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Abstract

This research is aimed the furthest development of the con-
ception of Human capital formation. The study made on the
base of methods of scientific classification and systematization;
dialectical method and the method of scientific abstraction, sys-
tematic and comparative analysis; expert assessment and
ratings. Formation of the competitive human capital is one of
the most important goals of modern development of Kazakhstan
in condition of the innovative economy construction. In this con-
text the necessity of formation and development of the effective
human capital considerably increases. Realization of this re-
quires definition of a technique of measurement of its cost as
well. The authors attempt to calculate the value of human capi-
tal for Kazakhstan during independency time. In order to de-
termine the methods of its quantitative and qualitative assess-
ment different methodological ways for human capital research
are studied. On the basis of the study, it was revealed that for-
mation of the competitive human capital can't be considered in
a separation from development and modernization of system of
quality education, improvement of the employment sphere, wor-
thy payment for work.

Keywords: Human Capital, Methods, Assessment, Income,
Employment.

JEL Classification Codes: E24, J24.

1. Introduction

Purpose of the study is the furthest development of the con-
ception of Human capital. This research is made on the base of
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methods of scientific classification and systematization; dialectical
method and the method of scientific abstraction, systematic and
comparative  analysis; expert assessment and ratings.
Competitive country development at the basis of new tech-
nologies requires the high quality specialists who will be able to
use accumulating experience and knowledge. The hire quality
characteristics of workers are of primordial importance for suc-
cessful appliance of high technologies and technical equipment.
Among a complex of economic and organizational factors of in-
novative economy creation the Human capital at the base of
which are education, professionalism and intellect is the most
significant. Under this condition the human capital becomes the
strategic resource of the country by changing the nature of
competition at the global markets. In the modern Global econo-
my the new type of economic growth at the base of using
knowledge’s and innovations as main resources is formed. The
national wealth of the developed countries only for 5% is con-
sist of natural resources, for 18% — of the material (production)
capital, and the main share — 77% -is for of knowledge and
ability to use it.

2. The Essence of the Concept of Human Capital

The human development of a country is considered in direct
interrelation with economic growth, increasing of competitiveness
of a national economy and increasing of the level of population
life. Experts’ note that threshold level of accumulation of the hu-
man capital of countries having high grow this estimated at 40%
by educational level of the population (Azaridis & Allen, 1990).
To gain the level opening abilities for the increasing growth re-
quires to open the national economy for new technologies. Case
of the new quality of economic growth based on the use of
knowledge and new technologies as result of effective usage of
human resources. The human capital of a country determines
its place in the Global economy. It is quite logical to tell that to-
day, in fact, there is a competition of the human capital among
different countries (Chulanova, 2005).

Formation and development of the human capital is de-
termined by influence of external and internal factors which are
tightly interconnected to each other and in whole positively af-
fect its development. In particularly, the external factors de-
termined by the situation in the global economy. The degree of
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influence on the human capital formation of some countries de-
pends of its integration level into the Global economy. Some
factors, for example illegal labor migration, can have negative
impact on quality of the human capital of the host country. For
successful development of the human capital it is necessary to
carry out factors of negative impact of world economic crisis
2008 which revealed big need of economy restructurization at
the new innovation-technological basis. It is important both for
developing and developed countries. As for internal factors of
the human capital formation, they are defined first of all by sta-
bility of national economy, prospects for industrial-innovative de-
velopment of the country. It, in turn, assumes a qualitative mod-
ern education system, effective employment system, opportunity
to qualification work by receiving specialization with the corre-
sponding wage. These new standards of the life quality de-
termine along with the other factors the new quality of human
capital and its competitiveness. Such competitive advantage of
developed countries, in particular USA, where were made the
most attractive conditions for scientific employers and special-
ists-generators for new knowledge. It is caused by inflow of the
high quality human capital all over the world that promotes de-
velopment of science and the high technologies. According to
actualization of formation competitive human capital as main di-
rections of modern development of developing countries is
obvious. In context of this is significant to speed up the process
of formation and realization of human capital.

