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<Abstract>

Objectives : Using several waves of the Panel Study of Worker's Compensation Insurance(PSWCI),
this study analyzed the effect of female workers on the health and lifestyles of korean workers in the
sample year of 2014 (The first survey was completed in August-October 2013;, the second survey was
completed in August-October 2014.) Methods : The research subjects were 24,672 women among
workers who responded to the 2014 PSWCI panel report. Statistical analyses were performed with SAS
version 9.4 (SAS Institute Inc, Cary, NC, USA). Results : According to the results of the analysis,
women showed differences in female temporary workers, working conditions, classification of
occupation, working period, and health conditions based on work-time conditions. The results show that
female workers with disabilities have a direct positive effect on life satisfaction as we anticipated in the
hypothesis. Conclusions : Female workers should focus on factors identified in this study when
developing employment interventions to improve a health promoting lifestyle for their work

environment.
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Classification of
Occupation and
Employment conditions

— Classification of Occupation: Manager and Professional occupation. Expert and

semiprofessional. Office workers.

— Service workers: Employment conditions. Employment temporary. employee. Regular

employee. Daily employed worker.

U

Exposure to environmental
factors work

Vibration(machine, tool), Noise(cry at the top of one's voice),
Sweat not to act, low temperature(indoor—outdoor),
Inhalation(smoke, dust), Inhalation(organic solvent, thinner),
Chemical (freatment, Skin contact), Second-hand smoke
Waste, infection.

Pose(fatigue, pain), Move heavy stuff(pull),

Move heavy stuff(push), In a standing posture(continuous), Repetition of action(hand,
arm), Direct(customer, patient, passenger), Get angry(customer, patient),

Working(computer, network, PC), Business(Internet).

Work environment (time)

— Amount of work(Every day the same hours worked)
— Every working day like this

— The same weekly working hours

— To work and work time is set

— Work(Stay up all night)

— Work(Shiftwork)

Health problems

Hearing problems, Skin problems, Backache, Muscle pain(shoulder, neck), Muscle

pain(hip, leg, knee), Eye strain

Stomachache, Dyspnoea, Cardiovascular disorders, Damage(accident), Depression

and uneasy disability
Rack monster, Insomnia.

U

The effect of temporary employees and health characteristics of non-regular female workers
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<Table 1> General demographic characteristic

N (%)

Female 24,672(100)
0-19 years 165(0.67)
20-29 years 2305(9.34)

Age 30-39 years 4138(16.77)
40-49 years 6834(27.7)
50-59 years 6008(24.35)
60 years and over 5222(21.17)
Seoul 3494(14.16)
Busan 1642(6.66)
Daegu and
Gyeongsangbuk—do 2896(11.74)
Kangwon—do 1035(4.2)

Aea Slyseaonngsangnam—do and 2294(9.29)
Gyeonggi—do 3845(15.58)
Incheon 1430(5.8)
Cholla—do 3553(14.4)
Chungcheong—-do 3453(14.01)
Jeju—do 1030(4.17)
< Elemgntary school 3662(14.96)
graduation

Education Middle school graduation 2327(9.51)
High school graduation 10087(41.21)
> University graduation 8399(34.32)
Manager* 213(0.86)
Professional occupationx* 1787(7.25)
Bxpert and 699(2.83)
semiprofessionalx**

Classification Office workersx»+x 3882(15.74)

of Occupation Service workers»*# 5657(22.94)
Sales workerss 5708(23.14)
Skilled agricultural 2752(11.16)
WOTKErS# %% % %
Etcksxss ik 3965(16.08)

|

*.  Supervisor(member of the National Assembly,

high—-ranking officers)

xx.  Specialist(certified public accountant, doctor,

political science research)

xx+. Semi—professional(Technicians, health teachers,

national council, masseurs)
»xx%. Clerks(trade, administration, secretary)

»xx+x.  Service(police officers, prison guards,

caregivers, Hairdressers)
xx+«x%x. Seller(car, insurance, shop)

xx+xx%xxx. SKilled worker(vegetable crop, landscaping,

logging)
xxxxxxx%.  [echnician,

soldier, etc.
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<Table 2> Association between temporary female workers and working environment (N=24672)

Female *aOR (95% CL) p-value

Manager 1

Professional occupation 0.82(0.54-1.23) 0.294
Classification Expert and semiprofessional 1.34(0.85-2.10) 0.033
of Occupation Office workers 0.61(0.44-0.85) 0.001

Service workers 1.50(1.17-1.91) 0.002

Etc(salesman and simple labor) 1.96(1.49-2.57) 0.001
Working period Decided L

Undefined 3.67(2.92-4.61) 0.001

Individual characteristic; EA, economic activity; aOR, adjusted odds ratio; Cl, confidence interval; NA, no answer

*Adjusted for income, age and education
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<Table 3> Frequency of work environment according to the working form

Female *aOR (95% CL) p for trend
Amount of work(Every day the same hours worked) ;{ES 1.26(0.96-1.66) 1 0.095
Every working day like this KES 1.53(1.07-2.17) 10.019
The same weekly working hours ;{ES 1.87(1.40-2.51) ! 0.001
To work and work time is set ;{ES 1.54(1.10-2.14) 10.011
Work(Stay up al righ) Y 0.64(0.41-0.99) ' 0.0t
Work(Shiftwork) No 0.67(0.47-0.96) o028

Individual characteristic; EA, economic activity; aOR, adjusted odds ratio; Cl, confidence interval; NA, no answer
*Adjusted for income, age and education

<Table 4> Association between female temporary FAATE AR Ao YB Gats F= Ao
workers and health problems (N=24672) 2 QE g2 =R3 Pe B ) 9ol
Female *aOR (95% CL)  p-value = ! ol -

Hearing problems 0.52(0.20-1.36)  0.8397 FEIEAET GAA 9 dEIEAE OEL
Skin problems 1.34(0.72-2.55)  0.2664 2 R BAE 97 Ag=ED0]Y ZAAE
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