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A Study on Self-Esteem, Nursing Professional Values and
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Abstract Purpose : This study was done to identify the relationship among Self-esteem, Nursing professional values,
Organizational commitment in a diploma nursing students. Method : A descriptive research design was used in this
study. The participants were 287 nursing students in J city who were surveyed between May 23 and May 27, 2015.
The data were analyzed using SPSS WIN 17.0 Program, which determined frequency, percentage, mean, standard
deviation, t-test, One-way ANOVA, Scheffe's test, Pearson correlation coefficient and Stepwise multiple regression
analysis. Result : The nursing students investigated a mean of 4.07 and 3.93 on self-esteem and Nursing professional
values respectively. They attained a mean of 3.75 on organizational commitment. There were positive correlation
between self-esteem, nursing professional values and organizational commitment for nursing students. Two factors
explained 47.2% of organizational commitment of nursing students. Conclusion : It is necessary to enhance positive
organizational commitment to improve Self-esteem and Nursing professional values in clinical practice of nursing

students. Also,

Keywords : Descriptive Research Design, Nursing Students, Professional Self-Concept, Satisfaction in Clinical

Practice, Self-Esteem
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Table 1. General characteristics of subjects (N=287)
Characteristics Categories Frequency Percentage Mean+SD
Sex Male 29 10.1
Female 258 89.9
Age(yr) 19~20 91 317
21~22 132 46.0 21.89+2.81
More than 23 64 23.1
Economic status Upper 3 1.0
Upper-Moderate 124 432
Moderate-Low 141 49.1
Low 19 6.6
Health status Good 176 61.3
Moderate 102 355
Poor 9 3.1
Interpersonal relationship Good 170 59.2
Moderate 112 39.0
Poor 5 1.7
Satisfaction with nursing as a Satisfied 173 60.3
major Moderate 108 37.6
Dissatisfied 6 2.1
Satisfaction Satisfied 153 533
in clinical practice Moderate 121 422
Dissatisfied 13 4.5
Total 287 100.0
oS CRAEA Aob 0B, ARSI 4 8EY, 2.4 KRATEY
5o AP SEY, s ARG 28, ks Az =he JAo] 2AF 17] 334 a8kl A
SAE 2o AN 7 L Likert 5H 2 8} ol SYSS gio R 20159 39 23UHEH 3¢9
w8 22A ST 1ol S 2B SAAN g7 Ash maa AEAS ALEERh B ol
g Folstdon, A7t oy ARdEARe] o g PG WEale], ATEH Y A S
=58 gt MEFA] =] 41F]E Cronbach's ¢ 213 Musly 22 dO & gut)dte] £9o uk
= 9101303, o]A2{18]¢] AT-olA:= Cronbach's a= o} el AlS piato g ApEA} AR NS A
9201908,  AFOIA ] A% Cronbach's a= 96 w5 Eejat Sl HUEINE wol AN
elsiet ok AEEINE AT A A AEAS AL
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[23]0] 4 B Aot Adstes B7E 5 F8ke] 100% 35t on, ol & SHel =EEsh]
AHEgsto] ARSI & Eae F 1SEReR A A0 AHEA F2 AIA] 1955 A9l 28755 A
H9lom, 309 shgldeom Usloizieh 5 59 6 = 240 ol galsic)
&, N 6, 258 3TFOR 3N 9 F 15
Tgoz FAHAH, 15/ ¥ F o/l £ 74 2.5 X224
2oz sttt 5A LikertH T2 {3 19X 43% A8 SPSS WIN 17.0 ProgramS- o] &3]
BT 1A ol 2R sH7MA] s Folsll BAgglon, FAH we thew 2
ou, A47 B84E 2ABARI} 1SS qUAT ) gane) oA S4L Wwel uNg WHEow
WAl =] A2 %= Cronbach's a= .87°]%1 L, ¥ B35
2[23]1¢] <ol A<= Cronbach's o= .89¢]on, X o

