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The Mediating Effects of Perceived Value of Work and
Psychological Ownership for Effects of Procedural Justice and
Job Significance on the Employees’ Job Satisfaction: Focused

on Hospital Nurses

Jung-Su Song”
*Department of Management Information Systems, University of Ulsan

Abstract

The purpose of this study includes: Firstly, to examine the effects of procedural justice and job significance on
value of work, psychological ownership, and job satisfaction. Secondly, to examine the mediating effect of the value
of work, psychological ownership on the relationship between procedural justice, job significance and job satisfaction.
For the study, the data was collected from convenient sample of 273 nurses at university hospital in a city to test
theoretical model and its hypotheses. All data collected from the survey were analyzed using with SPSS 180 and
AMOS 180. This study reports findings as followed: first, the relationship between the procedural justice and the
value of work is positively related. Second, there was also a positive correlation between the procedural justice and
the psychological ownership. Third, there was also a positive correlation between the job significance and the value of
work. Fourth, the relationship between the job significance and the psychological ownership is positively related. Fifth,
there was also a positive correlation between the value of work and the psychological ownership. Sixth, there was
also a positive correlation between the procedural justice and the job satisfaction. Seventh, the relationship between
the job significance and the job satisfaction is positively related. Eighth, there was also a positive correlation between
the value of work and the job satisfaction. Ninth, there was also a positive correlation between the psychological
ownership and the job satisfaction. Finally, the value of work and psychological ownership played as a partial
mediator on the relationship between procedural justice and job satisfaction. Also, the value of work and psychological
ownership played as a partial mediator on the relationship between job significance and job satisfaction. Based on
these findings, the limitations of the study and some directions for future studies were presented.

Keywords: Procedural Justice, Job Significance, Psychological Ownership, Value of Work, Job
Satisfaction, Mediation.
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