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Abstract

Purpose - The primary objective of this study is to investigate the impact of employee characteristics on employees'
preference towards corporate pension products. This study can provide a guidance for maximization of benefits for
employees and their affiliated corporation. Employee characteristics include average length of labour, wage system of
annual salary, age, types of interest rates and size of corporation. Existing research generally concentrate on
vitalizations of corporate pension product raising an imperfection, improvements, tax benefit analysis and legal
consideration. Thus, this study intensively analyses the effect of employee attributes on firms' decision for corporate
pension products, such as DB(defined benefit) and DC(defined contribution) type.

Research design, data, and methodology — The data were collected using self-administrated questionnaire survey on
corporate pension products from CEOs or HR directors 250 foreign-invested companies', purchasing pension plans in
practice with domestic financial trustees (insurance companies, banks and security companies). Hypotheses testing was
conducted using Logistic Regression analysis with SPSS/PC+ 21.0.

Results — The findings of the study are as follows. Employees with the long length of labour are more likely to have DB
plan; more likely to prefer DC plan with the dividend distribution product regarding the types of interest rate. SMEs(less
than 100 employees) are more likely to select DC plan whereas high fluctuation in wage with annual salary has no
impacts. In addition, the ages has no significant effect on the preference.

Conclusions — This study has examined with the empirical testing that employees' variable attributes and qualities are
one of the vital factors for corporation pension plan selection. Currently, majority employees are highly likely to join DB
plan and Defined interest types. Corporation with less than 10 employees prefer IRP scheme while most of corporation
are intended to join DC plan. In a very near future, corporation more than 300 employees will be required to purchase
mandatory plan under national regulation. For maximization of employees' contentment to corporation pension insurance
and for complementing the flaws of existing plans, the future studies shall also research in a perspective of employee
benefit.

Keywords: Corporate Pension Insurance, DB(defined benefit) Type, DC(defined contribution) Type, Logistic Regression
Analysis, Employee’s Attributions
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<Table 1> Current status of companies placed for Corporate Pension Scheme (Unit: number, %)

. DB DB DC DC .

Classification Only placed Same time placed Only placed Enterprise type IRP Total
2014.Dec.31 83,643 6,954 152,904 32,046 275,547
(Weight) (30.4) (2.5) (55.5) (11.6) (100.0)
2015.Dec.31 89,817 7,894 175,479 32,475 305,665
(Weight) (29.4) (2.6) (57.4) (10.6) (100.0)
Increase/Decrease 6,174 940 22,575 429 30,118

Increase/Decrease ratio 7.4 13.5 14.8 1.3 10.9
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<Table 2> Current status of additional reserve increase/decrease
for system type
(Unit: 100Mil KRW, %)

Classification DC f;;:rﬁg? Itr;gl(;n?;lapl Total
2014.Dec.31 (Weight) | 403 16 813 1,232
2015.Dec.31 (Weight) 572 20 6,556 7,147

Increase/Decrease 169 3.7 5,743 5,915
(ratio) (41.9) (23.1) (706.4) | (480.1)
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<Table 3> Current status of reserve amount per managing method (Unit: 100Mil KRW, %)

DB DC Enterprise type IRP | Individual type IRP Total
Classification
weight weight weight weight weight
Fixed type of interest security type | 838,478 97.2 240,164 | 78.8 6,626 86.9 81,934 70.2 1,167,202 : 90.4
Dividend type of performance 17,307 2.0 56,847 18.6 697 9.2 20,981 18.0 95,833 74
Other 6,843 0.8 7,819 2.6 298 3.9 13,772 11.8 28,732 22
Total 862,629 | 100.0 | 304,830 : 100.0 7,622 100.0 | 116,687 : 100.0 | 1,291,768 ;| 100.0
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<Table 4> Measures
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Z&5H0 DBY Mz = 0, DCYH Mz 12 IAYEJCL B 20| So|M HZS ot EXEo|Ct. X7pHoz
A = EH LY AlAl=0 Al Al= o [ o =T T T mo=E TId Shlo LT a=E,
SEUs S ASH= DDA, QAL JIET2E 1008 Ho Lepd goleEe 95ABE 083t M4BT 3ol
Olg 712=0, 1008 DT 7|A=1, SEIBEE ABSEUB [ ExpB) e(B)2 oID|SHEM), oddsE LIERHCE Of7|A
=0, dNHiEY=1;, BaSds A2 EF HEAS odds= ‘p/1-pEA ‘LIS Zto| 091 1E(DBHE)0| &T =&
2 Lojet 25ESE BERER MBIl CiH| L gtol 191 JE(DCH)0| &8 2189l Hlg'e L