Tl -] AFE Cronbach's o= 96031t}

8501



A Eesl=EA) A6d A123, 2015

st om, AFEAA S Sheffe's testE AAIEFS

3) AelEFdt, HEAEAE 2 2A=Ye] G
Al H]ALE Pearson correlation coefficient® 4
sy,

4) 2A4El SAA gF

3] 7] %4 (Stepwise multiple regression

o

%S T AR

analysis)

3.1 AFCHEXe| AU £

AT A A 542 AW Y Table 13 2
ok AR & 2879 2587 o] o3t orA
89.9%% AR5k, HirdlE2 21.89+2.81 49101,
21~22A17F A F 1327(46.0%) & 7HE Bt 74
Al s F3E 14198(49.1%), T4 124H(43.2%) 02
Qs AAsG. AddHe w2 W 1767
(61.3%), ‘HE" 1027%(35.5%) 2 thH-E-S 244|644
on, diAAE <F2 B 1708(59.2%) 0.2 7 B

o

o ol

4

3z, BB 1127(39.0%), ‘LHE H’ 59(1.7%) o=
Yepdth A3UEEE N 1739(53.3%) o2 7HY
kAL, ‘K% 108(37.7%), ‘B 61(2.1%)9 +
o7 Yehdth AFUEEE ukE 1538(53.5%) 02
7P B WE 1219(42.2%), ‘B 137(4.5%)

o =)t

3.2 AFCHHRIS AUr EMo]| ME XlotE
Y, USHERE Y ==Y
Anka] EAJo M xjolEFTE tEdEAHT 9 =
A& Aol & HlaLitAl gk A3k Table 29} 2tk 7bof
ES0e AFEFE=5.152,  p=.006), A
(F=23.696, p=.000), #1-&%%%(F=28.193, p=.000), 2
FUE5(F=10.387, p=.000)°1A] SAH o2 foJst A}
o)7F AT} Scheffe test® AFF AA S AE AR

W AGAEE 22 H(4.142£0.63)0] H5(3.94+0.64) 5.
o}, iA=L L(4 27+0.57)°] HE(3.77+0.62) 5.
=7 %—U&%—gt F2+(4.29+0. 60)01 1 E(3.76+0.59),
& 40)1@} Ll

(4.23+0. 58)°] HE(3.9140.66),

FUERAAE WS

glﬂé—(s.miom)iq

Table 2. Differences in self-esteem, nursing professional values and organizational commitment by general

characteristics of subjects

(N=287)

. i Self-esteem Nursing professional values Organizational commitment
Characteristics Categories
M=SD tor F p M=SD torF p M=SD torF p
Sex Male 4.08+0.80 .001 979 4.01+0.57 704 402 3.86+0.79 1.043 .308
Female 4.07+0.63 3.91+0.53 3.7440.53
Age(yr) 19~20 4.1240.64 347 707 3.9940.50 .848 429 3.83+0.55 1.608 202
21~22 4.06+0.62 3.89+0.54 3.69+0.49
More than 23 4.03+0.72 3.9240.55 3.77+0.69
Upper 4.19+0.32 3.79+0.62 3.58+0.52
Upper 4.12+0.59 .649 .584 3.93+0.54 185 .906 3.77+0.54 .290 .833
Economic status  -Moderate
Moderate 4.05+0.69 3.9240.50 3.73+0.57
-Low
Low 3.91+0.78 3.9940.65 3.8140.70
Good" 4.17+0.63 5.152 .006* 4.00+0.53 3.721 .025% 3.83+0.54 5.857 .003*
Health status Moderate” 3.94+0.64 (a>b) 3.82+0.50 (a>b) 3.65+0.58 (a>b)
Poor 3.78+0.81 3.88+0.70 3.37+0.60
Interpersonal Good” 4.27+0.57 23.696 .000* 4.04+0.53 9.030 .000* 3.88+0.53 10.543 .000*
relationship Moderate” 3.77+0.62 (a>b) 3.77+0.50 (a>b) 3.57+0.57 (a>b)
Poor 4.04+1.20 3.87+0.38 3.73+0.47
Satisfaction with ~Satisfied" 4.29+0.60 28.193 .000* 4.09+0.49 23.856 .000* 3.91+0.56 20.546 .000*
nursing as a major
Moderate 3.76(0.59) (a>b,c) 3.68(0.48) (a>b) 3.49(0.48) (a>b)
Dissatisfied” 3.65(0.40) 3.78(0.62) 3.76(0.54)
Satisfaction Satisfied” 4.23(0.58) 10.387 .000* 4.09(0.49) 21.098 .000* 3.93(0.53) 19.213 .000*
in clinical practice Moderate® 3.91(0.66) (a>b,c) 3.79(0.51) (a>b,c) 3.57(0.53) (a>b,c)
Dissatisfied” 3.74(0.87) 3.36(0.54) 3.32(0.57)
* Scheffe's test , p<0.05
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Table 3. Self-esteem, nursing professional value and organizational commitment of nursing students

