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[ Abstract ]

This study aimed for testing the effects of the empowerment in the circumstances of remote management that managers and
employees were in separate countries. For this purpose, researchers collected survey data from 79 local teachers in multinational
enterprises on English education and performed Structural Equation Modeling. The hypotheses below are revealed as significant.
Firstly, empowerment had a positive effect on job satisfaction, but had a negative effect on job stress. Secondly, empowerment
had a positive effect on organizational commitment. Thirdly, job satisfaction had a positive effect on organizational commitment.
Fourthly, job stress had a negative effect on organizational commitment and job satisfaction mediated the relationship between
empowerment and organizational commitment. Finally, job stress mediated the relationship between empowerment and organiza-
tional commitment. And the results of this study suggest that the employees’ job satisfaction and organizational commitment can be
enhanced using empowerment in the remote management system.
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g %
o] A= o] gtk w3 27 VJ,EE A 2819
o] HH FeE =&37] ¢ &

> il oo
-
2,
L

YTHX? = 164.160, AH5-E df = 113, P = 0,001, RMR = 0.048,
GFI = 0.823, AGFI = 0,761, NFI = 0819, IFI = 0.936, TLI =
0.920, CFI = 0934, RMSEA = 0.076). W&}A] 2 AFo A &
At} o AFEE2 £ 2R Fx2E8 ZA
SHA| Wk gtttar & = Qo

ST SR14 QA A BEAS SR F e & 1) RS U It

71E& TAAGT} 1965 ool 1 BEIAGE 0.5 o) YoM EE BSAS oJu, o3, A7) AR,
olm FFRAFEAVE)E 05 o1, NI EE 07 ol o) FFWFE A& e 299l
oty BlH e e A3 wE ZHFEEY wEAF A BY, ASH B, 299 &g A
I 4. 7t88E 2
Table 4. The results of the hypothesis testing

a2 HEESA HEEHA IHX|£=(CR) P 7t A EY O 7

H1. QUiHE -) ZR20HE 0.619 0.316 3.781 0.000 RHEH

H2, AOHE -y ZRAE A -0.406 0.265 -2.755 0.006 RHEH

H3. AUtHE -) ZAZQ 0.593 0.226 3.228 0.001 A EH

H4, Z|E0HE ) ZR|ZQ 0.628 0.095 4.191 0.000 RHEH

H5, Z|EAEYA -y ZRIZQ) 0.108 0.063 1.168 0.243 7|2t
E 5. ARIEL AEAEY A0 i EY AEZ D}

Table 5. Mediation analysis for job satisfaction and job stress

4= Z| X = a Fdgsk=ant S0 (REE} + 2F ) & 1} P-value
UutHE -) A POHE 0.619 - 0.619 -
UutQHE -) 2 BAEY A -0.406 - -0.406 -
UueHE -) ZAI = 0.593 0.345 0.938 0.021
ZRNE ) ZAEY 0.628 - 0.628 -
ZEAED A -) ZRZY 0.108 - 0.108 -
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