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A Study on Adult Learners’ Perception on the Development

of Life Competencies in Busan and Ulsan
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Abstract

The purpose of this study was to search and analyze the realities and needs of life long education, the
necessity and perception of life competencies and the difference of competencies on experiences of
education to support life long education system for adult learners in Busan and Ulsan. In this study, we
conducted a questionnaire survey of 234 adult learners living in Busan and Ulsan. The results of this
study were summarized as follows. First, adult learners perceived that life long education was very
important to adults and appreciated an educational institution being managed by government. Second, adult
learners thought that basic literacy competency and basic work competency were important and late fifties
perceived that professional job is in important. Third, adult learners perceived that self directed learning
and capacity of management are poor competencies. And they perceived that the government support adult
learners who has economical difficulty. Forth, adult learners perceived that it was normal that ‘professional
job’ and ‘job transition abilities’, ‘women’, ‘the middle aged and old’,‘the unemployed’ and‘ low incomers’
perceived that they have poor level. Fifth, according to the results of x2 test for determining the statistical
significance of differences in experience in lifelong learning among adult learner groups divided by their
individual background, significant differences were observed in a few competencies(p<.05, p<.01).

Key words : Life competence, Adult learner, Life-long Education experience
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<Table 1> Reliability

. reliability
domain number
(Cronbach «)
perception on necessity
of life competency 6 667
importance of lifelong
education ! 716
learning experience of
lifelong education 6 715
education
contributiveness for adult 1 137
learners
reserve level of life 6 12
competencies
total 20 714

- 162 -



SAF BAR|Y YOISHERIE)

<Table 2> Variables and contents of questionnaire

Variables contents

attribution of
adult learners

sex, age, scholarship, the state of
employment, types of work, income

basic literacy , basic work , Organization
management , professional job, job transi-
tion , self-development competency

perception on
necessity of life
competency

perception of importancy of lifelong
education for developing life competency

importancy of
life-long education

Mozl chet oA 24

el

2% = <Tabl

learning experience of basic literacy

learning experience of basic work

learning  experience

learning experience of organization management

of lifelong education

learning experience of professional job

learning experience of job transition

learning experience of self-development competency

ol 25,

o] ~9 7n

axn 5

6%= LSkt

€

64.5%,3~571°7} 15.8%= -
120 Foshs Zog Yehga
1=10~305HA T 7} 33.8%,°105H

3>

o

T2l ol
Fol<17§~271° 7}
o AlgrEArt

R A

il

Qo ol EnA

- Ql k& W o gl HA AT Y ]12=]o 3k
22%?{;83%“%5 for lifelong-education contribution of develop - e ]ﬂ LR J/}‘ i _’_Cﬂ ] é H
adult  learners -ing personal competence 3] ﬁé EH 7]_ 27.4%, ‘/}jlﬁq )\] ‘14 ,7]_ 23 5%03],%

T, . .
level of basic lits 5 =
reserve level of basic literacy O]’E‘ o% 1 7]_;(] —6]‘1:1 Ho‘i] %’ }‘é —gv = ]_ xﬂ
reserve level of basic work - -
o 5 o = =] [SIE)
R — , He 3 gES Asstn dsE EO%ZFL A
reserve level of eserve level of organization managemen _
; o AMofli=g] dkAle] =L20o] ¥ pLry|Te A
life competency reserve level of professional job ]E]' g H © Q 3R] Oﬂ T ] € a7 ] R ]
H =)= = O o3 =) ° 5
reserve level of job transition T gl X] Ho]—x]'z] Tﬂ'xﬂ 7 ]' "‘L_Ocﬂi O]'}_\:‘ =7 ] 371’_]' O]
reserve level of self-dvelopement competency 30.8%° EH"S l?‘ é Eé] Ag ﬂ"%‘% o= 01 i"%’o]
26.5% wo® usith FAuEF] Fefal
<Table 3> Realities and needs of lifelong education for developing life competency
experienced .
1~2 3~5 6~8 more than 9 nothing total
programs
151 37 7 3 36 234
number
(%) (64.5) (15.8) (3.0) (1.3) (15.4) (100)
division very helpful a little helpful normal not much help not help at all total
47 125 43 6 3 234
number
(%) (20.1) (57.7) (18.4) (2.6) (1.3) (100)
. . . . experiment field field experience
ways of learning discussion lecture/internet . . total
practice experience /class
number 29 30 55 56 64 234
(%) (12.4) (12.8) (23.5) (23.9) (27.4) (100)
i regional .
an_educational ¢ profit organization nor-prfit organization cccl)llegg lifelong the rest total
institution government education center
72 50 24 62 26 234
number
(%) (30.8) (21.4) (10.3) (26.5) (11.1) (100)
obstacles tuition fee lack of information chores/job lack ;)efsullet:ming the rest total
80 22 99 15 18 234
number
(%) (34.2) 9.4) (42.3) (6.4) (7.7 (100)
learning consultation 1:1 internet consul- internet consul- . .
ltati . o ) helpline group counselling total
form consultation tation(anonimity) tation(real name)
127 28 8 21 45 234
number
(%) (55.4) (12.2) (3.4) ©.1) (19.6) (100)
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<Table 4> Perception on necessity of life competency by learners having individual characteristic