(N=287)

e AR AEE £ H(4.00£0.53)0] B

W k59 dit4d 0] 4.05+0.58 4

)

~
N
ﬁ
0 H

A=)

Categories Sub-items Mean+SD Actual range

Self-esteem 4.07+0.65 2.00~5.00

Self-concept of the profession 4.00+0.57 2.11~5.00

Nursing professional value  Social awareness 3.740.62 1.88~5.00

Professionalism of nursing 4.05+0.58 2.40~5.00

The role of nursing service 3.97+0.64 2.00~5.00

Originality of nursing 3.97+0.64 2.00~5.00

Total 3.93+0.53 1.88~5.00

Organizational commitment Identification 3.78+0.58 2.00~5.00

Attachment 3.73+0.60 2.00~5.00

Continuance 3.76+0.64 2.00~5.00

Total 3.75+0.56 2.00~5.00
Aolezztel  woTh  NEAEARES A4 Table 33 Pk AkEFRE 51 WAl WA
(F=3.721, p=.025), W1 &AI(F=9.030, p=.000), FA&F  4.07+0.65H 22, S 7ATAHS 55 o AAHT
Z12(F=23.856, p=.000), AFTH=E2(F=21.098, p=000)  3.93+0.53% o & tepston st His AR
oA EAHCE fFolgk 2bol7t ATk AMS HAT A = €}
3}
(3.8240.50) 5T}, DI FA1E & H(4.04+0.53)°] i% 62
(3.77£0.50) .}, AFREEIL ¥15(4,09:0.49)0] HE
(3.68£048)RT} 121 AFVELIME  wE

(4.09£0.49)0] HE(3.79+0.51), 7H%(3.36+0.54) 1.}

A2 e A%EHE
(F=5.857, p=.003), tA1#7(F=10.543, p=.000), 45
Z15(F=20.546, p=.000), A5 HE5(F=19.213, p=.000)
oAM BAHOR fol3t Aolvk Alek AT HHE A
e AR AFEE B ¥(3.8350.54)0] BE

LD AE2 o) =94t FAEYEE

P

a1, AR A 4,000,578, FHEATA Y
TrEo] ZA 3.97+0.647, AFE] A QAP 3.74+0

o

3

2P 3,
9] o2 YERTh 245U 55 o] dAH
3.75+0.56 4 0. = Elyton, 3919 9o 3
W AT} 3.78+0.58F 02 JHA =9

3.4 XOIESZ, =2 A =EEY 29

=

gRel AoleF, ARAT 8 242 he] 4
(3.65£0.58) s, TIRITAS T W(3.8840.53)°1 LE ) )as Table 4} 20k AolEFPE AwLAD
(3374057t} dejal AERINEs WHGI120.56) (=491, p<.01), ZHE (=516, p<.01)F EAH o=
°f HEGA0ANE,  ARREEINT W gog & guwlg ngon, AR 2489
(3.93+0.53)°] H.5(3.57+0.53), BTHH(3.32+0.57) .tk (=653, p<O) % EAANOZ §93 & AAAAS B
EAEYe] F2 AR YENTh ARt AE, dF, o
A el SAA R fFolgk Aol7t gl Al
b 3.5 =Yl ¥ izl 29
+ . o AT £HEGS] FRZ8S ok
] = S X p.N el -
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= EE%!E Bdska, Qb B4 F 222900] 9 WAE W
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Table 4. Relationships among Self-esteem, Nursing professional values and Organizational commitment
(N=287)
Self-esteem Nursing professional values Organizational commitment
Self-esteem 1
Nursing professional values 491(<.01) 1
Organizational commitment .516(<.01) .653(<.01) 1

