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Effect of Career Coaching Program for Career decision making self
efficacy, Self-leadership, and Employment-stress of Nursing students'
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Dept. of nursing, College of Daegu-Health
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Abstract This study was conducted to examine the effects of a career coaching program on nursing students' career
decision making self efficacy, self-leadership, and employment-stress. The study was designed using a nonequivalent
control group pretest-posttest design, and data were collected between June 15 and July 31, 2016. The participants
consisted of 62 4-year nursing students in D College of B City who were assigned to an experimental group (n=32)
or a control group (n=34). The career coaching program consisted of 10 sessions of combined individual coaching,
small group coaching and group coaching. The data were analyzed using descriptive analysis, a t-test, X2 test, and
paired t-test with the SPSS/WIN 21.0 program. After receiving the career coaching program, a difference was
observed in career decision making self efficacy (t=4.99, p<0.001), self-leadership (t=5.08, p<0.001), and
employment-stress (t=5.08, p<0.001) of the experimental group. The results of this study indicate that the career
coaching program was effective at increasing career decision making self efficacy and self-leadership, as well as
decreasing employment-stress in nursing students.

Keywords : Career coaching, Career, Employment stress, Nursing students, Self-efficacy, Self-leadership.
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Table 1. Learning Objectives and Lesson Contents of the Career Coaching Program

Phase Session Topic Contents lee Method
(min.)
‘Orientation of program objects and process
Self-understanding 1 Self-understanding & searching -Chef;kin.g personalit}l/ énd behavior types 90 'Gro'ur'J coaching .
‘Reviewing characteristics and career ‘Individual coaching
specifications
-Collecting employment informations
Searching information of target -Eval‘uatlong employment {nfonnatlons -Small group coaching
2 . ‘Review of past test questions 120 .. .
. organization . . ‘Individual coaching
Environment ‘Learning of Expected questions
searching -Search of issue information related to job
‘Discussing actual conditions
3 Recheck goal setting ‘Identifing problems 60  |-Small group coaching
‘Re-setting goal
‘Introducing good personal statements
4 Management of writing personal |-Writing personal statement 120 ‘Small group coaching
statement -Sharing personal statement ‘Individual coaching
‘Remaking personal statement
‘Introducing good contents
Preparation behavior 5 Public speech ‘Doing self-introduction(1min.) 60 |-Small group coaching
‘Discussing communication skills
‘Introducing nurse image
. -Checking self Image ‘Small group coaching
6 Image making -Sharing feedback %0 ‘Individual coaching
Remaking self image
Interviewing organizational culture questions .
Human resource managers . . . -Small group coaching
7 interview Checking communication skills 90 Individual coaching
Sharing feedback
Interviewing major knowledges Small group coaching
8 Department head interview Checking communication skills 90 .. .
. . ‘Individual coaching
Actual training Sharing feedback
Understanding strength and improvements ‘Group coaching
9 Re-interview Sharing feedback 90 |-Smallgroup coaching
Listing of checklist ‘Individual coaching
10 Termination Checking program outcomes 30 -Group coaching

Evaluating the program

‘Individual ceaching
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Table 2. Homogeneity between the Experimental and Control Group (N=66)
L. . Exp. (n=32) Cont. (n=34) 5
Characteristics Categories 1 (%) or MiSD 1 (%) or MiSD X ort(p)
Age (year) 23.00+1.47 25.21+4.69 12.89 (.168)
Male 5 (15.6) 8 (23.5)
Gend 2.59 (.108
ender Female 27 (84.4) 26 (76.5) (108)
High 10 (31.3) 8 (23.5)
Academic achievements Middle 17 (53.1) 19 (55.9) 0.31 (.855)
Low 5 (15.6) 7 (20.6)
Yes 18 (56.3) 18 (52.9)
Empl t it 0.59 (444
fHployIment support program 7, 14 (43.8) 16 (47.1) (444)
Employment guarantee 20 (59.5) 19 (55.9)
Recommendation of others 5 (15.6) 9 (26.5)
Application motivation Aptitude 4 (12.5) 3 (8.8) 6.91 (.329)
High school record 2 (6.2) 2 (5.9)
Nurse's good image 1 3.1 1 (29
Hospital 28 (87.5) 29 (85.3)
. School 1 (3.1 2 (5.8)
Plans for aft duat;
ans for after graduation Community 2 (62) 129) 0.85 (.520)
Others 1 3.1 2 (5.8)
Career decision making self efficacy 2.76+7.44 2.90+5.91 0.33 (.065)
Self-readership 2.7746.18 2.8046.63 1.02 (.138)
Employment-stress 3.00+6.55 2.72+4.53 0.79 (.157)

Exp.=Experimental group; Cont.=Control group
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Table 3. Comparison of Dependent Variables between Two Groups after Treatment (N=66)
. Pre-test Post-test Difference b
Variables Groups t (p)
M+SD M+SD M+SD
Career decision making self Exp. (n=32) 2.76x7.44 3.40+9.48 0.57+4.29 499 (001)
efficacy Cont. (n=34) 2.9045.91 3.12+4.81 0.2344.49 o
. Exp. (n=32) 2.77£6.18 3.26+6.46 0.56+4.29
Self-readership 3.62 (.001)
Cont. (n=34) 2.80+6.63 2.96+4.67 0.16+4.34
Exp. (n=32) 3.00+£6.55 2.54+6.31 -0.46+1.20
Employment-stress 5.08 (.001)
Cont. (n=34) 2.72+4.53 2.78+6.48 -0.05+2.54

b=Between group; Exp.=Experimental group; Cont.=Control group.
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