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Abstract ‘Born Global’ is a core value that small to medium sized enterprizes (hereinafter
SMEs) in Korea are pursuing due to increasing competitiveness and relatively smaller
market size in domestic markets. How can we build capabilities to be born global? This
paper seeks to find the answer for the question, and investigates the role of psychological
ownership of top executives. Results show that psychological ownership of top executives
positively influence the ratio of export in revenue, surrogate for global performance. In
addition, the results show that psychological ownership can be built through information
access, participation in decision making, and procedural justice.
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<Table 1> Results of Factor Analysis and Reliability Test
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1A2 550
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<Table 2> Correlation Matrix
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1 1
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