8503



A

A

3}

A

1
[}

o
=l

1.325
1.321
A}

(e}

-

(N=287)
VIF

o

i

o

o, ols} ob&e)

ge] A2 Aol

1.829

Dubin-watson
S A
ol
o, Q1zbel Ajoksh 4
o)1=
AT

A7) 3L

p
.000

R SERERERE

0o

7]l uket 2
_g]

[e)
RiE

129.064

3 A7

o] AH R
S} A

472

Adj R
YelstE. o= Adrls28]e] ATelA
Y

of

.001
.000
.000

HA
A}

p
YERSE© 1(p=.000), Durbin-Watson % 7|%0] 1.829%

[

9]

]

REs

3.289
10.675
5.213
o
-

tol o34

6]
ApoFETH(B=257,

.526
257

of 53

SE
195
.052

o)
&)
.000),

.043

p

.643
.560
224

Adjusted R Square

3 FREe 129.064% S|4 07
47.2%3 hERROm], FA ARl We

HlASHFRA Huws A7

Z
S

[¢}

Aret7)e8hs] =12 A6d A123, 2015
Table 5. Factors influencing organizational commitment

Predictors

Nursing

professionalism

Self-esteem
Adj R

k]

1321914 1.325% 10& 97

7F o A2 #H(B=.526,

37

b

N
g

dol

E
=

AzAT. e 3 ohaate] uA

HA =7 ekt =

0]

Jok % s

(<

7} EAH R o

A5e AR HAs

o,

L
L

Al vrER

=

3T

St

)

Pk Al =5 v

o] EAHOR f9)

1

ga

=
5

of Ao}

)]

i3

=
=

3] Ao
oz Aol

[
T 407402 JelgEd, ol 59
[e)
[12]9] A4 37678 Bp=

=

=

s
54l
o

Aol A 3t
o

[e]

x|

=

A

AL Z eI

8504

= AolEgrel B4 e 2

=
EF7bo]
=0
T =1

A7E %

)
il

o] e} Ao}

=
=



X9} Zrmrahae] Ao}

Q)
=

A e, Aol

-

i

= 0o
.

3}

S

g o

A7t giek. Aot

S} ZHAlell gk A=)

3T
It

13 841 olaol

A
g

]

©
24, T22)al Aot S FE A RIREEALRA 9

pil

R

#o] Agaks B

3}

S

g

[e]

kN

A} 3k A 5w 2

el

ai7F ' g # ol 7]

O
71319 A7ellA 3.677, AFm9t

19l

e

A3 A
Fo 2 3k Aol A 3.63H o2 e}

-
A
el

K

[16]9] AT-1A] 3.60% &2 vpebet Aspat 7] vet

AMHIEE AldskaL Q= 7k
B ISR e REdecRod g bl

37}

o

G
)
o}
o

o
-

1o
)
=l

ol 7}
ral

X

N

‘_Ir_yl
vl
Nfo
N

A RS

e

3738k, 1k

ol

2 EARA Y

o] 2t

1
=

7z

=
S

[271¢]

=
y

.

o, AT
St 24

Ao}

pi

f

=
A

L

o]
AR

3

3}

5

pal
Aol gk el A

AL7E A
1

oz Aot
Qr

%
&

s
o

L

19 o

3

A{16]9] AP} 54}
A

[e)

FATE. ol

[¢)

gral[28]e] Aol M= AAH A
7l A

rish £
S} 4}

8505

e
™

]

3.73

)
2}

ps

Al bt o]

=

Hr} g

al

Z

o A
N

1

il

=

=

= Hal

F 3214, 2YUA] 319407 HaEo] B

A7

0

S

[11]9] Aol 2&87F 325802 7}

s

=X

(¢

3}

2 ek, ol
7
4 &L, o

o
vAS
ST

2 b A e, 248 3767, of

T 3217, AlgF3EsA}

o] A 327

P
R
s



7142
e Aow A
pas

=

=

3}

AFsh7 &
%3531
24| A6
A A123
<
, 2015

o

k]

