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Effect of Professional Autonomy and
Professional Self-concept on Job Satisfaction of Emergency Nurses

Park, Ji Ae' - Yeo, Jung Hee’

'Staff Nurse, Dongnam Institute of Radiological and Medical Sciences, “Professor, Department of Nursing, Dong-A University

Purpose: This study is a descriptive research study to determine the level of professional autonomy, professional self-
concept, and job satisfaction of emergency nurses, and to investigate their correlations and verify the effects of professional
autonomy and professional self-concept on job satisfaction. Method: The subjects were 189 emergency nurses with a work
experience of 1 year or more, in 14 hospitals located in B and U Metropolitan Cities. The study was conducted from July
20, 2014, to August 30, 2014. The measurement instruments for professional autonomy, professional self-concept, and job
satisfaction were used as the measurement tools. The collected data were analyzed using the t-test, analysis of variance,
Scheffe's test, Pearson's correlation coefficient, and multiple linear regression. Results: Job satisfaction among emergency
nurses showed a significant positive correlation with professional autonomy (r=.28, p<.001), and with professional self-
concept (r=.50, p<.001) with sub-areas of professional practice (r=79, p<.001), satisfaction (r=.64, p<.001), and communication
(=25, p<.001). Factors affecting job satisfaction were satisfaction ($=0.60, p<.001), followed by low professional autonomy
(p=0.24, p<.001) and communication ((3=0.14, p=.008), which accounted in total for 48.3% of the effect. Conclusion: This
study suggests that enhancing professional satisfaction, maintaining proper communication, and securing autonomy are

required to improve the job satisfaction among emergency nurses.

Keywords: Emergency, Professional autonomy, Self-concept, Job satisfaction
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Table 1, General and Work related Characteristics according to

Job Satisfaction (N=189)
Characteristics Categories n (%) M+SD t/F(p)
Gender Male 13(6.9) 3.02+054 2.15(033)

Female 176 (93.1) 2.72+0.48
Age (yn) <25 50(312) 2814052 1.65(180)
26-30 76(402) 2.72+049
31-35 38(20.1) 2614044
>36 16 (85) 2.85+0.49
Religion Yes 92 (48.7) 2714043 -0.77 (442)
No 97 (51.3) 2.73+054
Marital Unmarried 141 (746) 2.74+051 -0.09 (925)
status Married 48(254) 275043
Education College 83(439) 2.78+048 0.50 (,608)
level University 93(492) 2724051
Graduate or higher 13 (6.9) 2.68+042
Current Staff nurse 170(89.9) 2.73+050 -1.18(238)
position Charge nurse 19(101) 2.87+0.43
Duration 12 60(31.7) 2.84+047 1.34(262)
(C;fr)mta' career g 4 40(212) 2.73+0565
5-7 19(10.1) 2.72+0.46
>8 70(37.0) 2.67+048
Duration 12 74(392) 2.80+050 0.78(507)
g;rEGEr - 50(265) 2.70+050
5-7 25(132) 2.75+0.43
>8 40(212) 2.67+051
Pay (milion (25 30(16.9) 2.82+048 2.11(100)
KW/yn) 25-34 100 (52.9) 2.79+0.48
35-44 43(22.8) 2.59+048
>45 14(74) 2.65+059
Number of  200-299 47 (24.9) 2.83+049 155 (213)
beds 300-499 20 (11.6) 2.82+037
>500 120 (635) 2.69+051
Number 10-20 82 (43.4) 2.90+0.47°11.12 (< 001)
gfegg 21-30 28 (14.8) 2.78+043
>31 79 (41.8) 2.56+0.48°
Number (10 34 (180) 2.75+047 9.95 (<.001)
of ER 11-20 48 (254) 3.02+0.44°
nurse
21-30 28(14.8) 278043
31-40 79(41.8) 2.56+0.48°
Type of ER Emergency room 16 (8.5) 2.80+054 3.56 (,030)
Local emergency 59 (312) 287+043
medical center
Regional 114 (60.3) 2.67+0.50
emergency

medical center

ER=Emergency Room.
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Table 2, Degree and Correlation of Professional
Autonomy, Professional Self-Concept and

Job Satisfaction (N=189)

Variables Mnir( OSAS / Job sa:t;;;actlon

Professional autonomy 2.64+034 28 (<.001)

High 8(4.2)
Middle 154 (815)
Low 27 (14.3)

Professional self-concept 25741030 50 (< .001)
Professional practice 2.76+0.45 79 (<.001)
Satisfaction 2.26+0.55 64 (< .001)
Communication 2.46+0.35 25 (.001)

Job satisfaction 2.74+0.49
Professional status 2.93+0.71
Autonomy 2.58+0.68
Rules of organization 257+0.61
Remuneration 2.10+0.79
Interaction 3.38+0.77
Work requirements 2.68+057
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Table 3, Factors Affecting Job Satisfaction (N=189)
Variables B SE B t p tolerance VIF
Professional self-concept

i ) 231 0.20 60 11.32 <001 98 1.020
Satisfaction
Professional autonomy
-17.29 3.89 -24 -4 44 <001 97 1.027
Low
Professional self-concept
o 151 0.56 14 268 .008 97 1,033
Communication
R°= 491 Adj, R’= 483 F (p)= 59.55 (< .001)
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