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<Table 1> General Characteristics of Participant (N=174)

Variables Category n % M(SD)
Age(yrs) <25 39 224
26 - 29 98 563  27.86(3.50)
=30 37 213
Sex female 168 96.6
male 6 3.4
Marital status single 143 82.2
married 31 17.8
Education level college 50 287
university 117 67.3
graduate school 7 4.0
Working place MICU 54 310
NCU 41 23.6
NICU 36 207
SICU 35 201
EICU 8 4.6
Length of 1-2 30 17.2
career(yrs) 3-5 96 552 4.9143.43
>6 48  27.6

317(17.8%) 2.2 ekt HEFSHLS 4dA i £5o]
1179(67.3%) 0.2 7H @gkor, & &5 ¥ES MICU(UY
HAZFEAA)  548(31.0%), NCUHABAZSAA) 419
(23.6%), NICUAIAotg8Al4) 3678(20.7%), SICU(SIZHAIS
A 357(20.1%), EICU(SHSEAM) 8H(4.6%)2 0]
Atk F 2EAYE 359 olar} 968(55.2%) 0% TP @
gron W 4.91+3.43do] Tk
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2412047902 Yehgth 3EREA] 19 7984 3
THHS B AH 9 28320658, AEA FY 2.54+0.53
A, 9B 94 247+0.684, A FA 223405374,
4 DY 2.08£0.71F% =o® QE?EH*JZH e e
AA ool 71 A YERTTable 2>,

AFodAte] AFAEHA AEE Ho 53| HEEA
3.60£03670 02 UeRdth AFAEHAS 549 249
FiEES 2 A 25 3.68£0497, AT 3.6110.43
A, ez 9 oA 359+0.507, 259 9 373 3.55+0.43
A ARA 48 2% 334£0467, A2 D 7)EHZ 2.90+0.40
Hd wor ARAEHA Y dldA dse] M =
UERIU<Table 2>

ARl 24854 A Hd sl FHBEA
Aom yehgth A& a9 7HeAe =
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<Table 2> Nurse's level of Resilience, Job Stress, Organizational Commitment (N=174)
Category Number of Items Total MESD M=*SD
Resilience
Hardiness 9 20.09+4.74 2.23+0.53
Persistence 8 20.33+4.27 2.54+0.53
Optimism 4 9.90+£2.70 2.47+0.68
Social support 2 5.68+1.29 2.8340.65
Faith 2 4.17+£1.42 2.08+0.71
subtotal 25 60.16+11.87 2.41+0.47
Job Stress
Nursing practice 8 28.90+3.45 3.61+0.43
Nursing management 6 21.54+2.98 3.59+0.50
Interpersonal conflict 7 25.73£3.46 3.68+0.49
Work environment 7 24.86+3.01 3.55+0.43
Competency defecit 4 15.05+2.03 2.90+0.40
Role conflict 3 10.02+1.39 3.34+0.46
subtotal 35 126.11+12.47 3.60£0.36
Organizational Commitment
Attachment of Organization 6 20.77+3.50 3.46+0.58
Identity of Organization 6 18.70£3.64 3.12+0.61
Intention to keep Job 3 9.29+£2.31 3.10£0.77
subtotal 15 48.76+8.24 3.25+0.55
<Table 3> Differences of Resilience, Job Stress & Organizational Commitment by General Characteristics (N=174)

Resilence Job Stress Organizational Commttment
Variabl t
ariables  Cartegory M+SD  torF  p M+*SD  torF  p M+SD  torF P
scheffe
Age(yr) <25 2.34+0.54 1.13 325 3.67+0.37 0.93 399 3.254+0.68 0.28 157
26 - 29 2.40+0.45 3.59+0.36 3.2340.52
=30 2.50+0.45 3.56+0.34 3.30+0.47
Sex female 2.40+0.47 442 3.60+0.35 0.35 124 3.24+0.54 -1.44 153
male 2.55+0.57 3.55+0.53 3.57+0.69
Marital single 2.38+0.48 -1.31 194 3.61+0.35 0.35 724 3.25+0.57 0.02 987
status married 2.51+£0.43 3.56+0.37 3.25+0.47
Educatio college 2.44+0.50 0.88 417 3.36+0.33 0.62 542 3.2840.60 0.26 769
n level university 2.38+0.46 3.60+0.37 3.2340.53
graduate school 2.60+0.60 3.47+0.29 3.35+0.54
Working MICU* 2.54+0.41 1.96 104 3.56+0.33 90 112 3.54+0.47 6.67 <.00]***
place sicu’ 2.33+0.54 3.72+0.37 3.10+0.63 a>b,
EICU* 2.54+0.42 3.39+0.36 2.86+0.48 c, d, e
Ncu! 2.37£0.55 3.6140.39 3.1740.51
NICU® 2.31+0.38 3.60+0.31 3.15+0.47
Length 1-2 2.37+0.46 502 3.62+0.35 0.04 960 3.39+0.54 1.38 253
of career 2-5 2.38+0.48 3.06+£0.38 3.24+0.56
=6 2.48+0.47 3.60+0.32 3.18+0.53
% p< 001
<Table 2>. 28 24 E]19) Aol A F A= <Table 3> 2ok %
AEZQS dA Lehe A et FAHCE foet
G AIRIC| UBIX EMo| M2 F|=2ERN, Zpo] 7} Q= AL YER(p<.05), MICU(3.54+0.477) 0l -5
ABAEYA A FRFZQ! she {teAbEe] e TR Sehe tEARERT =
42lo] itk ARV Jrasdre JuH 5
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<Table 4> Correlation among Resilience, Job Stress & Organizational Commitment (N=174)
Resilience Job Stress Organizational Commitment
r(o) r(o) r(o)
Resilience 1.00
Job Stress .06(.467) 1.00
Organizational Commitment A45(<.001) -.09(.229) 1.00
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Relationships between Resilience, Job Stress, and Organizational
Commitment in ICU Nurses*
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Purpose: This study explored the relationships among resilience, job stress, and organizational commitment in
ICU nurses. Further, the possibility of the application of resilience to the hospital environment was evaluated to
provide basic data for program development to improve resilience and to promote nurses’ commitment to their
organizations. Methods: Data were collected from 174 ICU nurses at A University Hospital. The cross-sectional
descriptive survey was conducted using a structured questionnaire. Results: The mean resilience score was
2.41+£0.47 out of 4. The mean score for job stress was 3.60+0.36 out of 5, and that for organizational commitment
was 3.25+0.55 out of 5. Analysis of the relationships between the participants’ resilience and organizational
commitment indicated a significantly positive correlation (r=.45, p<.001). According to the general characteristics,
organizational commitment levels showed a significant difference according to the ICU type (F=1.38, p<.001).
Conclusion: It may beconcluded that the important individual factor of resilience had a positive influence on
organizational commitment. Thus, resilience should be actively promoted, and a program should be developed to
enhance the resilience of ICU nurses.
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