1

>
oy
wﬁmﬁmﬂuw“ﬁ
LE ﬂﬁ B = o RS
m@wweg Wo ERE
X w T
oLWLMlMﬂMAm 5K = JMLWMWH_UMH}
L]toLEﬂ% o RS Eavﬂ
_xﬂvEuuuﬂ x T W&ﬂﬂ%ﬂ.ﬂﬂfl =
Y & < = O AR %0 TR o N 5 2 B e
o} =5 nE PE i -
m.i _lq_ouo% x o ﬂXOMﬁ,Dr‘oo_ Fo_uro..‘aLﬂDH,
_KO_WTmﬂHﬂo‘DTLmPo HUJZILH_/IWTL {H = ﬁﬂlﬁ]m’lﬁﬁ
@o_zT]xuﬂEsz Sﬂ]éLM?L mﬁiw\\%momﬁzﬁoa
ﬂaﬂw/riaﬁqzho{dr.%ﬂum&ﬂ@ﬁma xﬁo_ouiﬁeyuuﬁﬂwu Mo =0 BT
Qﬂ%@u%m%@%ﬂuﬂ@‘z%%wﬂ %W%Egl%ﬂ}% Offmoo_m,ﬁk
E;mow@%ﬂrainﬁﬁ:gwﬂ awﬂma%qm ﬂgﬂ@%%ﬂ@
~ B 5 B0 %) BR o| Mo * ol ° = K o ) = ol o
@@Egﬁoﬁic%aﬂMOSOI,WfHT: ﬂrﬂqﬂqm@ox@_ﬂﬂ %wm@%mﬁzmg
Emﬂ@m@éﬂn@eaﬂxﬂmg@rvﬁﬂmﬂ %D%Q@@mﬁ%% m.%ﬁ%%%ﬂmﬁﬁ
Uggexé%ﬁefﬂz1%4&4%;ﬁ éo‘ﬁ o T S xmﬂit ﬁ_si%
ﬂ.i?]? }.Mﬁuox‘ o Ar Y szﬁﬂ.bt‘( zaxuoﬂa o 2w
fﬂiihiM.xﬁi;;t Tf:?i ﬁ%q
g X H,__LH K f.]x‘ - __1_-]1/_.\z T 1&1]]
mmiﬁwro%m%éuuui@j%@rﬁé ﬂm,ﬂw.ﬂum:n aﬂ%omazyﬁ_mmﬁﬂ
%m_%mxﬂ,,ovluﬁ%‘ma% mo.ﬂo_n i oo T uuu@er o T oz
ToR L.oﬂn%u]ux_{ ,mﬂOt’, iy WFMM:;]7L1&OJH_LI .EDT_LALELC&W7A
%&V%ﬁdzﬁ,@}oé% i d#%ix ﬁdklzfoaaﬁ@
o T @Lmam%%vqﬁﬂ, B o of & o ™ xmwﬁoﬁwr;ui%
Ty Eano%Af.ﬂ %M% @@%M%ﬁwﬂzo_ HW w%ﬂiﬁ%
vz 2T SELSEL H;:??;g?ff?@43
B X o T Kil@ﬂm%% ar.mﬂmﬁ %%Jq_@oﬂuﬂq%
o m%%ﬂ%oﬁ@ 9ﬂ&&mﬁ%%%&%%ﬂﬂw;ﬁ@%ﬂ%%
W %%Mﬁﬁwmg%%ﬂ; Wfwwmﬂ@mlfﬁlai%ﬂﬂnmwwmg
= ° e N ) _
wfﬁ tﬁ%%wﬂ%mmw_;mg% o o B Mmownfmiv@ﬂwﬁmwl&w
= ° x ZQ]_ o W R N s i _ Ao]oﬂﬁﬂ Nox .Eio
