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<Table 1> General Characteristics and Degree of the Study Variables (N=175)
e Nursing students
Characteristics (%) Moan+SD Range
Gender
Male 16(9.1)
Female 159(90.9)
Age (years) 21.23£1.36 20-26
Reasons to applying*
To get a job 120(68.6)
For voluntary service 12(6.9)
On the recommendation from significant other 40(22.9)
One’s will 42(24.0)
Theoretical education satisfaction 6.56£1.56 1-10
Practice education satisfaction 6.09+1.79 1-10
Communication competence 3.67+0.41 2.53-4.93
Group cohesion 3.54+0.66 1.67-5.00
Organizational socialization 3.79+0.48 2.55-5.00
Role clarification 3.94+0.54 2.33-5.00
Performance efficacy 4.01£0.60 3.22-5.00
Feeling of acceptance 3.72+0.63 2.33-5.00
Social integration 3.58+0.65 2.00-5.00
* Multiple responses
St s nKES|X| 20(4), 20144 1€ 465
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© Z(Feldman, Fisher: Yun et al., 2006°] 1&-%) 32 A}

WEOIEE OAIAESET RCISEE0| ZEALS 35s g8 o AAE B 4 Qi

3of| ojxl= Pt I eSS thlor AEA A13E FHEE pst

du Toit D (1995)9] ATNM% 1taeyel 2133 AeE =

ey Ak Sle)| wX= e RlE Thotely] 4 AL, Kim 5(2004)2] A7olAE =] 48hd 7hgsta)e] A
], A3t} o] Y WSS (o]lEnS 2 21313} AR(ES 121~2603) = 19302 AfEAR)
T 9 AFuS USR8 raSsE, HAWeE e 4714 183} =9kt ST hEARE QPIRIEARY] AL
WHTE FYste] tss]FEAlS AAISHITE Dubin-Watson 313} A9 1~5%)7F Kim 5(2012)°] AellA] 3.417]0]
TATE 19112 291 77k AP 1ddo] e Zo® yet 31, Song@} Lee (2010)2] AellA] 32771 2%} nlwshd,
wow CIE 1.000-28.066 % 30°]3}, Tolerance™ .843-.936 DEoerg el 2AAE 8 dee B2 low Azkdd ks
2 .1 o], VIFE 1.068-1.186 22 100319002 o5y gishAl Al7)ell= obd ARt Y AR FolA HASH
el EAlE gle Bo® ERl ﬂ"*t} IR FoT = TAY d5s S AT ok 2R AAlEo] AL
Aoz el Om(F=49.05, p<.001), R& AW 52.5% s7b & sojztal Qivkal LAl Hu, AlEEARE FHofA
o]tk ol WS WHEE ﬂﬂ“ﬂw A= lom, 7r5 oy v e ey A5 oz Qs 23]y AL s}
Aol zZAAS| g FEFS vH= T2 29 AESAY Zh ke Qlvkal Frkeke Zlow BRItk IRlEE S
(8=0.480), JAASSE(£=0.395), AFaS WHEHE(£=0.168) FH FF dAAQ Tidie} Ak RS ke Ao
o] 0= YERthTable 3). AFLEAE HoA] AR & Hge ¢ JUuFE TolFe

Ut o] ®thMaclntosh, 2003).
= 9 JEv ZEdiEEe] 23S S AT el 8t
I olEE WeE AMESE AE AF AR e

Abg]ske TlQle] Hwke] FAdYe® AR ¢ QA HE g HAgATE B ol5o] AkEE W Foll AA HeE ¥
Tangor Abgsle] Ade ke B4 AHske] ulel 28 HE gk oges 4% Zolth McGregor
AGArslsl, A2 Abslsl, 2AALS|stE EHE I QITHKim (1996)+ rsdjsiEe] s s 6%{%1 V2 A
& Choi, 2003). ¥ Aol taoeyEe] 22ALE] 8l 4 < AR el digt Bl 1hEEAd ks

<Table 2> Correlation Matrix among the Study Variables (N=175)
Organizational Theoretical education Practice education Communication
Variables socialization satisfaction satisfaction competence
r(o) r(o) r(o) r(p)
Theoretical education satisfaction .18(.016)
Practice education satisfaction .27(<.001) .38(<.001)
Communication competence .53(<.001) 11(.165) .15(.048)

Groupcohesion .58(<.001) .14(.059) .09(.235) .22(.003)
<Table 3> Influencing Factors on Organizational Socialization in Nursing Students (N=175)
Independent variables 15 B SIE t yel Tolerance VIF

Constant 576 253 2.276 .024
Theoretical education satisfaction .008 .003 018 0.134 .894 .843 1.186
Practice education satisfaction 168 .046 015 2.952 .004 844 1.185
Communication competence .395 458 .063 7.293 <.001 933 1.072
Group cohesion 480 351 .039 8.892 <.001 .936 1.068
F(p)=49.05 (<.001), Adjusted R’=.525
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Factors Influencing Organizational Socialization in
Nursing Students

Yi, Yeo Jin"

1) Associate professor, College of Nursing, Gachon University

Purpose: This study investigates the influence of education satisfaction, communication competence, and group
cohesion on organizational socialization in nursing students. Method: The subjects were 175 third year nursing
students. Data were collected from June 3 to 14, 2013 through a self-reporting questionnaire. Data analysis was
performed by multiple regression using the SPSSWIN 21.0 program. Results: The organizational socialization score
of nursing students averaged 3.79 points (5 Likert scale). Practice education satisfaction, communication competence
and group cohesion of nursing students influenced organizational socialization (R® 52.5%, F=49.051, p<.001).
Conclusion: For nursing students, practice education satisfaction, communication competence and group cohesion
are significant variables for organizational socialization. Thus, in order to enhance the organizational socialization
of nursing students, there is a need to develop a differentiated practicum curriculum that considers nursing student
demands in collaboration with nursing faculty and administrators on the basis of education programs, including
concepts of communication competence and group cohesion.
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