variable division very necessary iecessary little normal ggéesgal;l;h gé)tallncccssary total
male 34(50.7) 21(31.3) 11(16.4) . 1(1.5) 67(100)
sex female 81(48.5) 65(38.9) 20(12.0) 1(6) . 167(100)
below 30 23(35.9) 31(48.4) 10(15.6) . . 64(100)
31~40 24(53.3) 1431.1) 7(15.6) . . 45(100)
age 41~50 41(48.2) 33(38.8) 9(10.6) 1(1.2) 1(1.2) 85(100)
51~60 23(67.6) 7(20.6) 4(11.8) . . 34(100)
more than61 4(66.7) 1(16.7) 1(16.7) . . 6(100)
high school graduate 7(50) 3(21.4) 4(28.6) . . 14(100)
) college graduate 25(41.0) 28(45.9) 8(13.1) . . 61(100)
scholarship —
university graduate 67(54.5) 42(34.1) 12(9.8) 1(.8) 1(.8) 123(100)
grad school graduate 16(44.4) 13(36.1) 7(19.4) . . 36(100)
employee 58(51.8) 37(33.0) 15(13.4) 1(.9) 1(.9) 112(100)
self-employed person 9(42.9) 7(33.7) 5(23.8) . . 21(100)
gggpfggﬁgeg{ unemployed people 2020) 6(60) 220) . ) 10(100)
economically inactive 37(50.7) 29(39.7) 7(9.6) . . 73(100)
th rest 9(50) 7(38.9) 2(11.1) . . 18(100)
below 1 million won 8(40) 9(45) 3(15) . . 20(100)
1~2 million won 18(50) 13(36) 5(13.9) . . 36(100)
income 2~3 million won 30(46.2) 28(43.1) 6(9.2) 1(1.5) . 65(100)
3~4 million won 20(45.5) 14(31.8) 9(20.5) ) 12.3) 44(100)
more than 4 million won 39(56.5) 22(31.9) 8(11.6) . . 69(100)
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<Table 5> Perception on developing of life competency of adult learners 1
4 n fon N
dovloping eted || soernent - comet o degee, e o nutiond
number(%) 106(45.3) 11(4.7) 39(16.7) 76(32.5) 234(100)
o | Sk dCiedse g enplovient profion DT e s
number(%) 82(35) 45(19.2) 102(43.6) 52.1) 234(100)
hf’;}g’n";ae‘éilyca‘t’ifm very important a little important normal not very much total
number(%) 115(49.1) 91(38.9) 26(11.1) 2(.9) 234(100)
E:rsni;eg?lg; Se}:;firgte critical thought communication proble:l:ilslolving total
number(%) 83(35.3) 71(30.3) 40(17.1) 40(17.1) 234(100)
<Table 6> Perception on developing of life competency of adult learners 2
number(%) 22(9.4) 56(23.9) 33(14.1) 52(22.2) 53(22.6) 18(7.7) 234(100)
Ejggéertto focusing ::;::}}]/ézetlred emale gnemp loye employee %Eg)er; ors the rest total
W1 52(%) 46(19.7) 33(14.1) 79(33.8) 20(8.5) 37(15.8) 19(8.1) 234(100)
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<Table 7> Difference of reserve level of life competence by personal characteristic