%o u%ﬁﬂx@%fﬁl}@.mmﬂowibuwk o W LT%mam;jw@ﬁ.i
o X ntuoﬂ{ L : T B AR B No o B TR i~
G W i dnulqﬂﬁnfldrﬂuﬂq%ﬂ R = Iy i,mu,.o1
» & ,wwfﬁilwﬁiimoiiimﬁf SETE
Ly i S - B o ﬁxﬁm,ﬂrmﬂ mﬁxan]aruhlxqo - -
I dﬁy@uﬂﬁti%x%%ovxﬁﬁaﬁﬂr%%ﬂéoLE? © WG <
i‘m_u MH7zT7LHI:_W,%|M_ﬁﬂXLquqmaeiLMo}ﬂAUTWMﬂL Hﬂwbdlmﬂﬂlﬂtu
Mo %ﬂmzkw 7A01§ﬁ§ﬂ§mﬁﬁ%utﬁquuwaruﬂwﬁe%
o = %zoomooewoﬂ.yﬁmeg¢%mﬂ%&;uoyﬂw«oémﬂ =5
" Q z,#ztﬂdrumceﬂeemﬁﬁelizll1@415 ﬁﬂ_.e,oorMﬂAumﬂﬂoCﬁEH
RO 14&1»» iiooallzﬁjlﬂP ou7Llortho,mﬂ1rﬂLceoL_oﬁowuwﬂio]
do A} o}ﬂmMﬂHﬂagaAnt 7L§§ﬂ|A ﬂalxnox}ﬁéeﬂu ;_%]LRoL
e & mozqmnﬂ ﬁ.gd@z,é X P %oguovoz k_zormuatoﬁ
o;o,_ _..lmﬁlyr & o ﬂux ,|,|\‘_.yr ol ,UIPLU:W@E]_Q r.Lfo}‘ma_iAo 0 Hr
o T TR ahﬂ.z R T zaryzz%%mogﬂ%ﬂzg}ﬁom@,%q
M S G gﬁaour?ﬂoamﬁﬁ%%ﬂeywﬂo@wo%ﬁ%zozu%ez ol
ia%QGﬂaggqab?gﬂm%%ﬂ%4&&@%@%&iﬂiwqwq
- fadd bl ] . Jut] 2 ~o
& %5%%%5%30 mxranmmﬂmmé%iﬁéiﬁaox emﬁxm%%m@w.
Eﬂg@c%aooﬂjmﬂ aAﬂAQOﬂﬂaio ER ) wﬁ;%%
Aﬁ%%?mﬁiﬁﬂ%&ﬂﬂu&i7%Lﬂﬁou$%§&§oa}ﬂ
‘zﬂaam?zw,g 7LHW§%MT1L§§§0ﬁuxﬁgﬁlﬂma?dr
[@héEWuhwni%qﬁ%%ﬁ}om@oeo}om%
o4,geéiél do#na]» N i%wﬁ7£a o1
=& oN@Imr_.e]a7m:qAAT%Eﬁ%i;ﬂﬁmﬂﬂﬁﬂo
%z.@oMﬁdrwmmﬁx]axﬁaﬁtmwm«vﬁﬂu?
° ﬂﬂ = R o =0 Z?_ MM ﬂ”. ﬁT, ﬂ”. Mﬂ i T v . w
}vl o ~ ol Orv ot 0% _i = ™ o
og}geﬂnﬂﬁ% ﬁw%ﬁﬁ
< W HL%E}BE%Q
W z,rysz_H
dloﬂnﬂ%uj.&a
W No oy _xT ol
E_Eq&mg
il