Etdict &IZ Exp(B)= Aol £=7t (0| 1ELC} 3
i, ()0 1=L} XLt

<Table 5> Result of logistic regression analysis

B S.E, Wals df p-value Exp(B)
Annual Salary System =171 .335 .260 1 .610 .843
Ages -.005 .015 .096 1 757 .995
Average length of labor -471 A77 7.076 1 .008 .625
Size of company -2.100 .350 35.970 1 .000 122
Types of interest rates -.943 .361 6.821 1 .009 .389
Constant term 4.985 1.560 10.215 1 .001 146.206
Classification accuracy-value DB 81.1%, DC 68.8% Total 75.9%
x*(df), p-value 77.351(5), .000
-2Log likelihood: -2LL, Cox&Snell's R?, Nagelkerke R? 222.358a, .296, .'398
x?(df), p-value of Hosmer-Leme show test 9.792(8), .280
DA TH 430AM ZXAEHEY2 fRo/H0I2 SHA| BSCH2 Z[ZECh Mt 2o ZetE SRS
2(X¥(5)=77.351, p=0.000) BHS DBY DCE TESH=Cl  Yek0| 0241 & 4 glon), 2HLS YTt & £ 9
FEotL, & 05 249 29.6%~39.8%E AUt HS Ct. O3B 2 5719 S Zgtxicz DB, DC 18

=
23, X2=77.351, P=0.00022M #F7Hd (H=2¥2 #8& = L0 R8st g & UCk
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22125 (-2log likehood : -2LL)= RHO| MBI E L}
EtLj=0l 07| M= 222.3582 L}E}SCH -2LLO| 091 A2,
Hoto = 2MHSICE ‘Cox S Snell RA|&' 1t ‘Nagelkerke R
HN&2 2ol 4l Z LE= 242 RO H|RE
=0, & g970ME S&5H7 S=EHS0| Qs 29.6% ~
39.8%7} MBEICtD 3 2 9ic

Hosmer?} Lemeshow Z7 Zu}, {9|2H&0| 28002 &
eIt =0t EX|AERH R MAZEC MozE T
St= AB2Z, ROYHEO RTFE(p<.05)EL} 7{OF L.
FO/HEO| RoFFEEL ACtH F2 ZHO|CL Ro|xF
of HRIE Helle A2 HR7MEE XEsitte X2 ‘2
go| MSICh'E 2|0|sty| WfZo|ch 2Fgo| w=H,
ZX[et O|FX|E H|WSI0] Ol= HE of|=0| 7tsotX|el
L2 HO|EC| DBHO| S2Xsr = 81.1%0|H, DCEO
BENMolr= 68.8%2 NN E5H3E = 75.9%0|Ct.

S, SYHATH SEEA0) Ol PP 2N H
I, SEHEE 5 o2& U(Wals=7.076, p=.008), 7|
FE(Wals=35.970, p=.000) 12|17 =2|HEH(Wals=6.821,
p=.009)e| A7t Folot FES Okl ALE LIEIGLCH
TEHS0 J|YHHINE MzEE S¥HFH=0, &F7|0
=12 JYL(UC}. M2t FBAI&E0It A5, 7|g7
2ot A2E, FelAE7 Mg MEgsE =2y
710d g Mzshe AR & = UCh |olst M| 7He
Hes T 27100 g0l 7HY 2 Hae 78R
O|Ck

9lo| NS FUHLE, 7|20l NEQHS BIFIAU
=, 7|, SEHEVL 7| HUSHE M0 FeS
Lf, ASHt L0l G2 OXX| Qs AS L = %

5. 4&

I
grere
om

£ ZYflo| SHSWRILAS, 7|0 A=K
72, F2FE)0| 7|gel 7| YAFHHHE
| H=Qy Meo] QlotM Y2 08 %oj2ts 7t

|23, 2RIAE LA 018st0] ASEHS 4

b

Zutet 0[0f W2 AAPEES MASHY, CHED 2t
£u47t 71 ZHYLS DCEE Muote Y
2HE4ATL H2AE DBYS MEists FHO| L
27t 71 J|9e iMooz wARF NSO
7|9o2A 7|%0| DBES MeEjs B2 7Y
o] 75T 4 7| W0l DCHS Mesictn Hh
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>
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DCYS M=ottt = & GOt [2tA ASHZL 7|ge=
= 0ot & =+ gloh AR, 7|2 E

2 HEE 2, S27(Y(100F 0[2te| 7|Y)el 2= DC
s d=dts Aoz UERen, tf7|(10038 ofdel 7|
&)el df= 2 DBYS Moo= A2 LIERNLE &
oot SHUN(BodSHs, VU SEIHE)SOM
DCYof| 7Hd dekzo| 2 H=7t 7|Yn2Ys HSZn

= T AVUCE O|A2 &= 7|YS0| 7|YHBNE=E

fot
oro
feis

EQUSHE AASHS BPZE 3CED AL AAEES F47)

20| Z, 1009 DjBro| QIRol EXp7|et ofLlet ALY

27 F47|9% @3 HIHOE DCY £YS AR &
OfOF Bt}
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h 2 2, AxuEEs
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