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Experiences of Clinical Nurses Aged over 40 as Shift Workers

Choi, Seonim' - Kim, Jinhyun?

!Graduate School, College of Nursing, Seoul National University
*College of Nursing, Seoul National University

Purpose: The purpose of this study was to explore the experiences of clinical nurses over 40 years of age who were
shift workers. Methods: Data were collected from in-depth interviews with 10 clinical nurses over 40 years of age
who had at least 10 years of clinical experience and who worked in 5 acute care hospitals. The data were analyzed
using Braun & Clark’s thematic analysis. Results: One main theme, 3 themes, and 9 subthemes were derived. The
main theme was “Sustaining a position still in conflict”, and themes were as follows; “Being trained as a professional
nurse", “Having unfavorable working conditions and damaged self-esteem”, “Trying hard to get a sense of value
as an experienced nurse” Conclusion: The results of this study show the issues of age and generational diversities
in nurses in acute care hospitals. It is necessary to explore various ways to utilize the experience of older clinical
nurses for the integrity of nursing organization and the development of the nursing profession.
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Table 1. Characteristics of Participants

Piﬁﬁﬁsf Age (year) wofr)g:;(;?;r) I\;I;rtilizsll Education Working place Shift
1 51 27 Not married BSN Ward D-E

2 45 19 Married Diploma Ward D-E

3 43 21 Married Diploma Ward D-E-N
4 47 21 Married BSN Ward D-E-N
5 49 21 Married BSN ICU D-E-N
6 49 24 Not married BSN Ward D-E

7 49 20 Married BSN Ward D-E

8 40 14 Married BSN ICU D-N

9 43 19 Married Diploma Ward D-E

10 45 17 Married BSN ICU D-E-N
Average 46.1 203
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Main theme Theme

Sub-theme

"Sustaining a
position still in
conflict”

"Being trained as a
professional nurse"
"Having unfavorable

working conditions and
damaged self-esteem"

- Recognizing the importance of nursing and becoming faithful to nursing job
- Being proud of working as a nurse

- Working in isolation with lack of respect
- Being not recognized as an expert nurse
- Having trauma related unit rotation

- Getting older and more difficult shift work

"Trying hard to get a sense
of value as an
experienced nurse"

- Finding identity and meaning in caring patients
- Trying not to be a bad example
- Emptying the mind and making strut
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