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Abstract

This study was empirically to investigate awareness of the on-the-job training of university students of
co-op programs and satisfaction of the training for their job intention. The main study results as follows; First,
the results of the influential relationship between the importance of on-the-job training and the satisfaction
with the training, it was found that students participating in on-the-job training is related to curriculum of
the department, job specification, language ability, and future job prospect. Second, the results of influential
relationship between the importance of on-the-job training and the satisfaction with the job intention was
connectivity factor. That is why the students had the intention to work for a company that is matched for
their major and the company where they took the on-the-job training. Third, the results of influential
relationship between the satisfaction with the on-the-job training and the satisfaction with the job intention,
satisfaction with the on-the-job training was influenced by the satisfaction with the job intention. Through
the on-the-job training, it was evaluated that work ability and skills of the students were improved, and they
were satisfied with the future employment.

Key words: college student, co-operation program, on-the-job training, recognition, satisfaction,
finding employment
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{Table 1> The subject feature between industry and college

Classification Strength Weakness Attractancy Obstructive factor
-plentiful high Quality -focused education and -increase in demand -shirking emotion to
professional manpower  basic theory experts training for cooperation with industry
-accumulated basic -a vulnerable industry industry -distrust to industry levels

college science research ability sense of realism -expectation improvement of skill
-compelling researching -shortage of facilities facility for study, -a pressure to gap industry
and motivator and funds financial aid and academic on the

result commercialization

-funds supply -insufficient for basic -mitigation excessive -dependence on
-field technology science technology investment introduction of technology
-application technique  -indifference to -increase time efficiency -a leakage of information
-having the relative develop next -utilize high quality -insufficiency for

Industry technique information  generation technology experts continue-education system

-know how for
commercialized and
development

-lack high skilled
manpower

-supplied idea for
development new
technology
-opportunity join to
government enterprise

-mistrust for ability and
results
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{Table 2> Study in Advanced research

researcher Subjects

Satisfaction expressed as a possibility of agreement between perceived real experience
and expectation
Satisfaction as an overall mental state combining inconsistent expectation and

Bultena & Klessing(1969)

Oliver(1996) . . - .
experience with existing feelings
Williams(1989) The cognitive feelings toward products and services
Oliver(2001) Satisfaction as a response of judging how much his/her desire is fulfilled

Pathman, D. E. et, al(2002) Satisfaction is recognition of feeling rewarded fully for the price he/she paid for

Source: summed up by the writer

Ao &7 A ] H =R thete] A ek AR E S <Fig 2>9F
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m » Satisfaction with field
o education
Students realized the importance of
field education o)
) > Job satisfaction

<Fig. 2> Research Model
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{Table 3> General characteristics of the respondent

Variables Questions Frequency %

Male 80 46.0

Gender Female 94 54.0
Associate degree 92 52.9

Type of degrees Bachelor’s degree 82 47.1
Hotel management 58 333

Major Food-service management 57 32.8

Culinary Arts 59 339

Hotels 60 34.5

Types of company students hope Restaurant 68 39.1
for field education Areas for field education 42 24.1
Others 4 2.3

Hotel 50 28.7

Type of training enterprises Food-service(including restaurants) 80 46.0
Resort 44 253

Others 0 0.0

Seoul'Kyunggido 52 29.9

Areas for field education Chungchungdo o 523
Kangwondo-Jeonlado-Kyungsangdo 31 17.8

Others 0 0.0
Curriculum type for field Major selection 33 19.0
education Required courses 141 81.0

Total 174 100

1. EIEQ BRI 2B o] BE JFFE :
olZl Fk 1& 7|+ 2 3lo] FEa9 o, 17]<9]

0.650°.2 YEFL 1, Bartlett 7-34) 737 ol A

ASSECRE IRt IORS
Babo] T3k AEERA S A8 A} AlF) o] gk50] 0.000°. % <Table 5>& ZAE Atk
S Jehe aznket 294471 0.855% e

U e Al Bola gt 891e] & 7t 3) FHOINI DEEE ZH0)| Lfst M= HS
o14] T\ (Kaisers rule)ell J3 ool gk 1€ 7] AN UHEE il 28] thete]
2oz fho] 2aahglon], AzteA W = 5 RIIEAT AHEEAS ANG AT} 2E5E
ol Wlel 2 (Varimax) 719 Fg3ch F4 & HERE ZEvke 9T 0.602% E4
Aol g9lo] Aet Ao $AHI KMo Ol HE AFES el 2] £ of
AR 0.8312 VEREL, Bartlett 34 ARl ©lAl @ 1= 7IEoR dlef V9] 8Rle s =
A felggel 000002 ekt felsim AT KMORAAE 05000 Rt

<Table 4>%} o] JEpwtth Bartlett 7378 4 NA fel2tE0] 0.0002-%
<Table 6>2 ZA}E )