Relevance of research of the human capital formation and re-
alization immeasurably increases in the light of the set of the
urgent priority strategic tasks. It has to be aimed at theoretical
and methodological justification of formation of the human capi-
tal, further development of its modern concept and moderniza-
tion of the labor relations and employment in the course of the
forced innovative industrialization of economy. Effective function-
ing of the human capital is defined by a choice of uniform strat-
egy of long-term development of the country. Successful realiza-
tion of national idea in many respects depends on activization
of a human factor and the main valuable resource of economy
— the competitive human capital. At the beginning of the new
millennium when in the world there are: formation and tran-
sition to "economy of knowledge", accumulation by each country
of the human capital is of particular importance.

The methodology of measurement of the human capital is
very inconsistent and ambiguous, as definition of his concept
and essence. Apparently, one of the main reasons of such con-
tradiction consists in it. One of the general definitions of es-
sence of the human capital consists in the set of knowledge as
a result of costs of education and training of the person. It is
purely investment approach to a human factor. Other approach
considers the human capital as a part of the capital embodied
in the cost of salary and its profitability. In this regard questions
of capitalization of a salary and difficulty of its measurement in
the conditions of the developed tariffing and impossibility of ex-
act definition of compensation in market economy are
considered. In this regard there are doubts about essence of
the human capital as parts of the capital and inapplicability of
category of the capital to the human person.

At the country level creation of its own human capital re-
quires its estimations for make choice of criteria and indicators
of measurement as initial, basic, and limit, final parameters of
achievement of new quality of the human capital. Ambiguity and
discrepancy of methodical approaches to the human capital
measurement in many respects is explained by unequal treat-
ment of definition of its essence. Intensive international in-
tegration of the countries in global economy is shown in need
of an assessment of the human capital according to high-quality
measurements and the international standards. It means de-
tection of competitive advantages and opportunities of the hu-
man capital of the country at the international level. The sol-
ution of tasks of an economic recovery and post-crisis develop-
ment is also inseparably linked with modernization on the basis
of application of the latest technology.

The assessment of the human capital has to be carried out
as measurement of the knowledge accumulated by the country
and realization of the human capital according to the solution of
objectives of industrial and innovative development and post-cri-
sis stabilization of economy. The specification and addressing of
realization of effective use of the human capital requires its
measurement at three levels: at the level of macroeconomic for
the country in general for calculation of the national human cap-
ital; at the micro level (companies or firms) and for the human
person. Each of these levels will be characterized by the sum
of expenses and sources of their replenishment.

3. Methodological Approaches to Defining the
Essence of Human Capital

This research is aimed for furthest modernization of the con-
ception of the Human capital formation and determination of
methods of its quantitative and qualitative assessment. Different
methodological ways for human capital research causes unequal
definitions of concept of its essence. However, so far there is
no accurate unambiguous definition of the concept "Human capi-
tal'. Many researchers consider its in separate aspects. Thus
the majority of definitions are based on consideration of the hu-
man capital as certain part of the monetary capital in the form
of expenses, income and profit. In the dictionary of the Modern
economic theory the following definition of the concept "human
capital" is given: essences of the human capital are investments
into human resources for the purpose of increase of their
productivity. Thereafter expenses are made in expectation of fu-
ture benefits. So the term «investments to human capital» was
generated"(Pirs, 2009). At the same time some authors, recog-
nizing that the main factor in economic development always is a
Human, give large meaning for quality parameters of human re-
sources development. They determine the category «human cap-
ital»from the quality aspect that is characterized by the level of
education, ability to increasing incomes and by productivity
workers to make a contribution to the general economic devel-
opment (Sidorovich, 2001).

