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Training Needs Analysis for Skill Assessor’s Competency of
Vocational Education Teachers in Korea
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[ Abstract ]

The purpose of this research is to analyze training needs for skill assessor’s competency of vocational education teachers in Ko-
rea. This research was conducted based on Russ-Eft’s competency model for skill assessor. Data were gathered from 234 vocational
education teachers over the country, and final respondents were 158 males and 73 females. As a result of analysis, reliability for
expert (needs score 2.51), establishment for assessment management plan (needs score 2.11), management plan (needs score 2.08),
and effective collaboration (needs score 2.07) have high developmental needs. On the other hand, recognition of a variety inten-
tion (needs score 1.01), observation of ethical standard (needs score 1.24), and personal relationship (needs score 1.76) have low
developmental needs.
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Table 1. Characteristics of demographics for respondents
e = Zo{At HlE e = Zo{At Hlg
R 158 67.5 A= Estn 150 64.1
a4 O{x} 73 31.2 - &l 56 23.9
238E 3 13 3372 4 1.7
= 13 5.6 226t 4 1.7
HEUE 44 18.8 S us Y 13 483
S CHE 120 51.3 =& WS o 67 28.6
o MAp 46 19.7 ot B 54 23.1
SrAt 10 43 zZa| Z2|2HA 37 15.8
ooct 1 0.4 2H A =2|2HA o} 194 82.9
£234H SY = 238E 3 13
EH 2. I HEfE ERSE R0| 24
Table 2. Difference analysis for current competency level of competency assessor
ZREA HREB A0 (A-B)
o2t t 2
M SD M SD M SD
FIA OAILE 4.12 0.50 3.67 0.53 0.45 0.49 14.20 <0.00
L= PN 417 0.49 3.57 0.62 0.60 0.58 15.86 <0.00
CHOI2HA| 3.89 0.57 3.43 0.62 0.45 0.58 11.89 {0.00
227|1E =5 425 0.55 3.96 0.63 0.29 0.49 9.10 {0.00
ChFst o = QA 3.78 0.68 3.51 0.70 0.26 0.56 7.33 {0.00
TIHAE 4.01 0.59 3.56 0.62 0.44 0.60 11.31 {0.00
oA 3.98 0.64 3.45 0.71 0.53 0.63 12.74 {0.00
Ho|e & 8 3.99 0.62 3.53 0.67 0.46 0.59 11.74 {0.00
Hlo|e AT e 4.06 0.67 3.55 0.80 0.50 0.71 10.75 {0.00
Holg =& 4.01 0.62 3.56 0.71 0.45 0.61 11.20 {0.00
ol =AM % && 4.07 0.65 3.59 0.70 0.47 0.63 11.41 <0.00
S&ER| 4.01 0.67 3.56 0.72 0.44 0.58 11.55 <0.00
Z2[A = 4.05 0.62 3.53 0.69 0.51 0.63 12.31 (0.00
FaN €Y 4.01 0.68 3.49 0.70 0.51 0.66 11.88 <0.00
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Table 3. Training needs analysis for competency assessor
based on Borich analysis

olat TRk H ERE RO . Borich 4

e M sD 2FE =2
EN AT 0.45 0.49 14207 1.88 7
HETHAlE= 0.60 0.58 15.86 2.51 1
CHolkA| 0.45 0.58 11897 176 12
g27|E EF 0.29 0.49 9107 124 13
Cobst o= ol 0.26 0.56 7337 101 14
HotAlE 2 0.44 0.60 11317 178 10
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P <0.001.
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