&7

o 2

=

32

&
&} X

o] Zut
sleiAer & sleint
. Xﬂx}iﬂ

8506



U Ao Erfahiel AotEgdt, BHEHE

i

He

ESENE

3 A7

r
r

2
ro,
o,
=3
R
N
)

o o
+
%0
32
o
=)

o ol o
fol
=
=
ox
fujn
rlo
o
i)
ol ol
i)
offl
il
o
o
-+
fy
o2
o,
By
2
L
Mo

tlo

)
i
fru
X
Ve
1B
BN
»
=
e
ot
>
=)
o T
BN
»
il
O

(e}
2 o
o o,
rop o
ol
3 o po
2 o,
ok
¥

ook

g

'~

>

N

N
Jor Ao

ol

o
w9 (o
R

)

1
e ﬁpd
e 2
ol
i
L
£ )
ol
S
5‘5 N
o
ui o Ha
L )
BN o
n 2
M e
jin to
o of ott

i)
W
N

iy
N2
o
i
X
o
=l
)
l.o{.
>
L
i
32
(o3
2
o
BN
»
il
o
b
®

A, B A7 ) Yt s ae o)
BaL7lol uksol AFHA ] 9lon, haka)
HEA T} W esd, HEste] 243

717] 918 BAARES G 95 25A} e

3y,

Jo & A

[¢]

to o
Lot

o &
ret

i

References

[1] An, K. S., The relationship among family cohesion,
family adaptability and self-esteem perceived by
university students. Unpublished master's thesis, Inje
University, Gimhae. 2006.

[2] Choi, Y. J, A study on the related factors of
organizational ~commitment in  hospital nurses.
Unpublished doctoral dissertation, Hanyang University,
Seoul. 2009.

[3] Cook, T. H., Gilmer, M. J., & Bess, C. J., Beginning
students' definitions of nursing: An inductive framework
of professional identity. Journal Nursing Education,
42(7), pp. 311-317. 2003.

[4] Hallin, K., & Danielson, E., Registered nurses'
perceptions of their work and professional development.
Journal of Advanced Nursing, 61(1), pp. 62-70. 2008.

[5] Ham, Y. S., Kim, H. S,, Cho, I. S., & Lim, J. Y.,
Affecting factors of nursing professionalism perceived
by senior nursing students. Journal of Korean Academy
Society Nursing Education, 17(3), pp. 536-544. 2011.
DOI: http://dx.doi.org/10.5977/JKASNE.2011.17.3.536

[6] Han, S. S., Kim, M. H., & Yun, E. K., Factors affecting
nursing professionalism. Journal of Korean Academy
Society Nursing Education, 14(1), pp. 73-79. 2008.
DOI: http://dx.doi.org/10.5977/JKASNE.2008.14.1.073

[7] Han, S. S., Sohn, I. S., & Kim, N. E., New nurse
turnover intention and influencing factors. Journal
Korean Academy Nursing. 39(6), pp. 878-887. 2009.
DOI: http://dx.doi.org/10.4040/jkan.2009.39.6.878

8507

[8] Jeon, B. J., Self-esteem: a test of it's measureability.
Yonsei Graduate School, 11, pp. 107-130. 1974.

[9] Jeong, M. H., & Shin, M. A., The relationship between
self-esteem and satisfaction in major of nursing students.
Journal of Korean Academy Society Nursing Education,
12(2), pp. 170-177. 2006.

[10] Jeong. H. W., (An) Empirical study on the effect og
emotional intelligence on organizational effectiveness,
Unpublished doctoral —dissertation, Pusan National
University, Pusan. 2007.

[11] Kang, K. H., Han, Y. H., & Kang, S. J., Relationship
between organizational communication satisfaction and
organizational commitment among hospital nurses.
Journal of Korean Academy of Nursing Administration,
18(1). pp. 13-22. 2012.

DOI: http://dx.doi.org/10.11111/jkana.2012.18.1.13

[12] Kang, Y. S., Choi, Y. J., Park, D. L., & Kim, L. J., A
study on nurses’ self-leadership, self-esteem, and
organizational effectiveness. Journal of Korean Academy
of Nursing Administration, 16(2), pp. 143-151. 2010.
DOI: http://dx.doi.org/10.11111/jkana.2010.16.2.143

[13] Ko, Y. J, & Kim, I. K., The relationship between
professional nursing values and career preparation
behaviors of nursing students. Journal of Korean
Academy Society Nursing Education, 17(1), pp. 62-71.
2011.

DOI: http://dx.doi.org/10.5977/JKASNE.2011.17.1.062

[14] Kim, H. S., Kim, D. H., & Son, H. M., Comparison of
attitudes of nursing students toward death, elf-esteem
and life satisfaction according to clinical experience.
Korean Journal of Hospice and Palliative Care, 14(3),
pp. 144-151. 2011.

[15] Kim, Y. R., A study on the change of the views on
nursing profession of the nursing college students.
Journal of Fundamentals Nursing, 2(2), pp. 169-181.
1995.