The assessment of quality of the human capital is possible
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as a result of quantitative measurement of the reached new
high-quality changes. The majority of factors of formation and
development of the human capital can be measured by quanti-
tative indicators. However, the degree of their impact at the hu-
man capital isn’t identical. That causes difficulties to estimate a
development level of the human capital at this stage. In the
structure of human capital the main and initial component is the
demographic potential which is characterized by population, its
gender and age structure, health, territorial and professional
mobility. Changes influence improvement or decline of qualitative
characteristics of the population that is directly reflected on for-
mation of the human capital. Thus, close interrelation of all
compounds of components of the human capital among them-
selves should be noted. So, it is possible to allocate an educa-
tional compound, as a major factor to gain it. In the new millen-
nium with transition to knowledge economy in aggregation with
the educational capital the scientific and intellectual capital are
allocated. With them it is closely interconnected the personal
potential, characterizing internal, physical and cultural energy of
a person, his active position directed on creative expression and
self-realization. Personal potential can be shown in creative and
scientific potentials, creative and leader abilities of a person, its
ability to accept and realize decisions, its moral qualities. Must
tell about the enterprise potential taking a special place in mar-
ket economy. It should be considered as a key factor of eco-
nomic growth of a national economy. lts involvement by using
scientific management methods at the micro and macro-level
give the good results(Samuelson, 1948).

Thus, research of the theory of the human capital is repre-
senting the richest set of saved-up values, presented by demo-
graphic characteristics, level and quality of education, employ-
ment, level of living, technologization of social space, psychol-
ogy, degree of the solution of environmental problems, demands
an integrated approach. As potential opportunities of compounds
of the human capital are closely interconnected, the assessment
of the human capital is available on the basis of three-level ap-
proach: education and knowledge accumulation of an individual
person, the human capital of employees of corporation, and the
human capital of the country as a whole, i.e. research must be
conducted both at the level of microeconomics, and at the level
of macroeconomic.

However, it is must be noted that despite big theoretical culti-
vation of problems of the human capital, questions of its meas-
urement are worked insufficiently fully. Estimates by the size of
this main wealth of the country are very inconsistent. There are
various approaches to definition of separate components of the
human capital. However, an accurate technique by its complex
assessment today has not developed yet. Lack of concrete
techniques affects, and the difficulty are caused by collecting,
processing and assessment of reliability of necessary statistical
information. Today it is possible to speak about two main meth-
ods of the cost assessment of the human capital — retro-
spective, which is based on the accounting of the expenses,
and perspective - on the basis of accounting of incomes which
source it should become.

4. Methods for Human Capital Assessing Based
on Production Costs

The first method assumes that the cost of the human capital
should be measured proceeding from the cumulative expenses
connected with its formation, minus depreciation. For the first
time such approach was applied in 1883 by Ernst Engel, who
tried to estimate the cost of the birth and education of children
for their parents. It was defined by it in the form of total main-
tenance costs of children from the moment of conception to ach-
ievement of adult age by them. It is obvious that this approach
is refer not so much on an assessment of the human capital,
not as for estimation of cost of the maintenance of the person
as for estimation physical beings for men. Besides, in it the ex-
penses connected with the birth and education of children which
are incurred by society as a whole aren't considered. Also it ig-
nores expenses of time of parents on care of children. And at
the end, here isn't considered the fact that charges for children
of different age are made during the different periods of time
and, therefore, they aren't subject to simple summation, and
have to be led to the real time point (Engel, 1883).

Other representative of this approach based on the account-
ing of expenses, was The Odor Vitstein who considered human
beings as base funds (capital goods). So by to his assumption,
earnings size during life of an individual is equal to costs of his
contents plus expenses for education. These researches were
conducted in the link with necessity of development of the help
tables which used for calculations of sizes of claims on com-
pensation for loss of life, for the life insurance sphere. When
using this approach human life cost at the time of its birth is in-
evitably equal to zero.

