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The Effects of a Leader's Behavioral Integrity on Subordinates'
Intention to Leave: Cognitive and Affective Trust as Mediating
Variables
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Abstract The goal of this study is to examine the effects of a leader's behavioral integrity on subordinates' intention
to leave with the mediating roles of their cognitive and affective trust in their leader. After collecting data from 357
employees in a variety of organizations, we tested hypotheses with structural equation modeling(SEM).

This study shows that there are statistically significant relationships among a leader's behavioral integrity, subordinates'
cognitive/affective trust and intention to leave. A leader's behavioral integrity with the fully mediating roles of
subordinates' cognitive and affective trust affects on their intention to leave negatively. Limitations in this study and
suggestions for the future study are discussed.
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3k McAllister[30]7F AH&3F 107 35 AR&atdch. 4 39 27192 velgh A5 EXd4E g ofs)
SAEY e o] JAbe] AEE BE u, e 9 A 1 0] 2159(60.2%) % 7P WA, ol
el A G deE A9 FHlel Bal oA 597 (16.5%), A B S 78%(21.9%), L2lal 1<
Tk, st AR ddo] Y AFEE e WEE F2 5H(14%) 22 TP A et SEAkEe] &
DA Abgrolgtal A7, ‘upo] FAHE Akl @ ZIdate] 5A4E BH A7)k Abslel &e SEA)
A dethd, vl Ak 8- ol Al HE WSS 7 7278 (202%) 2= MY Woka F4lo] 56%(15.7%)
By Aol Foluk 71ERb o] 4278(11.8%), w8°] 33H(9.2%), B L
AA ol 22 319(8.7%), &0l 23%(6.4%), &
4.2.3 O|=lo|x g F3 Mu|Aado] 217%(5.9%), LZ7]do] 207
olHo i 28 wlEs AeFel g2 g (5.6%), 24313t 16W(4.5%), 71AI7} 12%(3.4%) &
[36]. & Aol A= LewinZ} Sager{50]2] 57 a0 o2 otk 4l 495 Yehda 9l
243G T8 g5 U Ar|Hes AFS O
€ AL FAh, U= o1 el dA 43S w9 5.2 Mzld 3 EIgd 4
b dep Folrh AT o|ERIFEY FHEFEC] & dAH
A=A BRI flske] B1A 81EAE AAskSiTh
oA QR o2 Ed SHEYEC] F YA
5. AEEM Zu o Qe B8] flg wWolth FlH Q1 A
Ax FEEo] AukHoz fojg AAE e
51 52 $igt ([table 1] ). o, AT AHEE ov|sl=
FE] ATEAAYL SAS AH W WA 3578 T SMC(squared multiple correlations)®] #ke] o] %
U 2187(61.1%), 414 1399(38.9%) 2.2 Ao o 2 Aol 17) F3K(bin6=0.376), QAVA1Z oA |
ol el Wtttk AR 2= 20007 987 (27.5%), AN EaH(cte =0.141), T12]al o)F ool 27 &g
30th7}F 1737(48.4%), 40th7F 16778(21.6%), 50TH7F 9 (itd=0.219, it5=0.276)°] 7]5=0] = 041} & =5
BR2.5%)E 30th7F 7P B wSS ARt vk B o el AASHAT [Table 112 319 238 F
T 2E5AFE 61d 371, @ AAte 3 43 285d 4o A9sta SAHRY g3 2ol QolEMSs
Table 1. Results of Confirmatory Factor Analysis
variable item B B S.E. t P SMC
binl 1.000 855 731
bin2 923 .849 .045 20.654 .000 720
Leader i bin3 1.028 877 .047 21.912 .000 770
cader's Behavioral bind 997 835 050 20071 000 697
Integrity .
bin5 761 667 .054 14.135 .000 438
bin7 1.051 810 .055 19.092 .000 .656
bin8 877 761 .051 17.291 .000 .580
ctl 1.000 724 524
ct2 1.004 756 .072 13.972 .000 574
Cognitive Trust ct3 1.148 793 .078 14.648 .000 .629
ct4 1.170 .889 .071 16.423 .000 791
ct5 1.169 .894 071 16.494 .000 799
atl 1.000 859 738
Affective Trust at2 1.134 .892 .055 20.604 .000 796
eetive rus a3 936 740 059 15.983 000 547
at4 841 771 .050 16.964 .000 .594
itl 1.000 961 924
Intention to Leave it2 1.017 951 .030 34.166 .000 905
it3 .807 783 .038 21.246 .000 613

