J Korean Acad Community Health Nurs (X| 2| Al2| 7S 3] X]) ISSN 1225-9594 (Print) / ISSN 2288-4203 (Online)
Vol. 25 No. 2, 128-136, June 2014 http://dx.doi.org/10.12799/jkachn.2014.25.2.128

ZWWI|HEZIS ALY ZIPWEL

Factors Affecting Tuberculosis (TB) Control Nurses Job Satisfaction
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Purpose: The purpose of this study was to investigate factors associated with perceived job satisfaction of TB
control nurses in Korea. Methods: This study employed a descriptive survey research design using data for 189
TB control nurses. Variables included in this study were demographic, social, and work-related characteristics
(including job stress), and job satisfaction. ANOVA, t-test,and multiple regression analyses were performed using
SPSS/WIN 19.0 program. Results: The mean value of perceived job satisfaction was lower in the subjects
(2.9£0.41) than in general nurses working in other departments. In multiple regression analysis, factors associated
with TB control nurses’ job satisfaction were job stress (3=-.281, p<.001), marital status (3=-.229, p<.001), and
the number of TB control nurses employed (3=.200, p<.001). Conclusion: The results of this study showed that
job satisfaction was associated more significantly with job-related characteristics than with non-job-related varia-
bles in workplace. Along with increased TB control nurse staffing, efforts should be made to reduce negative work-
place issues such as job stress and inappropriate pay to improve the subject’s job satisfaction.
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Table 1. Perceived Job Satisfaction of Tuberculosis Control

Nurses (N=189)

Sub-category M=£SD

Job satisfaction (Total) 2.910.41
Nursing performance 3.1+0.47
Pay 2.3%+0.75
Interaction 3.1%£0.77
Professionalism 3.2£0.66
Autonomy 2.6%0.66
Administration 2.940.41

A o] 47 1% = 7P wokal FFdw-e 36M gt 4E A
Hl 7]80] 63.0%, #FHL thE o]do] 55.6%, ¥ Hdt
SE3F it (Table 2).

i

5912 58 7%7} 2008+ w]glolgkaL
A5 FE 548 B WY 2771 83.6%, BA 277t

16.4%%ct. 7 F e Heho] 91.0%%aL, -8 Fel= Aok
2]0] 70.4%= 7P Bgkct, G¥dd FAte] = 1~991 ofst
7F75.1%33L, I FAHEZA Bl 1~4990l8171 30.4
%ol om, sk 7] AR AN TAL = 29
ool 65.1%, t3 A 25 F 4HL 104 ool 43.9%=
A} AELe 671 €~2d mvlo]
~

¥
J
—>|4—‘0.u.4

gek. A% E 54 T AR 2EvRe] WA e 2.9+
04173 0 2 eyt
A A G EAL] QIFARSI S 3L A7 A Sl

2 AFHEEe atolg w43 A3, ATALSS}

oll= A& el ute} AR5 2tol7} 9=
Ehse] 718491 7897t B = 34TH(1=2.20, p=.029). 4]
d 54 Sl Addedgtsapt 27 ol B¢
ARSI 70 Uehd e B (i=-2.37, p=.019). A%
AdEtEALe] 2h5 A F SR HE 2 vkl 899 10
o)l 797k 21 o3 10 wiRkEDE AR RS ET} 57
UERITHE=4.45, p=.005). Tgk A% 2E#AE AR
T3} fol3k xhol7t = Ao = JebITHt=4.06, p=.019).

O
d LZ i‘g
oS oo &

=2

At
Auurzs) Bvks A W8S 7ke) 484 BAAS o
o}317] 913 ol IR ol @ BAIS LE W5 E 3

°2 &S] FEE Pearson AAAG(E, HFH W
Froll il B EFA A HPEl Kendallo] 9174
ARGt )E Fatglen, f 1] tgadde Ueh A
BAtHTable 3). AAH AFUFEs A7 2EHS(=
-.240, p<.001), AEAR(r=-138, p=.020) el froJgt %

e Btk 5, AT 2EY2TL YR, 7181 BY

2
I
3
#
N
i
T
3
=

g Az} B o] gL 1320093, AP AR ] f
o) AARAT} F=9.56 (p<.001)Z ]38t ck(Table 4).