variable division sh‘(/)?'tré}llge s?lolstzlge normal ns(;ltorr{la]‘;h not asthgi’ltage total
male . 6(9) 27(40) 32(47) 20) 67(100)
sex female 212) 20(12) 57(34.1) 64(38.3) 24(14.4) 167(100)
below 30 6(9.4) 27(42.2) 25(39.1) 6(9.4) 64(100)
31~40 . 3(6.7) 16(35.6) 21(54.7) 5(11.1) 45(100)
age 41~50 2(2.4) 12(14.1) 27(31.8) 32(37.6) 12(14.1) 85(100)
51~60 5(14.7) 12(35.3) 14(41.2) 3(8.8) 34(100)
more than6 1 . . 2(33.3) 4(66.7) . 6(100)
high school graduate 1(7.1) 3(214) 5(35.7) 4(28.6) 1(7.1) 14(100)
scholarship college graduate . 9(14.8) 29(47.5) 22(36.1) 1(1.6) 61(100)
university graduate 1(.8) 12(9.8) 38(30.9) 54(43.9) 18(14.6) 123(100)
grad school graduate . 2(5.6) 1233.3) 16(44.4) 6(16.7) 36(100)
employee 1(8) 1109.8) 43(38) 4(37.5) 15(13) 112(100)
self-employed person 3(14.3) 10(47.6) 8(38.1) . 21(100)
gr‘gplsé;t; e‘;{ unemployed people . 2(20) 330) 4(40) 1(10) 10(100)
cconomically inactive 1(1.4) 8(11) 28(384) 29(39.7) 7(9.6) 73(100)
th rest 211) 13(72.2) 3(16.70 18(100)
below 1 million won 6(30) 6(30) 7(35) 1(5) 20(100)
1~2 million won . 2(5.6) 12(33.3) 17(47.2) 5(13.9) 36(100)
income | 2~3 million won 1(1.5) 5(7.7) 25(38.5) 29(44.6) 5(7.7) 65(100)
3~4 million won 123) 2(4.5) 19(43.2) 17(38.6) 5(11.4) 44(100)
more than 4 million won 11(15.9) 22(31.9) 26(37.7) 10(14.5) 69(100)
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<Table 8> Learning experience of life competence by personal characteristic

variable division yes no total Xz
high school graduate 7(50) 7(50) 14(100) 0156+
L . college graduate 37(60.7) 24(39.3) 61(100) :
basic literacy scholarship 1= - ersity graduate 46(37.4) 77(62.6) 123(100) (d=3)
grad school graduate 13(36.1) 23(63.9) 36(100)
male 31(46.3) 36(53.7) 67(100) 4.388*
sex female 53(31.7) 114(68.3) 167(100) (dt=1)
below 30 14(21.9) 50(78.1) 64(100)
31~40 15(33.3) 30(66.7) 45(100) 9.479%
age 41~50 38(44.7) 47(55.3) 85(100)
basic 51~60 15(44.1) 19(55.9) 34(100) (df=4)
work more than61 2(33.3) 4(66.7) 6(100)
employee 48(42.9) 64(57.1) 112(100)
self-employed person 4(19) 17(81) 21(100) 11.213*
g:spls;?]t;e?i unemployed people 3(30) 7(70) 10(100)
economically inactive 19(26) 54(74) 73(100) (df=4)
th rest 10(55.6) 8(44.4) 18(100)
below 1 million won 4(20) 16(80) 20(100)
1~2 million won 9(25) 27(75) 36(100) 0,686+
income | 2=3 million_won 18(27.7) 47(72.3) 65(100) :
3~4 million won 12(27.3) 32(72.7) 44(100) (df=4)
organization more than 4 million 32(46.4) 37(53.6) 69(100)
management below 30 11(17.2) 53(52.8) 64(100)
31~40 15(33.3) 30(66.7) 45(100) 14.258%%
age 41~50 28(32.9) 57(67.1) 85(100)
5160 18(52.9) 16(47.1) 34(100) (df=4)
more than61 3(50) 3(50) 6(100)
_ - male 14(20.9) 53(79.1) 67(100) 3064
job transition sex female 57(34.1) 110(65.9) 167(100) (df=1)
high school graduate 7(50) 7(50) 14(100) .
seltdevelopment | scholarship |_S0I°ES gadue 37(60.7) 24(39.3) 61(100) 10.156
university graduate 46(37.4) 77(62.6) 123(100) (df=3)
grad school graduate 13(36.1) 23(63.9) 36(100)

*p<.05, **p<.01

st o S22 2171 JMete]] ¢ w-EH§ . .
E}i :1] REFH AL el § == <Table 9> Learning experience of self-development
o~
IS ¢ T Utk by reserve level
U Aelsd ATl e ol e ot | o o |
- _ compethanc
i —

very shortate | 8(66) 4(33.3) | 12(100)

a little shortage | 15(65.2) 8(34.8) |23(100)

o Aol BARSE R x2 BAE B

5.190
Az, 674 BE gesdeld folstd e normal | 7775.5) 25C43) | 10201000 | Gigy)
Zoz ugith 1ot <Table 9>9) 2olxb7] ) | 65(34.4) 120156 | 77(100)
s yFodes AR orw  BEskx] ot} not shgfltage at 16(80)  4(20) 20(100)

(80%)1L AZkeh= AQlehEARE0] H=5ttH(66%)
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