To it is conformable method which was removed by the
Ukrainian economists according to which the cost of the human
capital is defined by average per capital expenses of the person
on: a food, clothes, footwear, the maintenance of housing, trans-
portation costs, cultural and spectacular and cultural needs of
the person, and also expenses on health care, formation, edu-
cation, since children's age. The World Bank for calculation of
the human capital offered a formula defining it link with
investments. According to this approach the human capital rep-
resents function multiplication index quality of labor in his wise
definition index quality summarizing human capital investments
to human capital and other variables. Undoubtedly, the listed
approaches which are based on costs of production consider a
set of the factors influencing formation of the human capital;
however have also certain shortcomings.

In particular, this approach assumes that the value of the hu-
man capital is defined entirely on the offer side without any par-
ticipation of factors of demand. Also it isn't considered that at
measurement of the human capital, unlike physical, between the
size of the invested means and the end results of their invest-
ment there is no unambiguous stable relation. For example, the
cost of education and formation of less healthy or less capable
children will be for its parents more expensive, than for one
healthier and more capable child. But from here doesn't follow
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that the first will have the big human capital, than the second.
Usually the situation is opposite. In similar conditions the meth-
od which is based on the accounting of expenses, will over-
estimate stocks of the human capital of a people with the worst
health or the worst abilities, and to underestimate its stocks at
people with the best health or the best abilities.

Besides, when using this approach it isn't considered that
wear and the depreciation of the human capital occur essentially
differently, than physical. In the course of activities for a meas-
ure of a growing of workers and accumulation of professional
experience by them the economic value of a stock of knowl-
edge available for them, skills and abilities doesn't decrease,
and increases, unlike from the physical capital. To number of
shortcomings it is necessary to bring out the fact that here is
not taken for addition of prolixity of investments for person in
time. The period of investments into the human capital and time
of its use is most often divided by a considerable temporary
log. In modern societies the prevailing part of investments goes
to school pupils and students who should remain still certain
time in an education system and which human capital is still far
from starting "being operated" soon (OECD, 2005).

According to the World Bank, the cost of the national human
capital of the countries of the world on the basis of an ex-
pensive method joined the used means of the state, families
and different funds. They allow to define the current annual
costs of society of reproduction of the human capital. In the
USA the cost of the human capital at the end of the XX cen-
tury made 95 ftrillion dollars, or 77% of national wealth, 26% of
a world result of cost of the human capital. By estimates of
specialists of the World Bank, the cost of the world human cap-
ital made 365 ftrillion dollars, or 66% of world wealth, 384% to
the level of the USA. For China these indicators make 25 tril-
lion dollars, 77% of all national wealth, 7% of a world result of
the human capital and 26% to the level of the USA. The ratio
of these indicators for Russia reveals: 30 trillion dollars, 50%,
8% and 32% (World Bank, 2000). These indicators allow to give
comparative estimation of cost of components of the human
capital, however the high share of cost of natural resources for
some countries considerably changes current situation. So, by
the beginning of the XXI century the average ratio of the main
components of national wealth in the countries with the prevail-
ing raw orientation of economy and foreign trade was offered as
a percentage with calculation of specific weight of "the human
capital", "production and social structure" and "natural resources"
(respectively 59%, 21% and 20%).

Analysts of the World Bank offered other, discount method of
estimation of cost of the human capital. At the set standard of
profitability of cumulative national wealth the cost from which the
price of the earth, minerals, forest and marine resources, the
production capital and other assets is subtracted is calculated it.
Other part represents the cost of the human capital. The cost of
the human capital calculated by this technique makes even in
the poor countries about a half of national wealth, and in the
developed countries — near %. Despite some convention of
measurement of the human capital, these methods are generally
applied at its assessment. Effective realization of the human

capital represents a polysyllabic problem which decision has to
be carried out in a complex. Effective use of the human capital
demands not only researches in all aspects of its manifestation
the most important of which is the functioning assessment in
the main sectors of economy, in the sphere of employment and
in labor markets, but also in comparison with the reached pa-
rameters according to the international standards.

