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Abstract

This paper reviewed the relationship between job demands and safety motivation, and the moderating

effect of A—type trait in Korean Air Force.

Based on the responses from 722 responses, the results of multiple regression analysis appeared as

follow; 1) role overload effects positively and

role ambiguity effects negatively on intrinsic safety

motivation. 2) role conflict effects negatively on extrinsic safety motivation. 3) role ambiguity effects

negatively on intrinsic safety motivation in B—type than in A—type trait.
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<Table 1> Moderated multiple regression by A—type trait

dependent var. Model 1 (intrinsic motivation) Model 2 (extrinsic motivation)
predicting var. 1 A 2 ©A 3 A 1 A 2 TA 3 A
role overload (RO) 145" .145™ —.028 .048 .041 118
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A type —.006 —.336 .084" .007
RO*A 271 —-.122
RC+A .001 —.025
RA*A A71° 319
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AR? .000 015" 007" .003
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