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The Effect of Safety Culture on Job Satisfaction and
Organizational Committment
— Mediation effect of Organizational Trust-
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Abstract

The purpose of this paper is to examine the effect of safety culture on job satisfaction and organizational
commitment and mediation effect of Organizational trust between independent variable and two dependent
variables. Based on the responses from 290 employees, the results reveals ; 1) Organizational safety culture has
a positive effect on the job satisfactions and organizational safety culture effect positively on the organizational
commitment 2) Organizational trust mediates the relationships between safety culture and job satisfaction. 3)
Organizational trust mediates the relationships between safety culture and organizational commitment.
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<Table 3> The effect of the sub—factors of Safety Culture on Job satisfaction.

DV v Unstandardized Standardized t Sig.
Coefficients Coefficient
B Std. Error
A 571 123 173 3.396 001
kA -.066 -082 -1.04 293
HAZE 612 122 9.767 .000
R2=68  F=11.78 Sig.=000 P<05

#kp<l 01, *p<05

<Table 4> The 1st and 2nd step of mediation effect of Organizational trust in the relationship between Safety
Culture and Job satisfaction.

2
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b &3} Z2A A F 55 69 1310 171.60%x
oF A 7 3} 2 Fak 64 75 15.92:: 253.51 s

#xp< 01, *p<.0b
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<Table 5> The 3rd step of mediation effect of Organizational trust in the relationship between Safety Culture
and Job satisfaction.
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<Table 6> The effect of the sub—factors of Safety Culture on Organizational Commitment.

DV I\ Unstandardized Standardized t Sig.
Coefficients Coefficient
B Std. Error
22159 ok F 7] 090 035 176 2.589 010
Skl 011 .060 019 179 3658
SHAFTE 226 .060 370 3.756 000

R2=43  F=419 Sig.=0.00 P<05
#xp< 01, *p<.05

<Table 7> The 1st and 2nd step of mediation effect of Organizational trust in the relationship between Safety
Culture and Organizational Commitment.

=gl FEus R2 B t AR
Sl Z241E] i) .69 13105 171.60%=
Qb s} 2= A2 ol 8.55%k 13,03

#xp< 01, *p<0b
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and Organizational Commitment.
AR2

<Table 8> The 3rd step of mediation effect of Organizational trust in the relationship between Safety Culture
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