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Abstract In Korean companies, traditional collectivism have been merged into individualism caused by meritocracy.
In order to better understanding about change of cultural characteristics, we examine the relationship between
collectivism / individualism and person-environment fit. The data was obtained from 203 employees working in 5
Korean company and 173 employees in 4 companies in China. Results confirmed that collectivism increases
employee's person-environment fit (person-organization, person-supervisor, person-coworker) and further leads to high
levels of affective organizational commitment. The moderating roles that individualism play upon the relationships
between collectivism and person-environment fit (person-organization, person-supervisor, person-coworker) were also
investigated. Results confirmed that individualism enhance the impact collectivism has upon person-environment fit.
In addition, this study found the significantly difference between Korea and China in effect of collectivism on
person-environment fit. Lastly, the study also has explored theoretical and practical implications and the limitations
of this research as well as the future directions of research.
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PSF4 201 p<0.001), 7191 5 HFA(B=.088, p<0.1)°] ZF 4
PSF5 747 A A S 9% dehlol 7k 2 w3t
PSF6 700 .
A ENE
PSF7 627 e A,
P-C Fit 877 910 671
PCF1 845
PCF2 812
PCF3 805
PCF4 773
PCF5 737 Affective
Affective 850 909 769 commiment
commitment
ACl 723 0.088(1.766)+
AC2 708
AC3 592
CCR=composite construct reliability;
AVE= average variance extracted +p<0.1, *p<0.05; **p<0.01; *** p<0.001

Fig. 2. Research Results
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Table 3. Moderating Effect

Variables Model 1 Model 2 Model 3
P-O Fit P-S Fit P-C Fit
Collectivism(A)  0.116(2.257)*  0.279(5.532)***  0.161(3.142)**

Individualism(B) 0.102(2.241)* 0A481(9481)%**  0.171(2.686)**

A*B 0.309(5.411)*** 0.694(19.250)*** 0.351(6.233)***
Fit Indexes ~ CMIN/DF=2.67 CMIN/DF=2.37 CMIN/DF=2.057,
5, P<0.000, 4, P<0.000, P<0.000,
TLI=.949, TLI=.957, TLI=.969,
CFI=.958, CFI=.964, CFI=.975,

RMSEA=.056 RMSEA=.051 RMSEA=.041

P-O Fit: Person-Organization Fit, P-S Fit: Person-Supervisor
Fit, P-C Fit: Person-Coworker Fit
*kp <001, **p < .01, *p < .05, +p<0.10,

7 4 HSA} T =7t Hlal AR
7P 4= gharo] Sel] mlske] [ukaRe] AJgke] i
-2 Aol WA= ol s 2 Aol 7
olF ] A £ ATelME T3 =S
Wake Y EAS AAEH T 4 A (Table 4
%), gao] IRt JukFo] o] JiQl 4 A%

T A delten], 1 Aolx
Fhe o 4= 9ioith webA] JHd 4= 2 A H QL)

Table 4. Comparative Analysis: Korea vs. China

Korea China ADF  AX Diff.
Pat B tvalue B t
value
CO—POF .792%* 2590 .460%** 4221 1 13.928%* Y
CO—PSF .821** 2,580 .415% 4010 1 12779 Y
CO—PCF 516%* 2467 430 4099 1 8414** Y

CO: Collectivism, POF: Person-Organization Fit
PSF: Person-Supervisor Fit, PCF: Person-Coworker Fit
*p<0.05; **p<0.01; ***p<0.001.
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