The American economist J. Kendrick offered an expensive
method of calculation of cost of the human capital on the basis
of extensive statistical data of the USA. It included investments
into the human capital - costs for family and society of children
education before achievement by them of working-age and re-
ceiving a certain specialty, on retraining, professional develop-
ment, health care, labor migration, etc. As a result of its calcu-
lations the human capital in the 1970th years made more than
a half in the saved-up national wealth of the USA (without the
state investments). Thus in accumulation it also included invest-
ments in housing, household durable goods, stocks of goods in
families, costs of scientific researches and development
(Kendrick, 1976). Such approach to an assessment of the hu-
man capital caused ambiguous objections of researchers as
found reflection of expense in it, connected with reproduction of
human resources and activity of people. This method allowed to
estimate accumulation of the human capital on its overall
"recovery" cost, but did not give the chance to allocate
"netvalue” of the human capital (minus its "wear"). At the same
time inclusion of expenses on health care and labor protection,
education and vocational training, and also the so-called missed
benefits —the lost earnings of students which they could receive
if preferred to give the time to work is important. So, by a uni-
form technique 50% of national expenses on health care and
the program of labor protection that is conventional by many au-
thors belong to investments into the human capital.

Research of two methodological approaches to an assess-
ment of the human capital on the basis of capitalization of a
salary, expenses for education and expenses of a family reveals
certain positive achievements in this area, as well as omissions.
They characterize first of all narrow treatment of the concept
"human capital" that doesn't correspond to modern ideas of its
essence as the richest social and economic category.

5. Method of Evaluation of Human Capital on the
Basis of Income Assessment

For the first time attempts of a cost assessment of the hu-
man capital taking into account the income were made by U.
Petti. Doing calculations for England and Wales, he defined an-
nual fund wage, having calculated it as a difference between
the national income and the income from property, and then
counted a stock of the human capital, having divided the re-
ceived size into a percent rate (Petti, 1672). Another English
economist U. Farr estimated the human capital as the cap-
italized cost of future earnings of individuals minus their main-
tenance costs themselves. Farr formulated key idea that the
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capital embodied in individuals, it is possible to estimate pro-
ceeding from the total income which they should receive in the
market during the subsequent life (Farr, 1853).

On the basis of these researches by their followers it was re-
vealed that there can't be a perfect analogy between the phys-
ical and human capital. Also, it was recognized that the size of
the income has to calculate taking into account expected rates
of economic growth according to which the salary of the person
through a certain period of time will be higher than its salary
now. At the same time the main obstacle for calculation by this
method is absence of micro data on a salary of workers with
various personal characteristics which would allow counting an
indicator of lifelong earnings. As a whole, the method of calcu-
lation of the human capital, based not on the last expenses
connected with formation of the human capital, and on the in-
comes which the individual receives now or will receive in the
future, better be used for dynamic, developing economies. One
more undoubted advantage of the approach based on cumu-
lative income gained during all life is that: at its usage of the
human capital stocks are estimated by market prices. The levels
of a salary established at a labor market develop as result of-
fers by the human capital from workers and demand for them
from companies. They, thus, accumulate influence of a set of
the most various factors as at micro level (abilities of workers,
their professional qualification, motivation intensity of labor ef-
forts, etc.), and at macro level (technological state of the econo-
my, features of the institutional environment, etc.).

Today the method which is based on calculation of income,
gained during all life, is widely used in economic and social sci-
ences in spite of the fact that it is based on rather ambiguous
assumptions. The main of them is that potentially labor human
life falls on the period from 15 to 64 years. Respectively, pro-
vided that the human capital, after 65 years is equal to zero.
The Chinese economist T. Le in his calculations is basing on
data of the labor income for each group of population of a cer-
tain age and an education level (Le, 2002). These indicators
are grouped and weighed taking into account the level of em-
ployment rate, probability of survival till 65 years, possibility of
continuation of education and professional development, labor
activity. The most modern, after others the issued approach —
measurement of the human capital by means of indexes. To a
certain extent it allows to combine advantages, to overcome re-
strictions and distortions of natural and cost estimates. The in-
dex methodology best of all is suitable for inter-country and in-
ter-categorial comparisons, for example, for ranging of stocks of
the human capital of various territories, countries, social groups
(UNDP, 1991, 2014).

