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Abstract

The history of Korea Qualification system began after the Korea War. The Qualification was
recognized to it's value with economic growth until the 2000. But the value of qualifications has to be
re—evaluated under the current global environments. Almost Previous research has not to work for the
value of qualifications all of Korea. So, This study presents a evaluation structure frame to work and
some evaluation factors for the qualification value. In addition, the methodology proposed to obtain
results using the AHP weights based on the evaluation methodology and questionnaire. The analysis
results are used as a basis for selecting the future policy direction of the national qualification.
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[Figure 1] Process of Multi—Attribute Utility
Assessment
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[Figure 3] Survey Results about Qualification
Value Estimate Factors
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<Table 3> Survey Results of Each Qualification

Categorys
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Priorities 5 4 2 1 3
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<Table 4> Survey Result of Functional Factors

Variab | National A%ﬁ,gsdited Private Compant Global
le Tech. Qual. Qusle Qual. Qual. Qual.

Certification | 0.114 0.159 0.200 0.492 0.036

Function 0.117 0.115 0.124 0.544 0.100
Condition | 0.162 0.164 0.145 0.425 0.104

HRD 0.070 0.180 0.129 0.529 0.091

Total 0.463 0.618 0.598 1.99 0.331
Priorities 4 2 3 1 5
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<Table 7> Analysis Result of AHP Weights on
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National | Accredited - Compa ~

Variable Tech. Private P&\lslt € nt %ﬁglal
Qual. Qual. ' Qual. '
Certification 0.321 0.091 0.073 0.255 0.260
Function 0.197 0.072 0.039 0.237 0.455
Condition 0.470 0.076 0.034 0.158 0.261
HRD 0.120 0.134 0.290 0.255 0.201
Total 1.108 0.374 0.437 0.905 1.177
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<Table 9> Result of Value Estimate on Functional

Factors
National Accredited .
Variable Tech. Private ngthe Ccémp?m %Obfl
Qual. Qual. ual. ual. ual.
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Probability | ) 0591 | 0.0144 | 00163 | 0.1126 | 0.0243
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Priority 2 5 4 1 3
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<Table 11> Direction of the National Qualification
Future Policy

Division Direction of Qualification Future Policy

- Recognition of diversity in skills assessment
methods

. Peeled and process evaluation of the results
evaluation methodology developed

. Individual skills recognition methods provided
through the diversification of assessment

Certification
Direction

methods
. Market signals reflecting continued

eligibility in accordance with economic

principles

Function . Learning — Qualification — Qualification
activation functions of the job links

. Qualifications Act amendments and new
laws enacted by the value equivalent
qualification

Direction

. Ensuring equivalence of qualifications and
eligibility criteria established value of the
state prevails

. Unification of qualifications through the
harmonization of Qualifications Act and
the specific identification method

. Qualifications framework to facilitate

Condition
Direction

career change based on criteria
established to take

. NCS—based curriculum through education —
training — Qualification — Job links

. Building consumer oriented qualification
HRD system through a fixed system of

Direction qualification escape

. Promote human resource development through
the development of vocational qualification

center
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