2) BiEAles DIEE X0 25 AT 2
AP VEEE el 3B Yt
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{Table 4> Factor analysis of the importance of field education
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Variables Questions Factor 1 Factor 2 Factor 3 Factor 4 Reliability
Social adaptation 0.731 -0.181 -0.112 -0.278 0.855
Aptitude and personality 0.723 -0.221 -0.187 -0.203
Employees of a training enterprise 0.694 -0.131 0.243 -0.210
Social C.ommunication among the employees 0.691 -0.044 0.143 -0.292
environment Fairness of department arrangement and 0.645 0367 0137 0.041
employment placement
Improvement of executive ability and skills 0.628 0.078 -0.035 -0.075
Working environment 0.597 -0.089 0.230 0.001
Working environment of a training enterprise ~ 0.544 0.224 -0.145 0.124
Connectivity with a school curriculum 0.453 0.763 -0.151 0.142 0.729
Connectivity Performance of duties related to the major 0.442 0.711 -0.268 -0.114
Language ability 0.256 0.687 -0.076 0.003
Connectivity to get a job after graduation 0.335 0.524 0.113 0.188
Training time (Ssummer season) 0.235 -0.095 0.754 0.380 0.681
Adequacy Training fee 0.394 -0.086 0.692 -0.018
Training evaluation 0.283 0.185 0.643 0.301
Training period 0.392 0.099 0.589 -0.159
To the enterprise hoped for 0.482 -0.397 -0.195 0.811 0.656
Arrangement
of training To the department hoped for 0.618 -0.450 -0.300 0.737
Based on school record 0.338 0.073 -0.228 0.624
Eigenvalue 5.230 2.559 2.322 2.190
Variance(%) 26.695% 13.062% 11.850% 11.176%
KMO(Kaiser-Meyer-Olkin) 0.831
2. Jidol A3 KT Tl 014

2]

E Ao 7MdE HSsh] flske] SPSS 21.0
SANTIAE o] gl v} 22 B8 AA|

asaek

<Table 5> Analysis of satisfaction with field education

Fact Ei |
Variable Questions ac .or 1gf3n vaue Reliability
loading variance(%)
Learning duties 0.795 1761
Satisfaction Improvement of ability and skills 0.753 ) 0.645
; 58.698%
Evaluation 0.750
KMO(Kaiser-Meyer-Olkin) 0.650
Total explanation power(%) 68.698%
<Table 6> Factor analysis of measurement of job satisfaction of physicians
Factor Eigen value L
Factor Item . . Reliability
loading variance(%)
Intention of After graduation, the intention of finding 0.849 1.441
finding employment in the field training destination ) - -063"/ 0.602
employment Satisfaction with field education experience 0.849 ) °
KMO(Kaiser-Meyer-Olkin) 0.500
Total explanation power(%) 72.063%
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{Table 7> Analysis Influence to the field education importance for satisfaction

Standardized
Independent Unstandardized coefficient an . “
variables coefficient t p-value
B Standard error 8
(Constant) 1.895 0.252 7.523%** 0.000
Social environment 0.090 0.068 0.123 1.324 0.187
Connectivity 0.228 0.064 0.294 3.560%*** 0.000
Propriety -0.015 0.064 -0.019 -0.234 0.815
Assign Dept. 0.119 0.066 0.147 1.799 0.074
R* = 0.199 modified R* = 0.180 F =10.523 p = 0.000
* p<.05 ** p<0l *** p<001
<Table 7>°l| W2, Ag4F o= Ud  HrRlFE r2gtoz UEeRith
Aggel QNS SPUSE S, APAF T Aol BEme] 498 9PEe T 8
Zug FEUSE o] dFAALNS AR Qe 8k WA o Y e o
0 ol.o

o = o
= T o -

o= ‘/}E]r”'r/} AbE] 87,
4 frelg-Eo] 0.05 ©]
dog Jeht 717#121);&}. ‘AA ] pRrE
0.294, t7+S 3,560 0.8 LIERSTE

g9 9

<Table 8> wpew, A% Fawd| e
Aol Q4L SPNFR ok, Aol
ZEZ FHUSE Bo] TEFALHS A3

o] Jepale stolugitt. #714e] A

<Table 9>ol] W2, XA G EXEE 51
HER 5kal, HAPYAL SRS F5HATE
o] T3] ARA S Al 892 o] e
= W= RPF 04012 JERSIT

AP F TSEe AYAL B2 234
A FFHE FE AR AT Rk

[e]

0.633, t#k2 10.729= YESIT]

{Table 8> Analysis Influence to the field education importance for satisfaction intent a job

. . Standardized
Independent variable Unstandardized coefficient coefficient t p-value
B Standard error B
(Constant) 1.269 0.296 4.292%%% 0.000
Social environment 0.089 0.080 0.100 1.106 0.270
Connectivity 0.311 0.075 0.334 4, 147%%% 0.000
Propriety 0.037 0.075 0.039 0.495 0.621
Assign Dept. 0.135 0.078 0.137 1.728 0.086
R? = 0.239 modified 7 = 0221 F = 13.239 p = 0.000

* p<.05 ** p<0l *** p<001
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p-value

0.005
0.000

2.817%*
10.729%**
p = 0.000

0.633
F = 115.120

Standardized
coefficient

0.397

0.071

0.239
modified R?

Standard error

Unstandardized coefficient
0.401

0.762

0.673

R‘Z

* p<05 ** p<.01 *** p<.001

(Constant)

{Table 9> Analysis Influence to the field education satisfaction for intent a job
Satisfaction

Independent variable
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