In the last decades in the developed countries the advancing
growth of investments into the human capital in comparison with
physical is observed that characterizes growth of expenses for
education, health care and social security three times in com-
parison with production capital investments. It is promoted by
transition to innovative economy, technological business where,
the concentration of highly qualified specialists is higher, the re-
turn of each of them is higher. They are even more consid-
erable in the field of scientific researches. High payment of the

qualified and intellectual work is one of the main incentives of
knowledge acquisition in the developed countries and the main
factor of their development. High image of intellectual work, its
huge value for economy of knowledge allow to increase cumu-
lative intelligence of the country, industries, corporations.

6. Estimation of Human Capital Cost of Kazakhstan
in 2008-2013

We have attempted to calculate the cost of human capital for
Kazakhstan. By using the methodic of the return recursion for
the individual at a certain age it is possible to receive the cost
of its human capital, putting its expected labor income in current
and the subsequent periods taking into account the correspond-
ing growth rate of the incomes, norm of discount and probability
of survival (Gu & Wong, 2010). We used this method in the
simplified look with such indicators as: the annual labor income
of the worker, to an employment rate, probability of survival of
the individual from one age period to another to the category
"education earnings" on certain age groups of a certain category
"education earnings". As result we made attempt to estimate the
human capital generally as a whole about the country at pres-
ent time.

The following formula had changed so:

et

where:

H- human capital of the individual of a certain category
"education earnings";

I - annual labor income of the worker of the category
"education-earnings";

R - employment rate of a certain category "education earnings";

g - average growth rate of the real income;

n - time period

e - education level.

We calculated the cost of the Human capital of Kazakhstan
2008-2013 years by using the data from Committee on statistics
of Kazakhstan.

<Table 1> The Indicators Characterizing the Human Capital of
Kazakhstan, 2008-2013

2008 | 2009 | 2010 | 2011 | 2012 | 2013

Nominal monetary
income, the
average per capita
per year, Tenge

395808 [411384 | 465348 | 545220 | 621060 | 678240

Employment rate,

% 934 | 934 | 942 | 946 | 947 | 948

The rate of real

income growth,% 111.8 | 969 | 105.6 | 109.4 | 106.9 | 109.2
, 70

Education level, % | 99.8 | 99.7 | 99.7 | 99.8 | 99.8 | 99.8
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Solving the received equation, it is obviously possible to cal-
culate the generalized cost of the human capital in Kazakhstan
for 2008-2012.1)

] .

H 2008 = [395808 < (93,4)" < (99,8) + % = 3,706 < 107
I I g

H 2009 = [411384<(93,4)! % (99,7) + % =3,826 10"
I g

H 2010 = [465348 < (94,2)! %< (99,7) + % =4,374 %10
: =

H 2011 = |545220 < (94,6)' %< (99,8) + % =5,1x10"
. : 5

H 2012 = |621060 % (94,7)! % (99,8) < % =5,9x10"
r |

H 2013 = 6210601><(94,8)1x(9978)><{% }:6,4><107

Thus, on the basis of the carried-out calculations it is possi-
ble to track dynamics of growth of the human capital from 2008
to 2013. The observed growth of its cost connects with increase
in level of the income (salary) and increase of an employment
rate of the population in the Republic of Kazakhstan at almost
invariable level of education.