1=375, X’=328.881, df=146, p=000, IFI=967, TLI=961, CFI=967, RMSEA=059
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Table 2. Means, Standard Deviations, CR, AVE, Correlations and Reliabilities

Variable M SD CR AVE 1) @) 3) )
(1) Leader's Behavioral Integrity 3.72 0.67 10.022 0.749 (.93)
(2) Cognitive Trust 3.57 0.78 7.817 0.731 70” (91)
(3) Affective Trust 331 0.73 9.675 0.715 65" 75" (.89)
(4) Intention to Leave 2.00 0.84 12.106 0.846 -50" -51" 45" (.93)

**p<.01, *p<.05, Cronbach's a in ().

NA FolE el itk =Y

o W 30 yE
_O|L
e
o
A
(=]
=
4 ¢
M

RMSEA 59 Ag=AGE o &aFtH51]. £44,
2 A7 FAEY HIwrt IFI=967, TLI=.961,
CFI=.967, RMSEA=.059 & A3=7} 2 B3olghe
28 SAFT.

2 ATl W BHa] AN BEE
2}FZ(AVE: average variance extracted)s &3 HE
s, o= AAMSl vsl ZHEGEe] 4P 5 9
= Bae 271 oulah Ao 05 ool Holol
NEETE e AoR B A4zte 2ARGE] AVE
%}\-

A

[Table 2]+ AVEZL & ¥E9] 71240 B
9l Hyt, FEAA S} WMEL ARPAE e Egt

o b g O o
o
rO
B

5.3 7tHHS

AT o d54 dadol grel ek 1A
2 et AXAA AEE R st 22T Y
Aelwef nx= JFS AT Y8 FRUAN Y
(Structural Equation Modeling)S AH&-3Iith ¥ A
Ryl AEAN RIFNTE AFE = 433.405, df=
148, IFI= 0.948, TLI(NNFI)= 0.940, CFI= 0.948,
RMSEA= 0.074% Bentler[51]7} A|AI3F A= 2|50
A B Age o R v gloh 7S HSe)
71§18t FxREYP] ARATES AHEY T a,
1b, 2a¥ p<0.01 F<FollAl, 7Hd 2b= p<0.05 FFol Al
Frolatad

TE)al B Aol E el gk 1AA 229 A
A A AlE o] mi9E-S HE3817] 913 Bootstrapping &
o]83te] Ryl g HE 4181tk Bootstrapping
BAA3 7 3a, 3be p<0.05 FEA 93 Ao
2 Yehgt) mebA 13 A5 AT 2 dTe] 7Hda

Ry
Ao s 5 glvk

o

A Aok A A Alg ek (e BAE, o1F Arnde BT A sa 9=
Lok H()8 #AE vehla Sl AE #48 [Table 3]¢] ATRE AZAH} EAH O fola}
@ ABnts 4o gk Akl 712X 0.6 1S A Jehyttln seEls o)8ldl Fru o] JAS 1A
Table 3. Results of Pathway Estimates for Hypothesized Model
. Pathway Path Coefficient SE CR. »
B
Hla Leader's BI — Cognitive Trust 0.727 0.783 0.056 13.05 < 0.01
Hlb Leader's BI — Affective Trust 0.818 0.743 0.058 14.14 < 0.01
H2a Cognitive Trust — IL -0.600 -0.444 0.090 -6.659 < 0.01
H2b Affective Trust — IL -0.152 -0.134 0.072 -2.107 < 0.05
H3a, b(Indirect) Leader's BI — IL -0.561 -0.447 0.047 < 0.05
X* = 433.405, df=148, p=0.000
Model Fit CMIN/df=2.92, TFI=0.948, TLI(NNFI)=0.940, CFI=0.948

RMSEA=0.074
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Table 4. Results of Modified Model

RMSEA

CFI
948
949
.966
967

TLI(NNFI)

IFL
948
.949
.966
967

df
149

Model

.074
.073
.060
.059

.940
941
.960
961

433.405
427.086
336.886
328.881

Hypothesized model

147

Modified model 1

147

Modified model 2

146

Modified model 3
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