AHAGTITALY] ARNEL ] JFFS H|XE #yE
R 2EGA(B=-.281, p<.001), BEAE(B=-229, p=
.002), AgiAe)Ag kA 42(B=.200, p=.0006) =o]Uct.
A5 2EY2TL B FollA] ARNEErt E9ha, 48t
glo] 739 wERETE 7| &AM ARREET) o &9k
o}, A A AL 7 19891 B¢k 21 o) del
3ol ZF3h= e AIYFE AR NSt L 2102 UE
ik,

= 9

B a7 2dzr] A dge s Wizkee Y 2
A AA S Aol B 2 Bkof v x| =]o] A3 Sl

FFE T 712ARE At FH A

£ a7e A A F A g9 et 2shs
7188 o] 83.6%, BT} 16 4% %=, olegh A
S-2e} Agje] A Bzl A BAE A
o2 Aefatd A7eh= th2A 23 §212] 90%7 178 Y
olx] Azt AA 3 whdstal gtk & 5 Sl

£ ATellx] A3 g sALe] AR EEE 5 v
Aol et 2.9+0.414 02 Yepsl=d o3 35 wig
o2 fEluet eSS AFIEEE el v a4
FH=oM16-20] 42 3.0, 3.14, 3.24, 3.24, 3.38=
Bhdl 2R} tha w2 Yol B TR A-el(21] 23l
284 Hrh= w2 AeE vl A, tiAlz & d79

rir

o

o

Vol 25 No, 2, 2014 131



Table 2. Tuberculosis Control Nurses' Job Satisfaction according to Socio-demographic and Job-related Characteristics (N=189)

Variables Characteristics Categories n (%) M=£SD tor F (p)
Socio-demographic ~ Age (year) 20-29 35(18.5) 2.9%0.43 2,70
characteristics 30 -39 89 (47.1) 2.9%0.36 (.070)
>40 65 (34.4) 3.0%0.44
Marital status Married 119 (63.0) 3.0%£0.40 2.20
Single 70(37.0) 2,8%+0.40 (.029)
Education College graduate 84 (44.4) 2.9%0.38 0.47
> University graduate 105 (55.6) 2.9%0.43 (.636)
Monthly Salary <200 111 (58.7) 2.97£0.42 -1.70
(10,000 won) >200 78 (41.3) 3.01+0.38 (.090)
Job-related Facilities for work Hospital 158 (83.6) 2.97%0.40 1.73
characteristics Community health center 31 (16.4) 2,.8%0.42 (.085)
Work configuration Take full charge 172 (91.0) 2.9£0.41 1.94
Do not take full charge 17 (9.0) 2,7£0.30 (.054)
Employment status Full time 28(14.8) 3.0+0.38 2.48
Non-limited contract 28 (14.8) 2.8%0.33 (.087)
Contract 133 (70.4) 2.97%0.42
No. of TB patients 1~99 142 (75.1) 2.9%0.37 0.83
per nurse >100 45(23.8) 2,9£0.49 (.412)
No. Of contact person with 1~49 152 (80.4) 2.9+0.41 0.35
TB patients per nurse >50 22 (11.6) 2.97%0.39 (.725)
No. of TB control 1 66 (34.9) 2.8£0.39 -2,37
nurse >2 123 (65.1) 3.0£0.41 (.019)
Total experience <2! 16 (8.5) 3.1%£0.41 4.45
in nursing (year) 2~<5" 25(13.2) 2.7£0.40 (,005)
5~<10° 65 (34.4) 2.9%0.37 a>b
>10° 83 (43.9) 3.0£0.41
Total experience as a TB <6 35(18.5) 2.9%0.45 0.79
control nurse (months) 6~<12 83 (43.9) 2,9£0.43 (.499)
12~< 24 62(32.8) 2.9%0.37
>24 9 (4.8) 3.1+0.22
No. of depth training 1 48(25.4) 3.0£0.45 0.68
participation (times) 2-3 71 (37.6) 2.9£0.43 (.510)
>4 70 (37.0) 2,97%0.35
Desire to work As long as possible 98 (51.9) 3.0%£0.39 1.46
longevity Until needed 86 (45.5) 2.9%0.42 (.146)
Job stress 189 (100.0) 2,9%0.41 4.06
(.019)
TB=tuberculosis.
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Table 3. Correlations among Variables Affecting Tuberculosis Control Nurses' Perceived Job Satisfaction

Job Marital Work No. of TB No. of TB Total experience ob stress
Variables satistaction status configuration patients control nurse in nursing J
r(p) r(p) r(p) r(p) r(p) r(p) r(p)
Job 1.0 -.138 -.113 .001 .088 140 -.240
satisfaction (.020) (.058) (.993) (.110) (.055) (.001)
Marital 1.0 .022 -.062 179 -.316 -.017
status (.763) (.308) (.008) (.000) (.777)
Work 1.0 .077 -.061 -.036 .085
configuration (.207) (.363) (.549) (.154)
No. of TB 1.0 041 -.147 .102
patients (.468) (.045) (.166)
No. of TB 1.0 -.151 .028
control nurse (.007) (.608)
Total experience 1.0 -.117
in nursing (.109)
Job stress 1.0
TB=tuberculosis.
Table 4. Factors affecting Tuberculosis Control Nurses' Job Satisfaction
Factors B SE B t P Partial R°
(Constant) 3.510 .204 17.18 <.001
Job stress -0.175 045 -.281 -3.91 <.001 -.290
Marital status -0.193 .061 -.229 -3.15 .002 -.237
No. of TB control nurse 0.173 .062 .200 2.76 .006 .210
Adjusted R’=,132, F=9.56, p<.001
TB=tuberculosis.
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