 XE3HEF tishAe} e £ (=211, p=.036),
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Table 5. Regression Coefficients of Predictors on Nursing Intention for High Risk Pathogen Infected Patient (N=230)
Model 1 Model 2
Variables Categories
B SE B t p B SE B t p
Age (yr) 22~29 (Ref.)
30~39 0.64 223 .02 029 776 020 206 .01 010  .923
>40 151 6.08 .03 025 .804 -1.72 568 -03 -030 .763
Level of College (Ref.)
education University -0.84 18 -03 -045 .652 -1.73 174 -07 -1.00 .321
Graduate 572 272 17 211 .036 3.65 252 11 145 149
Department General ward (Ref.)
Intensive care unit -068 265 -02 -026 797 -1.20 251 -03 -049 .633
Outpatient department 732 292 17 251  .013 460 272 a1 1.70  .091
Others 403 1.88 15 215 .033 249 176 .09 141  .160
Duration of <5 (Ref.)
work experience  5~9 -355 211  -13  -1.68 .094 -345 201 -13 172 087
(yr) 10~14 -148 354 -04 -042 677 -3.87 329 -09 -117 242
>15 154 552 .03 028 .781 -1.31 516 -03 -026 .799
Moral identity -.04 .26 -01  -016 .870

Professional self concept of nurses

Perception of Group
organizational Developmental
culture Hierarchical

Rational

R’=11, Adj. R?=.07, F=2.80, p=.003

0.46 A1 32 430 <.001

0.61 .28 17 215  .032
0.15 28 .04 055 586
0.13 41 .02 031 759
0.78 .55 .10 144 152

R*=28, Adj. R>=22, F=5.06, p<.001

Ref.=Reference; Dummy variable: Age: 22~29, Level of education: College, Department: General ward, Duration of work experience: <5.
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