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Factors Affecting on the Work-related Performance Level of TB Control Manpower
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Purpose: The purpose of this study was to investigate the degree of performance of TB control manpower in Korea
and to identify the affecting factors associated with it. Methods: This study employed a quantitative observational
with cross-sectional design and the subjects were consisted of 189 TB (Tuberculosis) control manpower who were
working in both community health centers and private hospitals. Variables included in this study were demo-
graphic, social, work-related characteristics, aghnd self-efficacy. A reliability of the instrument for the performance
was Cronbach's a=.91. Data were analyzed by t-test, ANOVA and multiple regression using SPSS (19th version).
Results: The mean value of the degree of work-related performance of TB control manpower was 4.4+0.49 and
it was higher than those of general nurses working in any other health care departments. The mean differences
in the degree of work-related performance were in self-efficacy, workplace, the number of full charge manpower
in TB, the number of participation in in-depth education, and the willingness to job maintenance. In multiple re-
gression analysis, factors associated with TB control manpower' work-related performance were self-efficacy (3
=.164, p=.025), workplace (B=-.186, p=.023), the number of participation in in-depth education(3=.339, p<.002),
and the willingness to job maintenance (3=-.157, p=.036). Conclusion: Results of this study showed that work-re-
lated performances of manpower working in private hospital were higher than those of manpower in public health
centers. So, it is necessary to enhance nation's active intervention to improve effectiveness and reduction of risk
factors in TB policy.

Key Words: Tuberculosis, Performance, Self efficacy
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Table 1. Work-related Performance Level of TB Control

Manpower (N=189)
Variables M=*SD
Registration of patients 4.5%+0.59
Follow-up Management 42+0.59
Medication counselling management 42%0.75
Education for patients and their families 4.6%0.54
Patients' contact Management 47%0.64
Total 4.4%+0.49

TB=tuberculosis.
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Table 2. TB Control Manpower's Work-related Performance Level depending on Socio-demographic and Job-related

Characteristics (N=189)
Characteristics Categories n M=+SD torF P
Socio-demographic  Age (year) 20~29 35 45%0.53 0.09 914
characteristics 30~39 89 4.4%0.51
>40 65 451044

Marital status Married 119 4.4%+0.46 -0.48 629
Single 70 45%0.53

Education College 84 441053 -1.40 164
> University 105 45+0.44

Monthly salary <200 111 44%0.51 -0.62 535
(10,000 won) >200 78 45045

Self-efficacy Higher (68+) 36 4.5+0.49 2.43 .091
Middle (58~60) 74 4.4+0.45
Lower (-55) 79 43%0.57
Total (45~78) 189 4.4+0.49

Job-related Facilities Hospital 158 4.5+0.45 3.36 .002
characteristics for work Community health center 31 41%0.56

Work Take full charge 172 4.4+0.46 0.34 731
configuration Do not take full charge 17 4.4%0.69

Employment Full time 28 4.4%0.48 0.23 792
status Non-limited contract 28 4.5+0.37
Contract 133 44%051

No. of TB patients 1~99 142 4.4%0.52 -1.95 054
per nurse >100 45 451036

No. of TB 1 66 43+0.58 -2.67 .009
control nurse >2 123 4.5%0.41

Total experience as <6 35 4.28+0.52 1.54 .205
a TB control nurse 6~<12 83 4.48+0.47
(months) 12~< 24 62 4.48%0.50
>24 9 4.40%0.36

No. of depth training 1 48 43+0.58 5.94 .003
participation (times) 2=3 71 4.4+0.45
>4 70 46+0.42

Desire to work As long as possible 98 4.5%0.41 2.05 042
longevity Until needed 86 4.4%0.53

T Post-ANOVA; Scheffé test: a< b
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Table 3. Correlations among Variables Affecting TB Control Manpower's Work-related Performance Level (N=189)
1 2 3 4 5 6 7
Variables
r(p) r(p) r(p) r(p) r(p) r (p) r (p)
1. Work-related performance level 1.0 175 -.258 091 104 .239 -115
(.016) (<.001) (213) (.155) (.001) (.119)
2. Self-efficacy 1.0 077 .029 -.095 016 -.096
(.292) (.699) (.192) (.825) (.193)
3. Facilities for work 1.0 142 =222 -1.90 -.036
(.053) (.002) (.009) (.630)
4. No. of TB patients per nurse 1.0 -174 -.143 -012
(.018) (.051) (.867)
5. Total experience as a TB control 1.0 743 -.032
nurse (months) (<.001) (.663)
6. No. of depth training participation 1.0 -.043
(.562)
7. Desire to work longevity 1.0
Table 4. Factors Affecting TB Control Manpower's Job Satisfaction
Factors B Standard error B t P
(Constant) 4.035 514 7.853 .001
Self-efficacy 0.011 .005 164 2.261 025
Facilities for work -0.253 111 -.186 -2.289 023
No. of depth training participation (times) 0.206 .066 339 3.146 .002
Desire to work longevity -0.115 054 -.157 -2.115 .036

Adjusted R’=112, F=2.624, p=.002

Note. Dummy variable: Facilities for work (reference category: Hospital), Desire to work longevity (reference category: As long as possible.
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