[16] Kwon, Y. M., & Yeun, E. J., A correlation study on
nursing professional values, department satisfaction,
sociality, self-esteem among nursing students. Journal of
Korean Academy of Nursing Administration, 13(3), pp.
285-292. 2007.

[17] Leduc, K., & Kotzer, A. M., Bridging the gap: a
comparison of the professional nursing values of
students, new graduates, and seasoned professionals.
Nursing Education Research, 30(5), pp. 279-284. 2009.

[18] Lee, S. R., Nurse image, satisfaction of major effect on
nursing professionalism of male students in nursing.
Unpublished master's thesis, Ajou University. Suwon.
2010.

[19] Moon, S. J., & Han, S. S., A predictive model on
turnover intention of nurses in korea. Journal Korean
Academy Nursing. 41(5). pp. 633-641. 2011.

DOI: http://dx.doi.org/10.4040/jkan.2011.41.5.633

[20] Moon, Y. S., & Han, S. J., Impact of self-efficacy and
nursing professionalism on organizational commitment
in nurses. Journal of Korean Academy Society Nursing
Education, 17(1), pp. 72-79. 2011.

DOI: http://dx.doi.org/10.5977/JKASNE.2011.17.1.072

[21] Mowday, R. T., Porter, L. W., & Steers R, M., The
measurement of organizational committment. Journal of




A Eesl=EA) A6d A123, 2015

Vocational Behavior, Vol, 14, pp. 224-247. 1979.
DOI: http://dx.doi.org/10.1016/0001-8791(79)90072-1

[22] Oh, S. Y., & Park, S. N., The changes of self-esteem
and leadership during two years in nursing students.
Journal of Korean Academy Society Nursing Education,
16(2), pp. 186-193. 2010.

[23] Park, J. W., A study of organizational commitment and
burnout of clinical nurse. Unpublished master's thesis,
KyungHee University, Seoul. 2002.

[24] Park, M. A., Self-leadership, stress on clinical practice,
and stress coping styles in nursing students. Unpublished
master's thesis, Kyung Pook National University, Kyung
Pook. 2009.

[25] Rosenberg, M., The association between self-esteem and
anxiety. Journal of Psychiatric Research. 1. pp. 135-152.
1962.

DOI: http://dx.doi.org/10.1016/0022-3956(62)90004-3

[26] Rosenberg, M., Society and the adolescent self image.
Prinston, N. : Prinston University Press. 1965.

[27] Ryu, S. Y., The effect of flight attendant's job
characteristics on organizational commitment and
turnover intention : effect of self-esteem management.
Unpublished master's thesis, KyungHee University,
Seoul. 2012.

[28] Sung, M. H., Factors influencing the professional
self-concept among nursing students. Journal of
East-West Nursing Research, 18(1), pp. 18-24. 2012.

[29] Swensen, C. H., Introduction to interpersonal relation.
Glenview Foremam & Co. Weis, D., & Schank, M. J.
(1997). Toward building an international consensus in
professional values. Nurse Education Today, 17, pp.
366-369. 1973.

DOI: http://dx.doi.org/10.1016/S0260-6917(97)80096-2

[30] Weis, D., & Schank, M. J., Toward building an
international consensus in professional values. Nurse
Education Today, 17, pp. 366-369. 1997.

DOLI: http://dx.doi.org/10.1016/S0260-6917(97)80096-2

[31] Yeun, E. J., Kwon, Y. M., Ahn, O. H., Development of
a nursing professional values scale. Journal Korean
Academy Nursing. 35(6), pp. 1091-1100. 2005.

X & Zl(Ho-Jin, Cho) [H3] 8]

)
=
()
_

® 2009\ 3¢ : A 2
5P

a3k

e 2010 9¢ : Adsta 7twsh
% (ks HAEER)
e 2015 3¢ ~ &A : =AY

sl 7E st ae

8508

0] & S(ong-Yul,

NENE, (5RO

Lee) [H3|§]

® 2003 2¢¥ : <AL
FHZEE A AD

2005 29 : A3

[ ]
o
E)
2
N
g
=

BAbm, %A% 4ol A