70000000
60000000
50000000
40000000

30000000 -
20000000 ~
10000000

0

T
2008 2009 2010 2011 2012 2013

<Figure 1> Dynamics of Development of the Kazakhstan Human
Capital in 2008-2013

7. Recommendations

Formation of the competitive human capital cannot be consid-
ered in separation from formation of system of quality education,
improvement of the sphere of employment, worthy payment for
work. In the conditions of increasing of the international in-
tegration of the countries and the competition of effective real-
ization of new quality of the human capital is available with cre-
ation of certain conditions. For this purpose it is necessary the
next priority directions to realization:

- To accelerate reforming of education systems, professional

training and retraining;

- To improve labor market situation corresponding to expected

labor relations

- To achieve the highest labor productivity and the corresponding

wage in all sectors of national economy, providing pro-
duction of competitive goods and services of high quality

- To increase the role of the state in a choice of the priority

1) It was calculated by authors by of the engineering and mathematical
program -Mathcad-2012.

directions of industrial policy, creation of work places in the
knowledge-intensive branches, in regulation of effective func-
tioning of the human capital in crisis conditions;

- To improve and to upgrade the labor relations between the
state, employers and workers represented by labor unions
on the basis of tripartite partnership;

- To increase the social responsibility of business in pro-
fessional training of workers.

8. Conclusion

Formation of the competitive human capital is one of the
most important goals of modern development of Kazakhstan in
condition of the innovative economy construction. As a whole,
based on the analysis of major factors of growth of the human
capital, it is possible to tell that increase of cost of the human
capital in the conditions of innovative development of national
economy represents a polysyllabic problem which demands a
comprehensive integrated approach to its consideration.
However, results of the carried-out calculations indicate evidence
of that the main competitive advantage of the modern advanced
country is connected with the human person and those factors
which directly provide activity of the person.

References

Azriadis, C., & Drazen, A. (1990). Threshold Externalities in
Economic Development. Quarterly Journal of Economics,
105(2), 501-526.

Chulanova, Z. (2005). Human Capital in the Global Economy.
Kazakhstan in Global Processes, 4(6), 81-97.

Committee on Statistics of the Republic of Kazakhstan (2014).
Economic Activity of Population (1991-2014). www.stat.
gov.kz.

Course of the Economic Theory (2001). The General Bases of
the Economic Theory. Microeconomics. Macroeconomic,
Bases of National Economy, 2nd ed. Reprinted under
the Editorship of Sidorovich, A.V. Moscow: Moscow
State University.

Dictionary of the Modern Economic Theory (2009). Under
Reduction of Pirs, D.U.: Moscow.

Engel, E. (1883). Der Werth des Menschen. Berlin: Germany.
Verlag von Leonhard Simion.

Farr, W. (1853). Equitable Taxation of Property. Journal of
Royal Staftistics, 16(March), 1-45.

Gu W, & Wong A. (2010). Estimates of Human Capital: The
Lifetime Income Approach. Economic Analysis Research
Paper. Series No. 062.

Kendrick, J. (1976). The Formation and Stocks of Total Capital.
New York: Columbia University Press for NBER.

Le, T., Gibson, J., & Oxley, L.A. (2002). Forward Looking
Measure of the Stock of Human Capital in New
Zealand. Paper presented at the NZAE conference.



Zaure K. Chulanova, Anel S. Ussenova / Journal of Asian Finance, Economics and Business Vol. 2 No. 2 (2015) 19-25 25

Wellington.

Organization for Economic Co-operation and Development
(2005). Statistics Directorate. Monetary Measures of the
Stock of Human Capital for Comparative Analysis:
Country Data.

Petti, U. (1672). Economic and Statistical Works. Reprinted at
Moscow: Social Publishing House, 1940. T. 1-2.

Samuelson, P. (1948). Economics. New York: McGraw-Hill.

United Nations Development Programme (2014). Human
Development Reports (1991-2014). http://hdr.undp.org/

World Bank (2000). Measurement of the Human Capital and
National Wealth, Methods of Estimation of Cost of
Human Resources as a Component of National Wealth.
Washington: World Bank.




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 1200
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 1200
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice




