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Abstract

The purpose of this study was to investigate the influences of organizational culture and childcare teachers' job
satisfaction on their intention to change jobs. The participants of this study were 290 childcare teachers from the
Busan and Gyeongnam areas. The instruments used in this study were the Organizational Culture Scale (4 factors
with 16 items), Childcare Teacher's Job Satisfaction Scale (6 factors with 40 items), and Childcare Teacher's
Intention to Change Jobs Scale (1 factor with 7 items). The data were analyzed by descriptive statistics, one-way
analysis of variance, Pearson’s product moment correlation, and stepwise multiple regression with SPSS ver. 21.0
software. The results were as follows: First, the higher childcare teachers' intention to change jobs, the lower was
their monthly income, age, and career level, and the total number of children that they had to serve. Second,
there were significant positive correlations between childcare teachers' intention to change jobs and their
innovative, collective, and rational organizational culture. Further, there were significant negative correlations
between childcare teachers' intention to change jobs and hierarchical organizational culture. and between
childcare teachers' intention to change jobs and their job satisfaction. Finally, childcare teachers' intention to
change jobs was found to be 46% about job satisfaction and organizational culture and was explained the most
by the director's childcare center management. This study primarily suggests that a director's role is important in

the lowering of childcare teacher's intention to change jobs.
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Table 1. Participants' Demographic Variables (V=290)

Variable Frequency (%)
Age (yr)
20-29 79 (27.2)
30-39 98(33.8)
Over 40 100 (34.5)
No response 13 (4.5)
Total 290 (100.0)
Monthly income (1,000 won)
Under 1,000 46 (15.9)
1,000-1,499 184 (63.4)
1,500-1,999 53 (18.3)
2,000-2,500 5(1.7)
No response 2(0.7)
Total 290 (100.0)
Establishment agent
Public 14 (4.8)
Foundation 14 (4.8)
Private 118 (40.8)
Home-based 127 (43.8)
Employer-supported 12 (4.1)
No response 5(1.7)
Total 290 (100.0)
Education level
High school 69 (23.8)
College 135 (46.6)
QOver university 80 (27.6)
No response 6(2.0)
Total 290 (100.0)
Total service year(mo)
Under 24 15(5.2)
251048 148 (51.0)
491072 90 (31.0)
Over 73 29 (10.0)
No response 8(2.8)
Total 290 (100.0)
Total number of children
Under 49 186 (64.1)
50to 99 52(17.9)
100 to 149 24 (8.3)
No response 10 (3.4)
Over 150 18 (6.2)
Total 290 (100.0)
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Table 2. Mean and Standard Deviation of Childcare Teachers' Organizational
Culture, Job Satisfaction, and Intention to Change Jobs (V=290)
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Table 3. Results of Mean, Standard Deviation, and £ test of Childcare Teachers'
Intention to Change Jobs according to Demographic Variables (V=290)

Variable M SD
Organizational culture”
Collective culture 3.73 67
Hierarchical culture 2.78 52
Innovative culture 2.74 52
Rational culture 2.00 39
Job satisfaction”
Directors' childcare center management 3.86 1.18
Social recognition 324 81
Working environment and welfare 374 86
Workload and time management 3.06 1.07
Relationship with co-workers 481 76
Relationship with parents 455 79
Sum 3.76 62
Intention to change jobs® 298 96

IFiye point Likert scale (1, very unlikely; 5, very likely).
USix point Likert scale (1, very unlikely; 6, very likely).
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Variable Intention to change jobs

M (SD)
Age (1=277) 2.36"
20-29 317 (87
30-39 296 (92"
Over 40 2.85(1.07)”
Education level (n=284) 1.58
High school 2.80 (1.04)
College 3.05 (94)
QOver university 2.99 (.89)
Monthly income (1,000 won) (7=288) 429"
Under 1,000 335 (93)”
1,000-1,499 294 (947
1,500-1,999 2.84 (91 )a'b)
2,000-2,500 21 (1.34]“
Total service year (mo) (7=282) 317
Under 24 312 (82
25-48 3.13 (94
49-72 2.81(93)"
Over 73 2.71 (1.06)”
Establishment agent (7=289) 0.27
Public 3.05 (.95)
Foundation 2.99 (91)
Private 3.02 (97)
Home-based 2.80 (.96)
Employer-supported 2.93(95)
Total number of children (7=272) 403"
Under 49 2.94 (96)’
50-99 2.98 (98)"
100-149 2.83 (93
Over 150 399 (52)”

Refer to the result of the post hoc test.
" <10, p<.05, p<.01, “p<.001.
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Table 4. Correlational Coefficients among Childcare Teachers' Organizational Culture, Job Satisfaction, and Intentions to Change Jobs (V=290)
@ ) ® @ ® ® @ ©® ® ®

0) 1

) 053" 1

® 022" 0.08 1

@ 039" 028" 042" 1

® 037" 055" 026" 0.13 1

® 023" 022" -0.01 0.09 025" 1

@) 057" 046" 0.03 030" 057" 036" 1

-0.04 0.11 017" -0.12 020" 0.15" 0.19" 1

® 024" 059" -0.07 013 041" 024" 030" 017 1

028" 031" 0.10 0.07 029" 026 036" 0.14 020" 1

® 044" 058" -0.15" 0.16" 083" 058" 077" 048" 053" 049" 1

®  -039" -042" 020" -021" 061" -027" -0.52" -025" -028" 027" -063" 1

(@ Innovative culture, @ collective culture, (3 hierarchical culture, @) rational culture, & directors' childcare center management, (6) social recognition, @) working
environment and welfare, ® workload and time management, (9 relationship with co-workers, G0 relationship with parents, @ sum of job satisfaction, @ intention

to change jobs.
‘<05, p<.01, p<.001.
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Table 5. Stepwise Multiple Regression for Childcare Teachers' Intention to Change Jobs by Their Organizational Culture and Job Satisfaction (V=290)

Variable B SE B t R AR’ F
Directors' childcare center management -32 05 -39 678" 38 38 4778"
Working environment and welfare -20 .07 -18 -299" 43 .05
Workload and time management -1 04 -12 271" 44 01
Innovative culture -06 02 -17 307" 45 01
Hierarchical culture .05 02 12 255 46 01
‘p<.05, p<.01, p<.001,
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